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The Delaware State Bar Association is looking 
for a number of talented members to join the 
2022-2023 Executive Committee and lead the 
DSBA to continued success.

The following positions on the Executive Committee of the 
Association must be filled for the year 2022-2023:
Vice President-at-Large; Vice President, New Castle County; 
Secretary; Assistant Secretary; Treasurer; Assistant Treasurer; 
Six Members-at-Large
Note: The Vice President, Kent County and the Vice President, Sussex County will 
be those persons selected by, respectively, the Kent County Bar Association and 
the Sussex County Bar Association.

The following positions must be filled for the term as noted:

One (1) DSBA Representative to the Delaware Bar Foundation Board: 
Four-year term

One (1) DSBA Delegate to the ABA House of Delegates:  
Two-year term  

The Nominating Committee wants to consider all interested candidates. If 
you are interested in serving on the Executive Committee or would like to 
recommend a candidate, please send your name or the candidate’s name 
along with a CV and at least one letter of nomination to Mark S. Vavala, 
Executive Director, by email at: mvavala@dsba.org or by mail at: Delaware 
State Bar Association, 405 North King Street, Suite 100, Wilmington, DE 
19801 by February 11, 2022.

WE NEED YOUR HELP TO FIND  
STRONG LEADERS FOR THE FUTURE!

GET INVOLVED IN 
DSBA LEADERSHIP!

Delaware State Bar Association
405 N. King Street, Suite 100
Wilmington, Delaware 19801 
(302) 658-5279

The Nominating Committee  
consists of:

William P. Brady, Chair 
Michael F. McTaggart, Vice-Chair

New Castle County

P. Clarkson Collins, Jr. (2022)
Kyle Evans Gay (2022)

Jeffrey S. Goddess (2022)
Loren Holland (2022)

Shannon D. Humiston (2022)
Julia B. Klein (2022)

Antoinette D. Hubbard (2022)
Aaron R. Goldstein (2023) 
Achille C. Scache (2023)

Kelley M. Huff (2023)
Wilson A. Gualpa (2023)

Christofer C. Johnson (2023)
Brenda James-Roberts (2023) 
Emily A. Bryant-Álvarez (2024)
Constance A. Dorsney (2024)

LaKresha Roberts Moultrie (2024)
Jacqueline A. Rogers (2024) 

Eric Scott Klinger-Wilensky (2024) 
Srinivas M. Raju (2024) 

Brandon R. Harper (2024)

Kent County
Laura A. Yiengst (2022)

Melissa L. Dill (2023) 
Keith E. Donovan (2024)

Sussex County
Chase T. Brockstedt (2022)
Stephanie A. Tsantes (2023) 

Etta R. Mayers (2024)



3DSBA Bar Journal | December 2021

DSBA BAR JOURNAL
DECEMBER 2021 |  VOLUME 45 • NUMBER 5

PRESIDENT
Kathleen M. Miller 

EXECUTIVE DIRECTOR
Mark S. Vavala

EDITORIAL BOARD 
Laina M. Herbert 
Jason C. Powell 
Kristen S. Swift
Seth L. Thompson

EXECUTIVE COMMITTEE LIAISON
Kate Harmon

EDITORIAL ADVISORY COMMITTEE 
Valerie A. Caras 
Denise Del Giorno Nordheimer
Adria B. Martinelli 
Victoria R. Sweeney
Holly O. Vaughn Wagner

PUBLICATIONS EDITOR
Rebecca Baird

PUBLICATION ASSISTANT
Susan Simmons

The Bar Journal is published and distributed  
by the Delaware State Bar Association

405 North King Street, Suite 100
Wilmington, DE 19801
P: 302-658-5279
F: 302-658-5212
www.dsba.org

© Copyright 2021 by the Delaware State 
Bar Association. All Rights Reserved.

The Bar Journal is the independent journal 
of the Delaware State Bar Association. It 
is a forum for the free expression of ideas 
on the law, the legal profession and the 
administration of justice. It may publish 
articles representing unpopular and 
controversial points of view. Publishing 
and editorial decisions are based on the 
quality of writing, the timeliness of the 
article, and the potential interest to readers, 
and all articles are subject to limitations of 
good taste. In every instance, the views 
expressed are those of the authors, and 
no endorsement of those views should be 
inferred, unless specifically identified as the 
policy of the Delaware State Bar Association. 

The Bar Journal is published monthly with a 
combined July/August issue.

All correspondence regarding circulation, 
subscriptions, or editorial matters should be 
mailed to:

Editor, DSBA Bar Journal
Delaware State Bar Association 
405 North King Street, Suite 100
Wilmington, DE 19801
or emailed to: rbaird@dsba.org

Letters to the Editor should pertain to recent 
articles, columns, or other letters. Unsigned 
letters are not published. All letters are 
subject to editing. Send letters to the address 
above, Attention: Editor, Bar Journal.

For Advertising Opportunities
Call (302) 658-5279, ext. 102

Email: rbaird@dsba.org
Read The Bar Journal online at

www.dsba.org

COLUMNS
4 President’s Corner

6 Editor’s Perspective

14 Tips on Technology

16 Ethically Speaking

20 DE-LAP Zone

22 Creating Space in the LAW:  
 Leadership, Advocacy & Women

28 Book Review

32 The Judicial Palate

38 The Last Word

DEPARTMENTS
8 Side Bar

8 Of Note

12 Calendar of Events

13 Section & Committee Meetings

34 Bulletin Board

FEATURES

2 Call for Executive Committee Nominations

9 Nominations Sought for Law Day Awards

10 Meet the Staff of the DSBA

24 And, the Miracle Continues
 BY THE HONORABLE JAMES G. MCGIFFIN, JR.

26 Dr. Martin Luther King, Jr. Annual Breakfast and Statewide 
 Day of Service Registration and Sponsorship Information

30 I Don’t Want a Lot for Christmas... 
 BY RICHARD A. FORSTEN, ESQUIRE

Cover Illustration: © Mark S. Vavala 
Happy Holidays from the staff of the DSBA! Learn more about us on page 10.



4 DSBA Bar Journal | www.dsba.org

PRESIDENT’S CORNER |  BY KATHLEEN M. MILLER, ESQUIRE

Making a Difference Starts with an Idea:
The Warehouse – An Opportunity to Get Involved

T he Pete du Pont Freedom Foun-
dation’s Reinventing Delaware 
Program solicits ideas to create 
jobs and improve Delaware.1 

A committee selects a number of ideas 
and invites the submitting party to a 
Reinventing Delaware event at which the 
ideas are showcased to members of the 
Delaware business and leadership com-
munities.2 The event attendees vote to se-
lect the top ideas, which then go through 
the “scoping workshop” stage and a select 
number of ideas will then move on to the 
development process stage.3 Finalists are 
chosen to have their ideas presented at 
the annual Pete du Pont Freedom Award 
dinner.4 The top idea(s) are then selected 
by the Foundation’s Board.5 

In 2017, Logan Herring, Sr. was a 
co-winner of the Reinventing Delaware 
competition. His idea? Create a space 
“For Teens, By Teens.” That space is The 
Warehouse.6 Logan described the experi-
ence of pitching his idea at the event:

I was nervous when I went to the 
event to pitch my idea, but it won as 
the top idea at my table. Then the 
pitch to the entire room was much 
shorter, but I could tell immediately 
that I was getting a good response. 
Sitting in the room and watching the 
numbers on the tally board go up was 
nerve-wracking. I was elated when I 
won the top idea.7 
Logan, the CEO of The WRK Group, 

comprised of The Warehouse, REACH 
Riverside, and Kingswood Community 
Center, explained the genesis of his idea:

“In February of 2016, I stepped in as Executive Director for Kingswood Com-
munity Center as it faced the brink of extinction. Kingswood relied on childcare 
subsidies from the State. However, regulations…prohibit the 13 and over popula-
tion from sharing space with those 12 and under. Therefore, our teens are literally 
and figuratively kicked out into the cold during the most vulnerable time, which 
is the two to three hours after school lets out,” he said. “As we found ourselves 
in the midst of an epidemic with violence amongst youth in our city, which was 
nicknamed ‘Murdertown USA’ because we led the entire country in this statistic 
per capita, we realized we had to do better if we wanted to see change.”

Logan continued: “The change had to focus on three areas of impact — safety, 
academic support, and workforce readiness. However, it would only be success-
ful if we empowered the teens to not just be a part of the change, but to lead 
the change. Since 2018, ‘For Teens, By Teens’ has been the mantra. Our teens 
designed the architecture, [and] select all programming and services.”  

The Warehouse, located in a building donated by Capital One at 1121 Thatcher 
Street in Wilmington, opened officially on September 1, 2021, and has been 
providing teens the opportunity to learn and lead. It operates around five basic 
pillars: REACH: Recreation, Education, Arts, Careers, and Health.8 

I participated in a Day of Service Project at The Warehouse earlier this year. 
Our team was led by one of the Teen Executives. I was so impressed by this 
young woman who was leading a team of mostly adults. She has way more poise 
and leadership qualities at 16 than many adults. I left feeling that I wanted to 
somehow get more involved. I recently learned of such an opportunity.

I had the pleasure of meeting with Charlie McDowell (Potter Anderson) 
Chairman, Board of Directors of REACH Riverside Development Corporation, 
Lou Hering (Morris Nichols), Kenyetta McCurdy-Byrd, Chief Operating Officer 
of The WRK Group, and others to talk about how the DSBA and the Delaware 
Bar might get more involved with The Warehouse. Lou has been working with 
The Warehouse Director of Operations Melody Phillips to develop a tutoring 
program. The idea is to have lawyers volunteer for tutoring sessions, which can 
be in-person or via Zoom, to assist the teens with a school writing assignment, for 
example. A lawyer volunteer could work with the student through the entirety of 
the project or just one session and another volunteer would cover the next session. 
With the time pressures we all have, this program will allow for the f lexibility to 
help when you can and in a meaningful way.

Lou has been in contact with the MJL and Young Lawyers Sections of DSBA 
about helping to develop and participating in the tutoring program, which was 
met with great enthusiasm. While the details of the program are still in process, 
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Kathy Miller is the current President of 
the Delaware State Bar Association. She 
is a partner at Smith, Katzenstein & Jen-
kins LLP where she focuses her practice 
on corporate and commercial litigation 
and corporate bankruptcy matters. She 
can be reached at kmiller@skjlaw.com.

A lawyer volunteer could work with the 
student through the entirety of the project 
or just one session and another volunteer 

would cover the next session.

we want to begin coordinating volun-
teers. The idea is to create a committee 
that will be able to connect with all 
Sections of the Bar to enlist volunteers 
to continue the work of the MJL and 
Young Lawyers. If you are interested 
in serving on such a committee, please 
reach out to the DSBA (through Mark 
Vavala).

Thanks to Logan for having the idea 
of The Warehouse. Thanks to Charlie 
for having the idea to connect with 
the DSBA. Thanks to Lou for having 
the idea to enlist the Sections to get 
involved. Their ideas and efforts are 
making a difference and providing an 
opportunity for others to do so as well. 
Please consider volunteering at The 
Warehouse.  

Notes: 
1. “Reinventing Delaware.” Pete du Pont Freedom Foun-

dation, September 15, 2021. https://www.petedupont-
freedomfoundation.org/reinventing-delaware/. 

2.  Id.
3.  Id.
4.  Id.
5.  Id.
6. “Reinventing Delaware Alumni Spotlight: The Ware-

house.” Pete du Pont Freedom Foundation, October 
28, 2021. https://www.petedupontfreedomfoundation.
org/reinventing-delaware-alumni-spotlight-the-ware-
house/. 

7.  Id.
8. “The Teen Warehouse.” October 9, 2021. https://teen-

warehouse.org/. 

Step up to  
the mic!

Organizing a program or a 
CLE Seminar is a great way 
to get exposure and engage 
with the DSBA! Email your 
ideas to Lauren Delle Donne 
at ldelledonne@dsba.org.
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EDITOR’S PERSPECTIVE |  BY KRISTEN S. SWIFT, ESQUIRE

Embracing the Season of Giving
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S ettling into December always 
reminds me that the season of 
giving is upon us again. Giv-
ing, just like anything, can 

mean many different things. Lawyers 
are called to give back to our communi-
ties and I think it’s safe to say that we 
do so through more than just pro bono 
service. For example, you may advise a 
non-profit, mentor new colleagues in 
your office, organize fundraisers, or just 
show up for people you know who may 
be struggling through a difficult period. 

Just like anything, you can suffer 
from donation fatigue. The near con-
stant barrage of opportunities to get 
involved can be good and overwhelming. 
If I stop to think about all of the need 
in the world, or the country, or just my 
city, it seems a little silly to think that 
donating a coat or a pair of mittens or 
drafting a single will could really have 
any impact. But of course, these seem-
ingly small things do matter. I try to 
apply the butterf ly theory of charitable 
work. I also remember being on the 
receiving end of charity and feeling 
thrilled at someone’s kindness.

Around the holidays, I limit my 
volunteer activities to those in which 
I can engage with my children. Our 
school system and local church offers 
many ways to involve the children in 
meaningful volunteer work. Our church 
has a winter clothing drive where we 
hang new socks, gloves, and mittens on 
a tree with the intention of donating 
them. We write cards to soldiers serv-
ing overseas and participate in a food 
drive. My sons’ Cub Scout pack always 
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participates in Toys for Tots. Some 
Marines come and give a speech to the 
scouts about how happy they’ll help to 
make a family through their generosity. 
We also participate in the local Scouting 
for Food program a couple weekends 
every November. The holidays present 
a perfect time to show my children the 
non-monetary, non-commercial under-
pinnings of true gift giving to counteract 
the sensationalism of the ever-present 
message that we all need the newest, 
best, shiniest toy. 

If you are interested in giving to your 
community there are many wonderful 
local organizations. Some of my favor-
ite charitable organizations are Kids’ 
Chance of Delaware, which provides 
scholarships to children of injured 
workers, SeniorLAW Center (in Phila-
delphia), Marine Toys for Tots, Good 

Works, Inc. (in Coatesville, PA), and 
National Alliance on Mental Illness. I 
am also excited to share that my parale-
gal, Nichole Wilcher, and her husband 
run a non-profit called Momma’s Inc. 
that hosts toiletry drives and clothing 
giveaways throughout the year. 

I always feel grateful that the skills I 
have learned in the practice of law can 
be put to good use to benefit so many 
people in so many different ways. I love 
that any lawyer from any niche practice 
area can get involved in most pro bono 
work with existing organizations. My 
favorite local legal charitable organiza-
tions or programs include Wills for Se-
niors and Legal Services Corporation of 
Delaware, Inc. (full disclosure, I worked 
at LSCD in law school and could not 
recommend a more compassionate or 
knowledgeable team). If you want to 
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Bar Journal Editor Kristen Swift is a 
Partner in Weber Gallagher’s Delaware 
Off ice and is Chair of the Litigation 
Section. She can be reached at kswift@
wglaw.com. Her full bio is available at 
www.wglaw.com. All opinions expressed 
are solely her own.

get involved in pro bono work there are 
plenty of willing hands to show you the 
way, provide trainings, and mentorship. 

The American Bar Association Mod-
el Rules of Professional Conduct urges 
lawyers to provide a minimum of 50 
hours of pro bono services annually. Rule 
6.1 of The Delaware Lawyers’ Rules of 
Professional Conduct recognizes that 
a lawyer should provide public interest 
legal service. In Pennsylvania, Rule 6.1 
explicitly states that law firms should act 
reasonably to enable and encourage all 
lawyers in the firm to provide the legal 
services called for by Rule 6.1. Mary-
land set a target of 50 service hours for 
full-time lawyers and a pro rata target 
for part-time lawyers. It’s better to act 
without having to be told to act and we 
all have more than enough on our plates 
but if you’re looking for something to 
engage your passion pro bono service 
might be just the thing!

With that, I bid you to enjoy this 
season of giving. Happy Holidays!  

D E L A W A R E  S T A T E  B A R  I N S U R A N C E  S E R V I C E S
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MEMBER BENEFIT OF THE MONTH

DSBA HAPPENINGS

Condolences to the family of Eugene H. 
Bayard, Esquire, who died on October 
30, 2021. 
Condolences to Claire M. DeMatteis, 
Esquire, on the death of her mother, 
Mary Jane DeMatteis, who died on 
November 12, 2021.  

SIDE BAR

OF NOTE

The Delaware Legal Directory
While the Online Legal Directory is available 24/7 and 
updated throughout the year, a new on-demand Printed 
Directory will be available in January 2022.

The Online Legal Directory has been received extremely 
well by DSBA Members, especially with the need for flexible 
access to this important information since many members 
have been working remotely or hybrid. The Online Legal 
Directory allows the user to click an email address and 

seamlessly create an email; allows copy and paste functionality; and you can even 
click the phone number and call the number if your computer supports that feature. 
The Online Legal Directory offers robust search options that allow more efficient 
queries than a print option could offer. In addition, DSBA Members can designate 
a non-attorney user so that their staff may also take advantage of the Online Legal 
Directory.

For those of you who just have to have a printed version, there is an option to 
purchase a print-on-demand copy of the Directory. We have an arrangement with 
DLS Discovery to provide a reasonably-priced hard copy and several options for 
shipping, pick-up, and delivery. Please remember, the printed version will not be 
accurate during the year once individuals start changing addresses and updating 
contact information. The Online Legal Directory and the Legal Directory App up-
date everyday. 

To access the Online Legal Directory or order a printed Legal Directory, a mem-
ber need only to login and go to “Legal Directory” in the Members Area of the 
DSBA website at www.dsba.org.   

Front Row: Dennis L. Schrader, William Patrick Brady, Charles J. Durante, Allen M. Terrell, Jr., Charles S. McDowell, 
Miranda D. Clifton, and David J. Ferry, Jr.  Back Row: Michael F. McTaggart, Benjamin Strauss, The Honorable 
Donald F. Parsons, Jr., Joshua W. Martin III, Gregory B.  Williams, Elizabeth M. McGeever, Richard D. Kirk, Richard 
A. Forsten, and Michael Houghton. 

The annual get-together of the past presidents of DSBA was held on November 8 
at River Rock Kitchen on the Riverfront. This event wasn’t held last year due to 
the pandemic, so it was a special gathering of the past and present leaders of the 
DSBA and hosted this year by Gregory B. Williams, Esquire.  

1  December 16, 1773
Colonists in Boston illegally 
board ships in the harbor 
and destroy their cargo of 
tea which became known as 
the Boston Tea Party.

2  December 2, 1859

Abolitionist John Brown 
was executed for treason 
for his raid on the U.S. 
Arsenal in Harper’s Ferry, 
West Virginia.

3  December 25, 1868

President Andrew Johnson 
granted amnesty to all 
those involved in the Civil 
War.

4  December 5, 1933

The 18th Amendment to 
the U.S. Constitution was 
repealed, which had pro-
hibited the manufacture 
and sale of alcohol in the 
U.S. for nearly 14 years.

5   December 1, 1955 
Rosa Parks was arrested in 
Montgomery, Alabama for 
refusing to give up her seat 
to a white man and move 
to the back of the municipal 
bus. Her arrest is credited with 
the start of the Civil Rights Movement and 
resulted in a year-long boycott of the city 
bus system by black citizens, which ultimately 
ended racial segregation in the South.

TOP 5

LEGAL EVENTS THAT 
HAPPENED IN DECEMBER
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NOMINATIONS SOUGHT 
FOR LAW DAY AWARDS

The Delaware State Bar Association and the Awards 
Committee are seeking nominations for the Liberty 
Bell Award, the Community Service Award, and the 
Myrna L. Rubenstein Professional Support Recognition 
Award to be presented at the 2022 Law Day Luncheon. 
Below are the criteria for these awards.

LIBERTY BELL AWARD  
The Liberty Bell Award is given annually to an individual, 
who is not a judge or lawyer, who has rendered outstanding 
service to his or her community. The award is designed to 
promote a better understanding of government, a greater 
respect for the rule of law or a deeper sense of individual 
responsibility which contribute to the effective functioning 
of our governmental institutions.

COMMUNITY SERVICE AWARD  
The Community Service Award recognizes annually a 
member of the judiciary or the Delaware Bar who has 
rendered meaningful service to the community and who 
has contributed significant time and effort to the greater 
Delaware community. Nominees should have demonstrated 
a commitment to leadership and service in activities that 
enrich and strengthen our community over a substantial 
period of time.

MYRNA L. RUBENSTEIN PROFESSIONAL 
SUPPORT RECOGNITION AWARD 
This Award recognizes long and dedicated service to 
the Bench and Bar of the State of Delaware, to the Bar 
Association, and to the Members thereof, which has 
contributed in a significant way to them and to the high 
ideals of the legal profession.

Nominations should be submitted to Mark S. Vavala, Executive 
Director, DSBA at mvavala@dsba.org. The deadline for 
nominations is February 18, 2022. Please include: The name, 
firm, and title/occupation of the Candidate; name and contact 
information (firm, address, email, phone, and fax) of the 
individual nominating the Candidate; and a brief statement of 
the reasons the Candidate is deserving of the Award.

THE DSBA 
LEGAL 

DIRECTORY 
APP

SEARCH: DELAWARE LEGAL DIRECTORY

Free for all DSBA members

ALWAYS up-to-date!

Call or email right from the app
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FEATURE

Meet the Staff 
of the DSBA
There are some familiar faces and some new faces among 
the staff! Since it’s been way too long since we’ve seen our 
members, we’d like to close out 2021 by re-introducing 
(or introducing for the first time!) ourselves and we look 
forward to seeing you in person in 2022!

Mark Vavala retired from the Superior Court as a com-
missioner in 2016 and vowed he would never fight the 
traffic in Wilmington again. Two months later, he found 
himself working across the street at the Bar Association. 
Mark is a graduate of Salesianum High School, the University of Pennsylvania 
(graduating with a lucrative English degree) and Widener University School 
of Law, completing his law degree in the evening while working full-time at 
the Court. Mark sends a lot of emails, some of which are funny.

Deirdre Sadler Crew is the DSBA newbie on the block. She joined the DSBA team as an Office Man-
ager in October 2021 after retiring as a Judicial Senior Case manager in NCC Superior Court for 25 
years and a Secretary in NCC Family Court for 2 years. A native of Savannah, Georgia, and an alumna 
of Georgia Southern University, Deirdre hopes to bring her southern roots, positive disposition, and 
willingness to learn new things to the already diverse and “star-studded team” in the DSBA. Outside of 
the legal world, Deirdre resides and spends time with her family in New Castle. Her favorite things include traveling by train 
to Georgia, hosting informal social gatherings (such as Galentine’s Day Brunch), watching Hallmark holiday movies in fuzzy 
socks all day long, and being a connoisseur of lemon cake, lemon cookies, and lemonade.

Antonio Byrd has been with the Bar Association for nine years. He’s normally working on DSBA 
seminars for members to view online or creating funny commercials for their events. You can find 
him helping out with various video projects around the legal community. He’s actually considered a 
“Friend of the Court” and is known to have a fine collection of ascots.

LaTonya Tucker is the Director of Bar 
Services and Membership at the Dela-
ware State Bar Association, so chances 
are, if you’ve ever had questions regard-
ing your membership status, needed 
to complete a change of address, or 
had a section question, you’ve been in 
contact with her at least once. LaTonya 
attended Delaware State University 
and recently earned certif ication in 
Diversity Equity and Inclusion in the 
Workplace from the University of South 
Florida, Muma College of Business. 
Before joining the DSBA in 2017, she 
spent nine years at the Superior Court 
Prothonotary where she served as a 
Judicial Case Processor and, later a Ju-
dicial Case Manager.  Outside of her life 
at the DSBA, LaTonya is a short-order 
cook, taxi driver, cheerleader, referee, 
nurse, personal assistant, event planner, 
teacher, and counselor; in other words, 
she is a Mom.

Mark S. Vavala, Esquire 
EXECUTIVE DIRECTOR

Deirdre Sadler Crew 
OFFICE MANAGER

Antonio Byrd 
DIRECTOR OF MEDIA AND CINEMATOGRAPHY

LaTonya Tucker 
DIRECTOR OF MEMBER SERVICES
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Caroleena Goldman is the youngest (and shortest) mem-
ber of the staff, coming to DSBA just after graduating 
from the University of Delaware three and a half years ago 
to be the office’s receptionist. Caroleena’s fresh attitude and 
perspective has helped invigorate DSBA’s social media presence and her ability 
to suggest innovations earned her a promotion to serve as the Director for Ac-
cess to Justice and Small Firms (even if she does like cats). She will be involved 
many facets of DSBA from CLEs to pro bono opportunities to member benefits.

Lauren Delle Donne has been with the Delaware State Bar Association for almost five years. She has 
recently taken over as the Continuing Legal Education Director so she can be found planning and or-
ganizing seminars and other events for DSBA members. She grew up in Wilmington, Delaware and cur-
rently lives in Newark, Delaware. She loves spending time outside with her two dogs, Stella and Shiloh.  

Aqueelah Harris came to work with the DSBA through their accounting firm, Breakwater Accounting 
& Advisory, in early 2021. She has many years of accounting experience and a bachelor’s degree 
with a concentration in Accounting. She is currently the point of contact for the DSBA finance de-
partment. When Aqueelah is not working she enjoys quiet time at home and spending time with 
family and friends.  

When not working, what is in Carol Waldhauser’s operat-
ing system? Knowing that she has to practice what she 
preaches! Carol focuses on “controlling my actions, my 

efforts, my reactions, and my attitude.” When she needs an 
“attitude adjustment,” she watches Ted Lasso; hugs and loves 

her nine month old golden retriever Zoey; keeps her wardrobe simple with dozens 
of turtlenecks; and when she’s creatively blocked, she gets “moving and pumped 
when [she] listen to 80s rock music.” Her greatest indulgence is steam crabs and 
her best getaway is to the beach. Now that COVID is a non-mitigating factor, she 
is using her subscription to plays and musicals again! And that is “confidential!”

Aner Marks grew up in Delaware before 
graduating from Brandywine High School 
and then Drexel University. He filled 
his passport working as a Professional 
Computer-Nerd across London, Belgium, 
Spain, Switzerland, South Africa, and 
NYC. He returned 25 years later and 
got a house 3 blocks away from where 
he grew up to plant vegetables in the 
back yard. He develops and maintains 
all the computer hardware, software, 
and technology used by the DSBA that 
may one day become self-aware and take 
over the planet.

Rebecca Baird is the Director of Communications at the Delaware State Bar Association. She loves 
creating, planning, and new ideas. Working on the Bar Journal each month — along with other DSBA 
publications, events, and projects — allows her to put her passions into action. She enjoys working 
closely with and learning from her DSBA colleagues. She attended the University of Delaware for 

both her undergraduate (English and Anthropology) and graduate degrees (Masters of Instruction). Be-
fore Rebecca joined the DSBA, she taught high school English and worked at a marketing and event planning firm. Outside 
of DSBA, she loves spending time with her husband and their two daughters; British crime dramas; baking; traveling; listening 
to podcasts; and attempting to train her stubborn golden retriever puppy, Otis.

Lauren Delle Donne 
DIRECTOR OF CONTINUING LEGAL EDUCATION

Caroleena Goldman 
DIRECTOR FOR ACCESS TO JUSTICE AND SMALL FIRMS

Aqueelah Harris 
BREAKWATER ACCOUNTING & ADVISORY

Carol Waldhauser 
EXECUTIVE DIRECTOR OF DE-LAP

Aner Marks 
H.S.I. LLC, IT DIRECTOR

Rebecca Baird 
DIRECTOR OF COMMUNICATIONS
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December 2021
Tuesday, December 7, 2021  •  12:00 p.m. – 2:00 p.m. 
Awards Luncheon 
Hyatt / Riverfront Events, Wilmington, DE

Friday, December 10, 2021  •  8:30 a.m. – 4:15 p.m. 
Family Law Update 2021 
6.5 hours CLE credit including 2.5 hours in Enhanced Ethics  
Live Seminar at DSBA with Zoom Option 

Tuesday, December 14, 2021  •  10:00 a.m. – 12:00 p.m. 
Cyber Security for Family Law Practitioners 2021 
2.0 hours CLE credit in Enhanced Ethics   
Live Seminar at DSBA with Zoom Option 

Wednesday, December 15, 2021  •  9:00 a.m. – 12:15 p.m. 
Recent Developments in Data Security and E-Discovery 2021 
3.0 hours CLE credit in Enhanced Ethics   
Live Seminar at DSBA with Zoom Option 

January 2022
Monday, January 17, 2022 •  8:00 a.m. 
Dr. Martin Luther King, Jr. Breakfast and Statewide Day of Service 
Chase Center on the Riverfront, Wilmington, DE

Tuesday, January 18, 2022  •  8:30 a.m. – 12:00 p.m. 
Workers’ Compensation Breakfast Seminar 2022 
3.0 hours CLE credit 
Live Seminar at Chase Center on the Riverfront, Wilmington, DE

Dates, times, and locations of Events and CLEs may occasionally change after 
time of press. Please consult the DSBA website for the most up-to-date infor-
mation at www.dsba.org.

CALENDAR OF EVENTS
Professional 

Guidance Committee

This committee provides peer counseling 
and support to lawyers overburdened by 
personal or practice-related problems. It 
offers help to lawyers who, during difficult 
times, may need assistance in meeting law 
practice demands. The members of this 
committee, individually or as a team, will 
help with the time and energy needed to 
keep a law practice operating smoothly and 
to protect clients. Call a member if you or 
someone you know needs assistance.

New Castle County

Karen Ann Jacobs, Esquire, Chair*

Dawn L. Becker, Esquire

John P. Deckers, Esquire

David J.J. Facciolo, Jr., Esquire

David J. Ferry, Jr., Esquire

Robert D. Goldberg, Esquire

Laura Nastase Najemy, Esquire 

Denise D. Nordheimer, Esquire

Kuhu Parasrampuria, Esquire 

Kenneth M. Roseman, Esquire*

Yvonne Takvorian Saville, Esquire  

R. Judson Scaggs, Jr., Esquire*

Victoria R. Sweeney, Esquire 

Gregory Brian Williams, Esquire 

Lydia E. York, Esquire

Kent and Sussex County

Candace E. Holmes, Esquire, Chair

Crystal L. Carey, Esquire

Edward Curley, Esquire

Clay T. Jester, Esquire

Christopher D. Tease, Esquire

The Honorable William L. Witham, Jr.

Honorary Volunteer Members:

Victor F. Battaglia, Sr., Esquire
Mary C. Boudart, Esquire
Wayne A. Marvel, Esquire

Bayard Marin, Esquire

Michael F. McTaggart, Esquire

Mary E. Sherlock, Esquire**

I. Barry Guerke, Esquire**

Dennis L. Schrader, Esquire**

E. Alan Uebler, Esquire
David A. White, Esquire

Carol P. Waldhauser, Executive Director
DSBA/DE-LAP Liaison

*Certified Practice Monitor  
** Past Co-Chair

CONNECT  WITH DSBA

facebook.com/delstatebar @DelStateBar @DelStateBar

#DSBA  #WeAreRaisingTheBar

Asking for help can be difficult. Knowing help  
is available makes it a little easier.

For more information cal l DE-L AP’s conf idential l ine at  
(302) 777-0124 or email cwaldhauser@de- lap.org.

 It’s okay to ask for help.
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December 2021
Wednesday, December 8, 2021 • 12:30 p.m. 
Labor & Employment Law Section Meeting 
Zoom Meeting, see Section listserv message for link and password

Wednesday, December 8, 2021 • 4:00 p.m. 
Small Firms & Solo Practitioners Section Meeting 
Zoom Meeting, see Section listserv message for link and password

Tuesday, December 14, 2021 • 12:00 p.m. 
Litigation Section Meeting 
Delaware State Bar Association, 405 North King Street, Suite 100, Wilmington, DE

Thursday, December 16, 2021 • 4:00 p.m. 
Elder Law Section Meeting 
Zoom Meeting, see Section listserv message for link and password

Wednesday, December 15, 2021 • 9:00 a.m. 
ADR Section Meeting 
Zoom Meeting, see Section listserv message for link and password

Thursday, December 16, 2021 • 12:00 p.m. 
Executive Committee Meeting 
Delaware State Bar Association, 405 North King Street, Suite 100, Wilmington, DE

January 2022
Wednesday, January 5, 2022 • 12:30 p.m. 
Women & the Law Section Meeting 
Zoom Meeting, see Section listserv message for link and password

Tuesday, January 11, 2022 • 12:00 p.m. 
Litigation Section Meeting 
Delaware State Bar Association, 405 North King Street, Suite 100, Wilmington, DE

Wednesday, January 19, 2022 • 9:00 a.m. 
ADR Section Meeting 
Zoom Meeting, see Section listserv message for link and password

Thursday, January 20, 2022 • 12:00 p.m. 
Executive Committee Meeting 
Delaware State Bar Association, 405 North King Street, Suite 100, Wilmington, DE

Tuesday, January 25, 2022 • 12:00 p.m. 
Multicultural Judges and Lawyers Section Meeting 
Zoom Meeting, see Section listserv message for link and password

Refer to the DSBA Section Listserv messages for the most up-to-date information 
on Section Meetings. Please contact LaTonya Tucker at ltucker@dsba.org or (302) 
658-5279 to have your Section or Committee meetings listed in the Bar Journal.

SECTION & COMMITTEE MEETINGS EXECUTIVE COMMITTEE

Kathleen M. Miller 
President

Charles J. Durante
President-Elect

Kate Harmon
Vice President-at-Large

Mary Frances Dugan
Vice President, New Castle County

Anthony V. Panicola
Vice President, Kent County

Ashley M. Bickel
Vice President, Sussex County

Samuel D. Pratcher III
Vice President, Solo & Small Firms, 
New Castle County

Jessie R. Benavides
Vice President, Solo & Small Firms, 
Kent County

Stephen A. Spence
Vice President, Solo & Small Firms, 
Sussex County

Ian Connor Bifferato
Secretary

David A. White 
Assistant Secretary

Francis J. Murphy, Jr. 
Treasurer

Jennifer Ying
Assistant Treasurer

Michael F. McTaggart
Past President

The Honorable Arlene Minus Coppadge
Judicial Member

Katelin A. Morales 
Assistant to President

James D. Nutter
Special Assistant  
for Legislative Matters

Loren R. Barron
Lori A. Brewington  
Jamie L. Brown
Crystal L. Carey 
Alberto E. Chávez
Kaan Ekiner
Thomas P. McGonigle
Nicholas D. Mozal
Denise Del Giorno Nordheimer 
Mae Oberste
Victoria R. Sweeney  
Members-at-Large

Mark S. Vavala
Executive Director

NEVER MISS 
AN ISSUE!
View back issues of  
the DSBA Bar Journal  
at www.dsba.org.
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A Brief Look at Blockchain 
Implementation in the Bankruptcy 
Process
BY EDWIN LEÓN AND ANDREW MARK 

cause a corresponding subsequent event 
to automatically happen. No additional 
third-party is needed to monitor or 
enforce the transaction, making it both 
cost-efficient and time-efficient. Accord-
ing to block chain programmer Jimmy 
Song, “the smart part of the contract is 
in not needing the other party’s coop-
eration to execute the agreement. The 
execution of the agreed-to consequences 
[(terms)] are what make smart contracts 
powerful, not in the contract’s innate in-
telligence.”  An example of a blockchain 
that utilizes smart contracts is Ethereum, 
which is the second biggest cryptocur-
rency behind Bitcoin. 

Blockchain in Bankruptcy Law
Blockchain has numerous potential 

applications outside of currency or as-
sets such as Bitcoin or Ethereum. In the 
context of bankruptcy law, blockchain 
could provide a number of benefits. For 
example, it could be used to enforce 
the automatic stay, in connection with 
bankruptcy auctions and the solicitation 
and voting process, and to streamline 
claims administration. While not an 
exhaustive list, these are examples of 
the potential uses of blockchain in 
bankruptcy. 

Specifically, we can look at a Chap-
ter 11 bankruptcy. Typically involving 
larger businesses, the goal of a Chapter 
11 bankruptcy is to fairly and equitably 
reorganize or otherwise resolve a com-

U pon hearing the word “blockchain,” many may 
think of Bitcoin or other cryptocurrencies. How-
ever, there is much more to blockchain than just 
those things. Blockchain technology opens the 

door to numerous applications with respect to safely, securely, 
and efficiently managing information or property in ways not 
previously possible with traditional computer technology and, 
often, without the need for human intervention. This article 
will brief ly examine possible applications of blockchain in 
the bankruptcy process.

What is Blockchain?
Blockchain generally operates through a type of distrib-

uted ledger that is shared across many computer networks 
rather than using a single centralized computer or server. 
This ledger is a list of data that uses independent computer 
systems to record, share, and synchronize transactions. Docu-
ments and data can be digitized and recorded into blocks of 
information. Each block is assigned a unique hash, which is 
a mathematical algorithm that maps data. The hash acts as 
a seal that identifies and ensures that the data in the block 
has not had any unauthorized alterations. Each block also 
contains the hash of the prior block, which is what links them 
and forms the chain. If attempts to alter the data of a prior 
block occur, a new hash will automatically be generated for 
the block, and the chain will be identifiably altered. Because 
the hash of the proceeding block will no longer ref lect the 
correct hash, it essentially can be thought of as a weak or 
broken link. 

The Use of Blockchain in “Smart Contracts”
Blockchain technology has made advances in what are 

known as smart contracts. Using blockchain, parties can 
utilize one or more self-executing processes to enter into con-
tracts. For example, in these self-executing smart contracts, 
if a certain event happens, the blockchain technology will 

TIPS ON TECHNOLOGY

Edwin León and  
Andrew Mark 
work in the 
Bankruptcy and 
Restructuring 
section of Young 
Conaway Stargatt 
& Taylor, LLP. 
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pany’s debt in an efficient manner for 
the benefit of the debtor and all its credi-
tors. In the course of a Chapter 11 case, 
a debtor may choose to conduct a sale 
of substantially all of its assets through 
holding a court-supervised auction and 
sale process. 

An auction and sale process can be 
complex, but put simply, it is liquidat-
ing the debtor’s assets to raise proceeds 
to satisfy debts. This process involves 
many parties: the debtor and its profes-
sional advisors; the debtor’s creditors, 
including any secured lenders; potential 
buyers, including any stalking-horse 
purchaser; an off icial committee of 
unsecured creditors, i f one is ap-
pointed; and the U.S. Trustee’s office. 
Blockchain technology may be able to 
streamline certain aspects of the process 
through digitization and self-executing 
smart contracts. 

With respect to plan voting and 
solicitation, distributing the voting 
materials via a blockchain could pro-
vide additional efficiencies beyond the 
significant ones that have already been 
achieved by the use of sophisticated 
claims agents and electronic balloting.  

Blockchain is a new and exciting 
technology. This article outlined just a 
few uses for blockchain in bankruptcy 
law, but there are likely many other op-
portunities for blockchain to streamline 
other fields of law as well.  

In the context of 
bankruptcy law, 
blockchain could 
provide a number of 
benefits. For example, 
it could be used to 
enforce the automatic 
stay, in connection with 
bankruptcy auctions 
and the solicitation and 
voting process, and 
to streamline claims 
administration. 

William A. Santora, CPA 

Stephen M. Conyers, CPA 

Robert S. Smith, CPA 

Keith A. Delaney,  CPA, MBA, CMA, CVA 

Visit www.santoracpagroup.com/consul�ng for more  
informa�on or call our office at 302.737.6200 
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ETHICALLY SPEAKING |  BY CHARLES SLANINA, ESQUIRE

“Eth ica l ly Speak ing” 
continues a tradition 
of providing a seasonal 
gift to readers — a di-

gest of previous columns. As a reminder, 
copies of the full texts from the last five 
years are available on the Delaware State 
Bar Association website under “Publica-
tions” at www.dsba.org.

2021 
Bona Fide Offices, the Unauthor-

ized Practice of Law, and Covid-19  
(January 2021) An exploration of the 
issues of working remotely during the 
pandemic.

Pre-Certification of Compliance  
(February 2021) An analysis of the 
Managing Partner’s role in the annual 
certification of the firm’s compliance 
with the books and records keeping 
requirements and the potential disci-
plinary liability for non-compliance and 
false certifications.

ABA Ethics Opinions Update 
(March 2021)  A discussion of ABA 
Opinion 496, “Responding to Online 
Criticism,” and the arcane definition 
of “materially adverse” as used in ABA 
Opinion 497, “Conflicts Involving Ma-
terially Adverse Interests.”

How I Spent My Covid “Vacation”  
(April 2021) A look at the disciplinary 
pitfalls of working remotely.

Departure Dos and Don’ts (May 
2021) Potential civil and disciplinary 
liability for improper conduct while 
leaving a firm.

Wellness and the Challenges of 
Change (June 2021) Reminiscences 
about practicing law in a more genteel 
and slower-paced time.

Be Best (July/August 2021) The 
propriety of advertising purchased ac-
colades not based in merit.

Delaware Lawyers Working Re-
motely Outside of Delaware (Septem-
ber 2021) The Committee on Profes-
sional Ethics issued its first opinion since 
2011, but it was timely nonetheless. The 
Committee adopted the reasoning of ABA 
Formal Opinion 495 reading Rule 5.5 as 
permitting Delaware lawyers to practice 
Delaware law outside of Delaware.

Attorney Investment in Law Firms 
with Non-Attorney Partners (October 
2021) A small but growing number of ju-
risdictions (Arizona & Utah) have joined 
the District of Columbia in permitting 
non-lawyer members of law firms. ABA 
Opinion 499 facilitates such arrange-
ments of condoning attorney investment 
in such firms.

Babel: ABA Formal Opinion 500 
(November 2021)  An exploration and 
critique of ABA Formal Opinion 500, 
which calls for the use of trained, quali-
fied and culturally sensitive interpreters.

2020 
More Clients to Avoid (January 

2020) The best way to avoid a disciplin-
ary complaint or malpractice claim is still 
the careful selection of clients and cases.  
Learn the warning signs of clients who 
may be a problem.

Top Ten Certificate of Compliance 
Tips (February 2020) It’s almost that 
time of year again. If you’re the Manag-
ing Attorney of your firm responsible 
for certification, make sure you know 
these tips.

Warning Signs That Your Practice 
Has Been Weaponized (March 2020)  
How to recognize that you didn’t avoid 
a case or client that should have been 
screened.

ABA Update (April 2020)  A review 
of the ABA Ethics Opinions of 2020.

Ten Things You Can Do in Quar-
antine to Improve Your Practice (May 
2020)  Making the best of a bad (and 
seemingly interminable) situation.

Exit Strategy (June 2020) Life after 
law.  Winding down tips and traps.

Summer Reading: ABA Formal 
Opinions (July/August 2020) More 
ABA Opinions digested. I read them so 
you do not have to!

Discrimination and the Professional 
Conduct Rules (September 2020)  Will 
Delaware adopt the ABA Model Rule 
which makes discrimination related to 
the practice of law disciplinary?

Pro Bono Publico Service and the 
Professional Conduct Rules (October 
2020) More reasons to do the right thing.

The Slow Tide of Change and the 
Possible Move Toward Non-Lawyer 
Partners and Practitioners (November 
2020) Will Delaware join the glacial 
advance nationally to allow non-lawyer 
partner-owners?

Digest of Previous Ethically Speaking 
Columns
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2019 
New Year’s Resolutions (January 

2019)  A list of the best, better, and im-
proved practices for me and everyone else.  

Tales of the Delaware Bar:  The 
United Cigar Store (February 2019)  
When the history of the Delaware Bar 
was written, it was written by early no-
tables of the Bar in a small corner store 
in Wilmington.  

The Year in Review: Ethics Opinions 
2018-2019 (Part I) (March 2019)  Re-
cent American Bar Association Formal 
Opinions dealing with confidentiality, 
obligations, and lawyer blogging; law-
yer duty to inform client of error; and 
lawyer obligations during disasters were 
digested.

The Year in Review: Ethics Opinions 
(Part II) (April 2019)  More American Bar 
Association Formal Opinions, including 
lawyer obligations after an electronic data 
breach or cyber attack; lawyer obliga-
tions when clients use litigation lenders; 
and judge obligations when performing 
same-sex marriages.

Cyber Risks (May 2019)  A follow-
up to Are You Too Smart to be Scammed? 
(November 2008) and Are You Still Too 
Smart to be Scammed? (June 2011) provid-
ing updates on the disciplinary and civil 
liability related to social engineering, 
ransomware, malware, and phishing.

Progress Report on Attorney Well-
ness (June 2019)  The history and future 
of the Delaware Lawyers’ Assistance 
Program.  

Obligations of Successor Counsel 
(July/August 2019)  An outline of the 
duty to acknowledge, safeguard, and dis-
burse prior counsel’s interest in an earned 
fee in light of ABA Formal Opinion 487 
(June 18, 2019).  

Surviving the Practice of Law (Sep-
tember 2019)  Focusing on attorney 
mental health and wellbeing. 

The Continuing Tale of the Tape 
(October 2019)  A revisitation of one 
of the inaugural columns of “Ethically 
Speaking” from March 1994 including a 
discussion of the issues arising when an 
attorney surreptitiously records clients 
and others.

The Year in Review: 2019 (Novem-
ber 2019)  ABA Formal Opinions deal-
ing with obligations of prosecutors in 
misdemeanor plea bargains; fee division 
with prior counsel; and judges’ social 
relationships with lawyers as a basis for 
disqualification.

2018
The Ethics of Marijuana (January 

2018) The professional responsibility 
pitfalls of providing legal services to this 
emerging industry is explored, including 
the conflict between federal prohibitions 
and state legalization.  

The Year in Review 2017: Part I  
(February 2018) The disciplinary deci-
sions of 2017 are digested and discussed 
with commentary as to significance.  

The Year in Review 2017: Part II 
(March 2018)  The ethics advisory opin-
ions of the year 2017 from the American 
Bar Association Ethics Opinion Com-
mittee are digested and discussed.

Hypothetically Speaking: If I Did It, 
Then These are the Professional Con-
duct Rules I Hypothetically Violated 
While Serving as an Attorney Fixer 
(April 2018) Torn from the headlines, 
a discussion of the professional conduct 
rules implicated by a fact pattern eerily 
similar to one you have probably read 
about involving an attorney with an un-
orthodox and unsavory practice.

A Massage to the Medium? Are 
Changes Coming to the Advertising 
Rules? (May 2018) Proposed changes 
to the ABA Model advertising rules are 
discussed.  

Did the ABA Just Take a Step To-
ward Requiring Self-Reporting? (June 
2018)  The American Bar Association 
Formal Opinion 481 is discussed in de-
tail. That Opinion is titled “A Lawyer’s 
Duty to Inform a Current or Former Cli-
ent of the Lawyer’s Material Error.” The 
Opinion suggests that attorneys have 
an obligation to report material errors 
only to current clients with a discussion 
as to how the term “current” should be 
interpreted.

Frequently Asked Questions (July/
August 2018)  “Ethically Speaking” 
explores a new format of sharing the 

questions I receive most frequently in 
my practice, along with answers includ-
ing discussions of the bona fide office 
requirement, duty to self-report, referral 
fees, and accounting issues. Look for a 
return to this same format in 2019.

Is Discrimination Disciplinary? 
(September 2018)  Changes to Ameri-
can Bar Association Model Rule 8.4 are 
discussed. The ABA added subsection 
(g) which makes it a disciplinary viola-
tion to discriminate on the basis of race, 
sex, religion, national origin, ethnicity, 
disability, age, sexual orientation, gender 
identity, marital status, or socioeconomic 
status in connection with the practice of 
law. The controversy of this amendment 
is also explored.

Pro Bono Legal Services and the 
Professional Conduct Rules: The 
Drafted Volunteer (October 2018)  
How states, including Delaware, meet 
the aspirational goals of providing pro 
bono legal services and the objections 
attorneys (including Delaware attorneys) 
have raised to being pressed to fill that 
need.

Tales of the Delaware Bar: John B. 
Kennedy (November 2018) The strange 
story of John B. Kennedy is explored.  
Again, this is likely to be a recurring for-
mat as the colorful side of the Delaware 
Bar is revealed.

2017
Due Care for a Fee Share (Janu-

ary 2017) “Ethically Speaking” began a 
multi-part series on attorneys’ fees. This 
article deals with a sharing attorney’s 
obligation and receiving attorney’s rights 
when a fee is shared among counsel.

Disciplinary Lists: Do’s and Don’ts 
(February 2017)  The list includes: How 
to Attract the Attention of ODC; How 
Attorneys React to Complaints; and 
How to Become a Disciplinary Statistic.

Recent and Noteworthy Ethics 
Advisory Opinions (March 2017) ABA 
Formal Opinion 76 (2016) dealing with 
noisy withdrawals; ABA Formal Opinion 
474 (2016) fee divisions among attorneys 

CONTINUED  >
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Charles Slanina is a par tner in the 
firm of Finger & Slanina, LLC. His prac-
tice areas include disciplinary defense 
and consultations on professional re-
sponsibility issues. Additional informa-
tion about the author is available at  
www.delawgroup.com.

not in the same firm; ABA Formal Opin-
ion 473 (2016) guidance for attorneys 
responding to a subpoena; Alaska Bar 
Association Ethics Committee Opinion 
2016 dealing with technology; Pennsyl-
vania Bar Association Committee on 
Legal Ethics and Professional Responsi-
bility Formal Opinion 2016-200 (2016) 
dealing with marketing fees; North 
Carolina State Bar Ethics Committee 
Formal Opinion 2015-9 (2017) discuss-
ing proper use of the term “partner;” and 
New York State Bar Association on Pro-
fessional Ethics Op. 2015-8 (2015) fee 
sharing with non-lawyers are discussed.

Rev Up Your Fee Agreements (April 
2017)  This column provides a checklist 
to make sure that your fee agreements are 
both compliant and effective.  

(Non-Delaware) Attorneys Behav-
ing Badly (May 2017)  A rogue’s gallery 
of attorney and non-attorney conduct 

is described with examples drawn from 
throughout the country.

Risks of Technology: New ABA 
Opinion Reassesses Email Risks (June 
2017)  ABA Formal Opinion 477 (2017) 
dealing with responses to cyber intrusion 
is examined.

Winding Down an Office or Ca-
reer (July/August 2017)  A checklist of 
things to consider and do as the sun sets 
on your legal empire.

Rev Up Your Fee Agreements: 
Part II (September 2017)  Yet another 
checklist with suggestions on making 
your fee agreements both compliant and 
effective.

Rev Up Your Fee Agreements:  Part 
III (October 2017)  A look at various 
examples of alternative fee agreements.  
Why limit yourself to hourly or contin-
gency?

Collecting Fees (November 2017)  
Completing the topic year of columns 
dealing with fees, the logical coda in-
cludes strategies for fee collection that 

are both effective and less likely to result 
in disciplinary complaints.

Happy Holidays! 

“Ethically Speaking” is intended to stimulate 
awareness of ethical issues. It is not intended as legal 
advice nor does it necessarily represent the opinion 
of the Delaware State Bar Association. 

“Ethically Speaking” is available online. Col-
umns from the past five years are available on www.
dsba.org.     

CONTINUED  >

ETHICALLY SPEAKING
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legal help?
A legal aid agency 
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MacElree Harvey Ltd. Named
Best Places to Work In

Pennsylvania 2021

info@macelree.com | macelree.com | @MacElreeHarveyLtd

I N I T I A T I V E  I N  P R A C T I C E ®

for every client. in every matter. every day.

A T T O R N E Y S  A T  L A W

MacElree Harvey is among 47 small companies 
representing all of Pennsylvania to earn this designation, 
and the only law firm to win in Chester County.
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DE-LAP ZONE |  CAROL P. WALDHAUSER, EXECUTIVE DIRECTOR

20

The Traditional End-of-Year Self-Audit:
What is Behind Your Cool Image?

A s a practicing attorney or 
judge, what better time than 
now to reflect on the past 
year and what you have be-

hind your cool image! It is a Delaware 
Lawyers Assistance Program tradition for 
the past 15 years to encourage you to assess 
where you have been, where you are pres-
ently, and where you plan to be in 2022. 
It is time to look in the mirror, pull off 
the mask, and take note of what is behind 
your cool image — both professionally 
and personally. Considering the past year, 
this reflection is more important than ever!   

You may ask, “Why take the time for a 
self-audit? I already have a cool image — I 
survived COVID-19 and more.” Yet oth-
ers may use this article to reflect, change, 
plan, and implement for the new year.

We know that lawyers are referred to 
as great problem-solvers. It is imperative 
for lawyers to realize that even when he or 
she may be highly successful in treating a 
client’s dilemma, all too often it is difficult 
for many to address their own concerns, 
goals, plans, wellness, and stamina. 

Lawyers and judges often exhibit a 
cool image to their clients, families, and 
peers, but often fall prey to the “shoemaker 
syndrome” — recalling the tale of the 
shoemaker who had time to fix everyone 
else’s shoes but his or her own. The day-
to-day pressures of dealing with all the 
change resulting from COVID-19, dealing 
with difficult people, new technology, the 
deadlines of practicing law, backlogs, and 
the ongoing responsibilities of life itself, 
can cause a lack of time for those in the le-

gal profession to take time for themselves, 
practice self-love and self-accountability.

This lack of time, or the lack of enthu-
siasm to take time to reflect, is unfortunate 
because it is important for all of us to 
pencil ourselves into our calendars. We 
need to realize that behind the cool image, 
lawyering today takes foresight, patience, 
courage, excellent legal skills, personal 
wellness, and stamina. Take this self-audit 
in order to design, plan, and implement 
a professional and personal blueprint for 
strategic action steps towards success, 
both professionally and personally, to be 
the best attorney and best person in 2022. 

Ask Yourself these Questions
 ▪ Do I have realistic short-term, as 

well as long-term plans for my law 

HAPPY TIPS FOR LAWYERS
From Duke Law School professor and happiness guru Dan Bowling, tips about how to lead a happier legal life.1

Play to Your Strengths. The research is overwhelming that you are 
happiest when you use your strengths and personality in your work. 
If you are a happy-go-lucky extrovert, try to avoid spending ten years 
doing discovery requests.

Choose Optimism. Although happiness is partly genetic, it is partly 
of our own choosing. The good news is that optimism can be learned. 
Start by challenging your own thoughts. Pessimists develop negative 
thinking patterns, such as believing that a bad outcome is a career-
ender. Optimists perceive every setback as temporary.

Keep Moving — Literally. Don’t fight evolution. Your DNA comes 
from those early humans who could outrun prehistoric predators. The 
sit-around types became dinner and did not pass on their genes. Take 
frequent breaks and walk around. 

Practice Gratitude. And thank those friends of yours. Studies show 
that people who express gratitude to others, and have a sense of 
thankfulness for the good things in life, experience much higher 
levels of well-being than those who do not.

Pause/Meditate. Stop! Right now. Focus on what you are doing. 
Block everything else out in your mind other than this present 
moment. Take a deep breath. And another. Relax. There is abundant 
evidence that a few moments of mindfulness, or simple meditation, 
during the workday brings significant health and happiness benefits.

Keep a Sense of Humor. And work around people who do. Humans 
are biologically programmed for fun and play. Try to lighten up a bit. 
I once had a job where laughing – I kid you not – was frowned upon 
as being unprofessional. I quit.
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office, my career goals, and my per-
sonal life?
 ▪ Do I have a written budget and 

accounting practices in place for 2022, 
both professionally and personally? 
 ▪ Did I monitor the types of cases 

that were most and least profitable in 
2020 and 2021 to plan for 2022? Is 
my billing up-to-date? 
 ▪ Do I have an updated checklist for 

Lawyers Planning to Protect Clients’ 
Interest in the event of my death, 
disability, impairment, or incapacity? 
Is my “substitute” attorney updated? 
(Checklists are easily available from 
DE-LAP, LOMA, and the ABA.)
 ▪ Have I prepared for my absence or 

departure if I cannot get to the office? 
Do I have a succession plan?
 ▪ Do I feel that I work too many 

hours? If so, can I design a plan to add 
more balance to my life and learn to 
implement it?
 ▪ Do I have a blueprint for my 

personal wellness plan in order to 
maintain my stamina and fitness to be 
the best attorney and person possible?

Short-Term and Long-Term 
Planning

A lawyer, like other business people, 
should write a strategic business plan that 
includes short- and long-terms goals. This 
written plan allows you to focus on what 
you need to do today, next week, and next 
month in order to position yourself so that 
you and your business are traveling in the 
right direction and do not end up derailed. 

All firms — solo, small, or large and 
new or old — need a written budget in 
today’s competitive marketplace. This 
budget should be implemented and re-
viewed regularly. Ideally, you should work 
with an accountant familiar with law firms 
of your size. Your budget should include 
all fixed expenses for the coming year on 
a month-to-month basis. This allows you 
to keep an eye on spending and billing. 

Monitor the types of cases that are most 
and least profitable. Stop doing work that is 
not profitable. (This does not include your 
pro bono work.) That includes those cases 
that take a lot of your time and the clients 

either do not pay, will not pay, or the case is just a bow-
wow. Many hard-working, honest lawyers find that their 
expectations about getting paid are not shared by their 
clients. The result is stress, frustration, and problematic 
cash flow. Therefore, weed them out.

Life events happen. Most individuals will deal with 
loss, trauma, and change at some point in their lives. 
It is part of being human. Although, for many lawyers 
it is a frequent trait to ignore unpleasant thoughts such 
as disaster, unexpected illness, misfortune, or death. By 
ignoring these events, we fail to prepare for the day the 
unexpected happens which may prevent us from execut-
ing our responsibilities as lawyers. Therefore, fill out an 
updated checklist for Lawyers Planning to Protect Clients’ 
Interest in the event of your death, disability, impairment 
and incapacity. And, have an updated checklist for closing 
your office (forms available on www.de-lap.org). 

Once you have the written plan, it is vital that you 
implement it. Implementation is action, and action 
converts your visions into a strategic plan for 2022 and 
beyond. Monitoring and management are essential to the 
success of your plan. Through both business and personal 
management, you build the foundation and framework 
that unifies purpose and meaning, while maintaining the 
stamina you need behind that cool image.

Fortunately, most lawyers are passionate about practic-
ing law, although, some lawyers may not devote enough 
time to their personal wellbeing. It is not too late to re-
view some simple procedures that can contribute to time, 
money, and the establishment of habits that can enhance 
you and your professional life.

Many of us love being a legal professional and take 
great pleasure and pride in 21st century lawyering.  Real-
istically, it takes planning, implementation, management 
and DE-LAP’s annual self-audit may be the difference 
between success and failure. 

For more information on the topics discussed above and 
for free checklists, call The Delaware Lawyers Assistance 
Program (DE-LAP) at (302) 777-0124 or email Carol 
Waldhauser at cwaldhauser@de-lap.org. Remember too, 
if you, or someone you know, is having problems that are 
affecting your/their ability to practice law or quality of life, 
call DE-LAP. Keep an eye open for the DE-LAP Blog on 
wellness, our 12-Step Support Group, Wellness Wednes-
day Resilience Group, and our free educational programs. 
We do together, what need not be done alone!   

Notes: 
1. Bowling, Dan. “10 Happy Tips for Lawyers.” The Careerist. Accessed No-

vember 20, 2019. https://thecareerist.typepad.com/thecareerist/2010/08/
happy-tips.html.

SIDEBAR

HABITS TO 
CONSIDER 
DURING YOUR 
SELF-AUDIT 

 ▪ Behave yourself.

 ▪ Simplify.

 ▪ Return your 
phone calls.

 ▪ Keep your hands 
off your clients’ 
money.

 ▪ Tell the truth.

 ▪ Admit ignorance.

 ▪ Be honorable. 

 ▪ Show civility.

 ▪ Defend the 
honor of your 
fellow attorneys.

 ▪ Be gracious and 
thoughtful.

 ▪ Value the time 
of your fellow 
attorneys.

 ▪ Give straight 
answers.

 ▪ Think first.

 ▪ Define your 
goals.

 ▪ Tell your clients 
to behave.  

 ▪ Solve problems 
— do not 
become one.

 ▪ Have ideals you 
believe in.

 ▪ Do things 
that will make 
you proud of 
yourself.

 ▪ If you need help, 
get it.

If you need some-
one to talk to, make 
that conf idential 
call to the Delaware 
Lawyers Assistance 
Program (DE-LAP).
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CREATING SPACE IN THE LAW: LEADERSHIP, ADVOCACY & WOMEN

Women Have Untapped Potential to 
Spur Innovation
BY PATRICIA SMINK ROGOWSKI, ESQUIRE

E fforts to encourage girls to study 
in Science, Technology, Engi-
neering and Math (STEM) fields 
have led to greater workforce 

participation by women in those fields. 
While you might expect a similar increase 
in women held patents, the number of 
women who are granted patents in the 
United States has not grown at the same 
rate. This article explores the findings of 
reporting by the United States Patent Of-
fice and key takeaways as to why women 
inventors have not increased despite having 
an increased presence in the STEM fields.

In February 2019, the US Patent and 
Trademark Office released a report titled 
Progress and Potential: A Profile of Women 
Inventors on U.S. Patents on the trends of 
women inventors named on U.S. patents 
granted in the last 40 years (1976-2016). 
This report was updated in July 2020 to 
include data from 2016 to 2019: Progress 
and Potential: 2020 Update on U.S. Women 
Inventor-Patentees. Prepared by the Office 
of the Chief Economist, these reports show 
a modest increase in the number of women 
inventors, but document that women still 
make up a small minority of inventors. 
Most important, these reports highlight the 
untapped potential women  have to spur 
innovation. The reports are available on the 
US Patent and Trademark Office website.1 

The key findings:
1. Patents that include at least one 
woman as an inventor increased from 
about 7 percent in the 1980s to 21 
percent by 2016 and to 21.9 percent 
in 2019.
2. Even with this increase in patent 
counts, women inventors made up 
only 12 percent of all inventors on 
patents granted in 2016, and 12.8 
percent in 2019.
3. Gains in female participation in 
science and engineering occupations 
and entrepreneurship are not leading 
to broad increases in female patent 
inventors.
4. Technology-intensive U.S. states, 
and states in which women partici-
pate more in the overall workforce, 
show higher women inventor rates. 
Delaware, District of Columbia, 
New Jersey, Maryland, Alaska, New 
York, Massachusetts, California, 
Georgia, Missouri, and North Caro-
lina have the highest percentage of 
women inventors. Compare: North 
Dakota, New Hampshire, Montana, 
South Dakota, Iowa, Wyoming, 
Idaho, and Utah have the lowest 
percentage of women inventors. 
Pennsylvania falls in the middle.

5. Women inventors are increasingly 
concentrated in specific technologies 
and types of patenting organizations, 
which suggests that women are spe-
cializing where female predecessors 
already have patented, rather than 
entering male-dominated fields or 
firms. Biology, Chemistry, and Indus-
trial Designs have higher percentages 
of women inventors than other fields.
6. American businesses have the 
lowest women inventor rates among  
the various categories of U.S. patent 
owners. The female share of patent 
inventors is highest among chemical 
and pharmaceutical companies, such 
as Procter & Gamble, Bristol Myers 
Squibb, and Abbott Labs. Among 
all of the top patenting US-based 
companies, 3M showed the largest 
improvement in participation by 
women inventors, from 15.2 percent 
in the years 2007-2016 to 16.6 percent 
in the years 2017-2019. 
7. Women are increasingly likely to 
patent on large, gender-mixed inven-
tor teams, which highlights the grow-
ing importance of understanding the 
relationship between gender and in-
novative collaboration. As compared 
to patents with gender-mixed inventor 
teams, there were substantially fewer 

IN FOLLOW-UP TO THE INTRODUCTION IN THE SEPTEMBER ISSUE announcing the DSBA Bar Journal’s women-lawyer focused 
column, the Editorial Board happily announces we’ve decided on the column name “Creating Space in the LAW: Leadership, Ad-
vocacy & Women.” Many thanks to everyone who reached out to support the column and offer their thoughts and contributions. 
We have an interesting line-up of articles on deck that I cannot wait to share with you. Please continue to submit your articles and 
ideas to Kristen Swift at KSwift@wglaw.com. Welcome and thank you to Patricia Smink Rogowski, Esquire, our first guest columnist!

– Kristen S. Swift, Esquire,  
Bar Journal Editor
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as Director
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DIANE M. COFFEY, ESQUIRE
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have joined the Firm.

November 1, 2021

Woloshin, Lynch & Associates, P.A.
3200 Concord Pike

Wilmington, DE 19803
Phone:  (302) 477-3200

Fax:  (302) 477-3210
www.3200law.com

www.FileandServeXpress.com Toll Free: (888) 247-2051

Since 1991, File & ServeXpress has 
provided you with easy to use, secure 
solutions for all your eFiling needs. Your 
continued support and feedback have 
helped to make FSX our most efficient, 
reliable application yet.

File & ServeXpress is working better than ever, 
especially with all of the new updates installed to 
make our lives easier. What would we do without 

File & Serve?! I can’t even imagine.

- Delaware eFiler

patents having a woman as solo inven-
tor, and substantially fewer patents 
with women-only inventor teams.
The women inventors with whom I’ve 

worked since 1987 have always been at 
the top of their fields — not only highly 
intelligent and creative, but also orga-
nized, responsive, and collegial. My per-
sonal observation is consistent with the 
conclusions of the Progress and Potential 
Reports — there are by far fewer women 
inventors, and most of the women are 
contributing as part of inventive teams. 

The effect of the Covid-19 pandemic 
was not reflected in the 2020 Report, 
which incorporated data only through 
December 2019. My expectation is that 
we will see a backslide in progress for 
women inventor patentees. It remains a 
reality in the U.S. that substantial family 
care burdens still fall on women. During 
the pandemic, this has led many women 
to leave the workforce, or to reduce their 
hours devoted to careers in STEM fields. 
It is not clear whether all of the STEM 
field jobs in the U.S. that were held by 
women in 2019 will still exist beyond the 
pandemic, or if those jobs that do exist in 
the future will be filled by women. 

Upon release of the first of the two 
Reports, the Director of the U.S. Patent 
and Trademark Office Andrei Iancu said: 
“The engagement of women in innova-
tion, for example, is not where it needs 
to be by a significant margin.…We are 
leaving a lot of Einsteins on the table. 
It is critically important for the United 
States to focus on that.” Unfortunately, 
many of these Einsteins are women.  

Notes: 
1. USPTO. “Progress and Potential 2020: Update 

on U.S. Women Inventor-Patentees.” United 
States Patent and Trademark Office, July 2020. 
https://www.uspto.gov/sites/default/files/docu-
ments/OCE-DH-Progress-Potential-2020.pdf. 

Patricia (“Pat”) Rogowski   
is principal of Rogowski 
Law LLC, spec ia l iz ing 
in patents, trademarks, 
copyrights, and trade se-
crets. With a background in mechanical 
engineering and a law degree from the 
University of Pennsylvania, she helps 
innovators secure strong intellectual 
property rights. She can be reached at 
pat@rogowskilaw.com.
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And, the Miracle Continues

During the first full week of December 2021, Kris Kringle will participate in a series of competency hearings in the 
Superior Court throughout the State. For 17 years, the Miracle Team has been recreating the courtroom scene 
from Miracle on 34th Street for thousands of school children. This year it will once again look a little different as it 
will all be done with the magic of Zoom. Chief Judge Michael K. Newell and Resident Judge William L. Witham, Jr. 

will share in the role of presiding Judge, keeping order for the rest of the Miracle Team. This is a rare opportunity for third, 
fourth, and fifth graders throughout the State to experience the real courtroom in a very positive way. More than 18,000 
children have participated in the hearings. We thought we would share with you a few of their comments from years past.   

FEATURE

BY THE HONORABLE JAMES G. MCGIFFIN, JR.



25DSBA Bar Journal | December 2021

In memory of Antionette "Toni" Battaglia, graduate of the St. E's Class of '53

A New Scholarship Program

CONTRIBUTE TO THE FUND

The scholarship program is established by her husband, Victor

Battaglia, Sr. and will be awarded to an incoming freshman to

St. Elizabeth High School each year. The recipient shall be

selected based on their academic achievement, leadership

abilities, character and personality. These are all the traits and

characteristics that Toni lived her daily life by. 

Contributions to "The House that Toni Built" in memory of Toni Battaglia,

can be made on our website www.steschools.org/giving/donate-now
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THE DELAWARE STATE BAR ASSOCIATION PRESENTS

DR. MARTIN LUTHER KING, JR.
2022 Annual Breakfast  
& Statewide Day of Service

KEYNOTE SPEAKER

DEBORAH ARCHER
President of the American Civi l  L ibert ies Union 
(ACLU)

DATE/TIME
Monday, January 17, 2022 

Breakfast: 8:00 a.m.

LOCATION
Chase Center on the Riverfront 

815 Justison Street 
Wilmington, DE 19801

TICKETS
$35.00/person  

Registration available online at 
www.dsba.org

 
Please visit the DSBA Website at www.dsba.org to purchase tickets or to volunteer for a service project.
To become a sponsor, please complete the sponsorship form and return to the DSBA. Please direc t all questions to 
the Delaware State Bar Association at (302) 658-5279 or to the event co-chairs, Samuel D. Pratcher II I, Esquire, at  
sdpratcher@pkinjur y.com and Nicole M. Mozee, Esquire, at nmmozee@gmail.com.
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2022 SPONSORSHIP RESERVATION FORM

CONTACT INFORMATION 

Name of Sponsor (As you’d like it to appear in Event Materials):   ________________________________ Sponsor Contact:  _____________________________________

Address:  ______________________________________________________________________________________________________________________________

City/State/Zip:  _________________________________________________________________________________________________________________________

Phone:  __________________________________ Fax:  ________________________________________E-mail: __________________________________________

PAYMENT METHOD PAYMENT IN FULL MUST ACCOMPANY RESERVATION FORM.

q Enclosed is a check for $  ____________________________________ made payable to DSBA.

q Charge in the amount of $ _________  to:  q MasterCard   q Visa   q AMEX    q Discover             Card Number:  ____________________________________________________

Signature: _______________________________________________  Expiration Date:  ____________  CVV:  ____________ Billing Zip Code:  _________________________________

Thank you for supporting the Dr. Martin Luther King, Jr.  
Annual Breakfast & Statewide Day of Service on January 17, 2022.

Refunds issued if cancellation is received no later than one week prior to an event. All refund requests must be in writing. Call 
DSBA at (302) 658-5279 for more information. Please make a copy of the sponsorship form for your records! 

COMPLETED SPONSORSHIP FORMS AND PAYMENT ARE DUE BY DECEMBER 20, 2021.
Return to: Delaware State Bar Association, 405 North King Street, Suite 100, Wilmington, Delaware 19801 or Fax: (302) 658-5212 

Individual tickets are available for purchase for $35 per person. Visit www.dsba.org for online registration.

1. Please email firm/organization logo for inclusion in event material to Rebecca Baird at rbaird@dsba.org.
2. Ad Sizes (Platinum/Gold/Silver Sponsors Only). Ads must be 4-color and 300 dpi or higher: 

Full Page Ad: 7.5” wide x 10” high 
Half Page Ad: 7.5” wide x 4.75” high
Quarter Page Ad: 3.5” wide x 4.75” high 

3. The Sponsor Contact will be sent a unique code to register attendees online once the registration form and payment are received. All sponsor          
    seats must be registered by January 3, 2022. Any sponsor seats not registered by January 3, 2022 will be donated back to the event.   

For Office Use Only

PLEASE INDICATE PARTICIPATION LEVEL:    

q Platinum ($5,000)          q Gold  ($3,500)            q Silver  ($2,500)             q Bronze  ($1,750)             q Friend  ($650)   

DR. MARTIN LUTHER KING, JR.
Annual Breakfast & Statewide Day of Service

SPONSORSHIP LEVELS
PLATINUM

$5,000
• One Designated 

Table of Eight (8)  
at the Breakfast 

• Onsite Signage 

• Full Page Ad in 
Breakfast Program

• Recognition of 
Sponsorship in 
DSBA Journal

GOLD
$3,500

• One Designated 
Table of Eight (8)  
at the Breakfast 

• Onsite Signage 

• Half Page Ad in 
Breakfast Program

• Recognition of 
Sponsorship in 
DSBA Journal

SILVER
$2,500

• Half Table of Four 
(4) at the Breakfast 

• Onsite Signage 

• Quarter Page Ad in 
Breakfast Program

• Recognition of 
Sponsorship in 
DSBA Journal

BRONZE
$1,750

• Two (2) Tickets to 
the Breakfast 

• Onsite Signage 

• Recognition of 
Sponsorship in 
Breakfast Program

• Recognition of 
Sponsorship in 
DSBA Journal

FRIEND
$650

• Recognition of  
Sponsorship in the 
Breakfast Program

• Recognition of 
Sponsorship in 
DSBA Journal
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BOOK REVIEW |  REVIEW BY RICHARD A. FORSTEN, ESQUIRE

No Time Like the Present

T iming is everything, or so William Shakespeare told us. And, as with 
so much else that he wrote, Shakespeare was absolutely right. In When: 
The Scientific Secrets of Perfect Timing, author Daniel Pink examines the 
issue of timing in great detail and with the benefit of numerous studies 

to support his claims. For Pink, timing is not art, but science.
To take but one example from Pink’s book full of examples and case studies, 

what time is the optimal time for high school to start? The answer may surprise you 
given the start time of the overwhelming number of high schools in Delaware and 
the nation — but the ideal start time for high school is 8:30 a.m. or later. To say 
that teenagers are not morning people is not only stating the obvious, but, as it turns 
out, has its cause in basic biology. Teens need sleep. Their bodies are transitioning, 
and they don’t function well early in the morning (by the way, the same is not true 
for elementary school students). Studies of school districts which pushed back start 
times for high school show increased test scores in core subject areas, higher gradu-
ation rates, and, in one school district, a 70 percent reduction in car crashes for teen 
drivers. Timing matters. And not just for high school students, but college students 
as well. The U.S. Air Force Academy, for example, pushed back the start time for its 
classes and saw academic performance improve as well. 

And, it is not just high school and college start times that need to be reconsidered. 
According to Pink, people should not drink coffee first thing in the morning, but 
should wait about 60 to 90 minutes before imbibing. Why? Because when you first 
wake up, your body produces cortisol, a stress hormone designed to get your body (and 
mind) moving. But guess what? Caffeine actually interferes with the production of 
cortisol. So, Pink tells us, we should wait at least an hour after rising before that first 
cup of coffee (or, your first sip of Coke or tea or whatever caffeine delivery system you 
may prefer for those of you, like me, who don’t drink coffee). Upon waking, one should 
first drink water, to rehydrate from a long night’s sleep, before moving on to caffeine.

And what is the most important meal of the day? Breakfast, right? Wrong. It turns 
out that lunch is much more important than breakfast. The brain (and body) can 
only work at optimal levels for so long; lunch is important because it gives time for 
rest and recharge. Those who eat lunch regularly are better able to handle stress and 
show less exhaustion as the afternoon wears on. But not just any lunch will do. Eating 
at your desk while working may put food in your stomach, but it doesn’t provide all 
the benefits you need. Lunch in another room, or, better yet, out of the office entirely, 
is far better than eating at one’s desk. Moreover, lunching with coworkers can build 
team cohesiveness and efficiency as compared to eating alone.

It will probably come as no surprise to hear that the time when one starts a ca-
reer can have big consequences. Start when the economy is strong, and your career 
prospects are much stronger than starting when the economy is down, to the tune of 
hundreds of thousands of dollars over the course of a career. Timing matters, even if 

When: The 
Scientific Secrets of 
Perfect Timing
By Daniel H. Pink  
Riverhead Books, 2018
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Pink examines the role of timing in numerous 
situations, often providing research and 

data which supports the opposite of what 
one might otherwise assume to be the case 

or goes against conventional wisdom.

the state of the economy isn’t something 
one can control.

Do you want to be the first person 
interviewed, or the last, or somewhere in 
between? Again, timing matters. If the 
group to be interviewed is small (say 5), 
better to go first; if the group to be inter-
viewed is large (say 15), better to go last. 
Going first, when there is a small group of 
candidates, allows you to create a strong 
impression that lasts; but that impression 
will wane over time with a large number 
of interviewees. Going last with a larger 
group allows you to stand out from a large 
pack of candidates. This is true for service 
pitches as well as job interviews.

Timing plays an interesting role in 
group projects as well. Studies show that 

when most teams and groups come to-
gether and kick ideas around they start 
slow; however, about halfway to the 
deadline, team productivity starts to in-
crease dramatically. Some might call this 
being “deadline driven,” but, regardless, 
timing matters. 

Would you rather your team be ahead 
or behind in a basketball game at half-
time? The obvious answer, of course, is 
ahead. A study of tens of thousands of 
NBA and college basketball games shows 
that the team ahead at the half goes on 
to win roughly 80 percent of the time — 
but those results come with an asterisk. 
Where a team is trailing by only a point, 
the trailing team is more likely to win (58 
percent of the time). What accounts for 
this phenomenon? Researchers speculate 

that those behind by only a small margin 
come out for the second half more focused 
and energized than those with the lead.

Pink examines the role of timing in 
numerous situations, often providing 
research and data which supports the 
opposite of what one might otherwise 
assume to be the case or goes against con-
ventional wisdom. Is there truly a mid-life 
“crisis?”  When is the best time to change 
jobs or careers?  How can we make more 
productive use of the time we have each 
day? Pink looks at these and many other 
questions, and backs up his conclusions 
with scientific research and studies. Tim-
ing is everything. Shakespeare was right. 
But the question isn’t really whether 
timing is important or not, we’ve always 
known that it is; the question is how can 
we best use our time for maximum effect. 
Pink provides a great starting point.  

Lawyers turn to us to work
together on complex matters. 
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may be the only thing that Carville and 
I agree on). We can never have too much 
knowledge and understanding about 
economics and economic development. 
If you want to make our state better, if 
you want to make our country better, it 
all starts with a better economy.

Power and Liberty: 
Constitutionalism in 
the American Revolu-
tion, by Gordon S. 
Wood. Law, politics, 
and the American Rev-
olution — historian 
Gordon Wood traces 

the rise of constitutionalism as our coun-
try was born.

The Words That Made 
Us: America’s Consti-
tutional Conversation, 
1760-1840, by Akhil 
Reed Amar. Professor 
Amar has written sev-
eral interesting books 
on the Constitution, 

and always brings a new, different, and 
fascinating perspective to his writings.

The Broken Constitu-
tion: Lincoln, Slavery, 
and the Refounding 
of America, by Noah 
Feldman. Books about 
Lincoln’s constitutional 
thinking are always 
interesting.

The Original Mean-
ing of the Fourteenth 
Amendment: Its Letter 
and Spirit, by Randy 
E. Barnett and Evan 
D. Bernick. The his-
tory of the Fourteenth 
Amendment is some-

thing that all students of the Constitu-
tion need to better understand.

Seven Deadly Eco-
nomic Sins: Obsta-
cles to Prosperity and 
Happiness Every Citi-
zen Should Know, by 
James R. Otteson. I 
have always argued, 
and continue to believe, 

that James Carville was right when he fa-
mously said “it’s the economy stupid” (it 

I Don’t Want a Lot 
for Christmas...
BY RICHARD A. FORSTEN, ESQUIRE
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I n an 1815 letter, Thomas Jefferson told John Adams, “I cannot live without books.” Today, Jefferson would no doubt 
be amazed by the wealth of information available through the internet, e-readers, smart phones, and many other con-
veniences of modern twenty-first century life, but I like to think he would still feel the same way about books.  I know 
I do. And, as I am often asked around this time of year for book recommendations, I offer the following baker’s dozen, 

all of which came out this past year. This is not meant as a “best of” list for 2021, but simply some suggestions:

The Great Dissenter: 
The Story of John Mar-
shall Harlan, Ameri-
ca’s Judicial Hero, by 
Peter S. Canellos. In 
many ways, John Mar-
shall Harlan was a man 
and a jurist ahead of his 

time. Known for his famous dissent in 
Plessy v. Ferguson, Harlan dissented in 
many of the great Supreme Court cases of 
his era, never living to see the day when 
so many of his dissents would become the 
law. A great biography of a great Justice.

The Authority of the 
Court and the Peril of 
Politics, by Stephen 
Breyer. A short, quick, 
but important read — 
and Breyer’s best book. 
The Justice rails against 
describing the Supreme 

Court (or the judiciary in general) as a 
political body, and argues that the Court 
is far less political than observers would 
have it. This book should be enjoyed by 
those of any political stripe or judicial 
philosophy and should be required read-
ing for all law students.

FEATURE
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I write, and continue to marvel at how 
well-written and well done it is.

The Baseball 100, by 
Joe Posnanski. While 
I must question anyone 
who doesn’t list Babe 
Ruth as the greatest 
baseball player of all 
time, any book rank-
ing and discussing the 

great baseball players is worth reading.

The Easter Murders, by 
Richard Zappa. Our 
own fellow Bar mem-
ber, Richard Zappa, 
returns with his second 
legal thriller, again to 
good reviews. 

Noise: A Flaw in Hu-
man Judgment , by 
Daniel Kahneman, 
Olivier Sibony, and 
Cass R. Sunstein. Why 
do two doctors, diag-
nosing patients with 
identical symptoms, 

reach differing conclusions? Why does 
someone reach one result on a Monday, 
but a different result on Wednesday, 
when confronted with identical facts?  
Why, in other words, is their variability 
in identical situations, when, ideally, 
there should be none? The authors call 
this “noise” and examine the issue.

Rebellions, Rascals, 
and Revenue:  Ta x 
Follies and Wisdom 
through the Ages!, by 
Michael Keen and Joel 
Slemrod. Who knew 
that a book about tax 
history and tax policy 

could be so entertaining and informa-
tive? I am halfway through this book as 

S a v i n g  t h e  Ne w s : 
Why the Constitution 
Calls for Government 
Act ion to Pre serve 
Freedom of Speech, 
by Martha Minow. I 
think we can all agree 
that the press, gener-

ally speaking, is not the same as it was 
25 years or more ago. But, in this age 
of the internet and echo chambers and 
fake news and corporate censorship, 
what should be done? This book is 
part of Oxford University’s Inalienable 
Rights series, which always has insight-
ful things to say.

Liars: Falsehoods and 
Free Speech in an Age 
of Deception, by Cass 
R. Sunstein. Another 
book in Oxford Uni-
versity’s Inalienable 
Rights series, I don’t 
always agree with Pro-

fessor Sunstein, but he does offer interest-
ing perspectives.

Richard “Shark” Forsten is a Partner with 
Saul Ewing Arnstein & Lehr LLP, where he 
practices in the areas of commercial real 
estate, land use, business transactions, 
and related litigation. He can be reached 
at Richard.Forsten@saul.com.

To access the forums, log into www.dsba.org and click on 
Forums listed at the top of the Members Area page. From 
there, you will find the list of potential forums. Posting and 
responding is easy to do. Enjoy connecting!

CONNECT WITH YOUR COLLEAGUES

DSBA SECTION
FORUMS
• SHARE NEWS AND BEST PRACTICES

• ASK QUESTIONS AND GAIN INSIGHT

• EXPAND YOUR PROFESSIONAL NETWORK
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THE JUDICIAL PALATE |  BY SUSAN E. POPPITI, ESQUIRE
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Susan E. Poppiti is As-
sociate Faculty in Math-
ematics at Immaculata 
University and an AP Cal-
culus instructor at Johns 

Hopkins Center for Talented Youth. To 
further her commitment to mathemat-
ics education, she also serves as a math 
content expert for UPchieve, an ed-tech 
nonprofit providing free, online STEM 
tutoring to high school students. Susan 
can be reached at spoppiti@hotmail.com.

Winter 
Wonderland

“S leigh bells ring, are you lis-
tening? In the lane, snow 
is glistening…” During 
this season of special holi-

days, many of us long for a “Winter 
Wonderland.” Regardless of what 
the meteorologists predict, we can 
make it happen on our own kitchen 
counters and dining room tables. 

Some ideas for gathering with 
family and friends around a “snow-
covered” table include:

• Fondue (see my January 2019 article)

• Potato Leek Soup (see my November 

2020 article)

• Pasta Alfredo
• Poached Halibut
• New England Clam Chowder
• Shrimp and Rice Noodles
• Gin Fizz Cocktail (for the grown-ups)

While frosted sugar cookies are 
fun, no dessert is more befitting 
a Winter Wonderland theme than 
Baked Alaska. Consistent with the 
air of nostalgia, I include a recipe 
from a 1968 Time Life Books Foods 
of the World edition called American 
Cooking by Dale Brown.

Baked Alaska
Ingredients:

• 2 tablespoons soft 
butter

•  4 egg whites
•  pinch of salt
•  ¼ cup sugar
•  4 egg yolks
•  ½ teaspoon vanilla

•  ½ cup flour
•  1 cup orange marmalade 

or apricot preserves
•  1 to 2 tablespoons 

orange juice (optional)
•  1 quart vanilla ice cream, 

slightly softened

FOR THE MERINGUE:
• 8 egg whites at room 

temperature
•  Pinch of salt
•  ¾ cup superfine sugar

Brush a tablespoon of soft butter over the bottom and sides of an 11-by-16 inch jelly-
roll pan. Line the pan with a 22-inch strip of wax paper and let the extra paper extend 
over the ends of the pan. Brush the remaining butter over the paper and scatter a small 
handful of flour over it. Tip the pan from side to side to spread the flour evenly. Then 
turn the pan over and rap it sharply to dislodge the excess flour.

Preheat the oven to 400º. In a mixing bowl, beat the egg whites and salt until they form 
soft, wavering peaks. Add the sugar, two tablespoons at a time, and beat until the 
whites cling to the beater solidly when it is lifted out of the bowl. In another small bowl, 
beat the egg yolks for about a minute, then add the vanilla. Mix a large tablespoon of 
the whites into the yolks, then pour the mixture over the remaining egg whites. Fold 
together, adding the ½ cup flour, two tablespoons at a time.

Pour the batter into the jelly-roll pan and spread it out evenly. Bake in the middle of the 
oven for about 12 minutes, or until the cake draws slightly away from the sides of the pan, 
and a small knife inserted in its center comes out dry and clean. Turn the cake out on a 
sheet of wax paper, then gently peel off the top layer of paper. Let the cake cool and 
cut it in half crosswise. Spread one layer with the cup of marmalade or apricot preserves 
(if it is too thick to spread, thin it by beating into it 1 or 2 tablespoons of orange juice) 
and place the second layer on top. Mold the softened ice cream on a sheet of aluminum 
foil into a brick the length and width of the cake. Wrap in the foil and freeze until solid. 

About 10 minutes before serving, make the meringue. First, preheat the broiler to its 
highest point. Then, beat the egg whites and salt until they form soft peaks. Still beating, 
slowly pour in the sugar, and continue to beat for about 5 minutes, or until the egg whites 
are stiff and glossy. Remove the ice cream from the freezer and place it on top of the 
cake on a flat, ovenproof baking dish. Mask the cake and ice cream on all sides with the 
meringue, shaping the top as decoratively as you like. Slide the cake under the broiler 
for 2 to 3 minutes, and watch it carefully; it burns easily. The meringue should turn a 
pale golden brown in 2 to 3 minutes. Serve at once before the ice cream begins to melt.

The recipe instructions may sound complex but result in a “beautiful sight” sure to 
impress your loved ones gathered around your Winter Wonderland table. Wishing you 
happy and healthy holiday season.  
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Get started at
lawpay.com/dsba

877-861-7363

TOTAL: $1,500.00

New Case Reference

**** **** **** 9995 ***

Trust Payment
IOLTA Deposit

YOUR FIRM
LOGO HERE

PAY ATTORNEY

P O W E R E D  B Y

22% increase in cash flow with online payments  
 

Vetted and approved by all 50 state bars, 70+
local and specialty bars, the ABA, and the ALA 
 

62% of bills sent online are paid in 24 hours

Data based on an average of firm accounts
receivables increases using online billing solutions.

LawPay is a registered agent of Wells Fargo Bank N.A., 
Concord, CA, Synovus Bank, Columbus, GA., and Fifth Third 

Bank, N.A., Cincinnati, OH.

Trusted by 50,000 law firms, LawPay is a simple, secure 
solution that allows you to easily accept credit and 
eCheck payments online, in person, or through your 
favorite practice management tools.

I love LawPay! I’m not sure why I 
waited so long to get it set up.

– Law Firm in Ohio+
Member
Benefit
Provider
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POSITIONS AVAILABLE

ELZUFON AUSTIN & MONDELL, 
P.A. seeks a full-time attorney for its 
active and growing professional liability 
department. Candidate must be a mem-
ber of the Delaware Bar. Membership in 
PA Bar also strongly preferred, but not 
required. Personal Injury and/or Pro-
fessional Liability litigation experience 
preferred. Please submit cover letter and 
resume in confidence to: John Elzufon, 
Esq., P.O. Box 1630, Wilmington, DE 
19899 or jelzufon@elzufon.com.

BERGER HARRIS LLP is seeking 
a Delaware-licensed attorney with 3-5 
years of experience to help grow its 
practice groups focused on commercial 
and corporate litigation and advising on 
and litigating insurance coverage issues 
on behalf of corporate policyholders. All 
candidates must have superior academic 
credentials, a strong work ethic, a com-
mitment to professional development, 
strong oral and written communication 
skills and first-hand experience practic-
ing in the Delaware Court of Chancery 
and/or Superior Court Commercial Law 
Division. The firm places a premium on 
personality and character to complement 
its collegial and collaborative workplace 
culture. Candidates should e-mail a cover 
letter and confidential resume to Heather 
Bender, Office Manager, at hbender@
bergerharris.com.
MACELR EE HARV EY, LTD, a 
well-respected mid-sized law firm 
is seeking an experienced attorney 
to join our growing practice.  A suc-
cessful candidate will be licensed 
in Delaware and have 5-10 years 
handling an array of litigation mat-
ters, including areas of corporate, 
commercial, real estate, trust, and 
class action litigation.  In addition 
to a collegial work environment, 
MacElree Harvey offers a competi-
tive salary and an excellent benefits 
package. Candidates should send re-
sumes to ncastafero@macelree.com.  

DORSEY & WHITNEY LLP is seek-
ing a Corporate Finance Associate with 
three to five years of experience to join 
the Minneapolis, Dallas, Denver, New 
York, Salt Lake City, Seattle, or Wilm-
ington, DE office. This associate will 
have the opportunity to work on a wide 
variety of corporate finance transactions, 
including senior debt, asset based lend-
ing, cash f low, sponsor finance, uni-
tranche and mezzanine transactions. 
Qualified candidates will have: A JD 
degree from an ABA-accredited law 
school; Three to five years of corporate 
debt financing experience at a large law 
firm; The relevant state bar admission; 
Strong communication and writing 
skills; and Top academic credentials. 
Dorsey & Whitney LLP is an EEO/
AAP/Disabled Vets Employer. For more 
information and to apply online, please 
visit www.dorsey.com/attorneyjobs.

T Y B OU T R E DF E A R N A N D 
PELL seeks motivated associates in 
civil litigation and/or workers’ com-
pensation. We offer the opportunity 
to handle your own case load, while 
working in a fast-paced environment. 
Develop your career in f irm that 
has been around for more than 50 
years and is dedicated to helping you 
succeed. Brand new office located 
in North Wilmington. Salary com-
mensurate with experience. Send 
resume to: Susan L. Hauske, Esquire 
at shauske@trplaw.com.

CASARINO CHRISTMAN SHALK 
RANSOM & DOSS, P.A. is seeking an 
attorney to join its Delaware litigation 
practice. Starting salary $100,000+ de-
pending on experience. Qualifications: 
Admission to Delaware Bar; Excellent 
verbal communication, writing and in-
terpersonal skills; Excellent time man-
agement and organizational skills; Abil-
ity to work well with others in a friend-
ly, professional work environment. Send 
cover letter and resume to: Casarino 
Christman Shalk Ransom & Doss, P.A., 
P.O. Box 1276, Wilmington, DE 19899.  
Attn:  Kenneth M. Doss, Esq.

MORRIS JAMES LLP seeks an expe-
rienced attorney to join its Tax, Estates 
& Business Practice Group based in 
Wilmington, Delaware.  An ideal 
candidate would have a minimum of 3 
to 5 years’ law firm experience, with a 
focus in one or more of the following 
practice areas of the Group’s multi-
disciplinary representation: Taxation, 
Business Planning & Transactions, and 
Trust & Estate Planning/Administra-
tion.  Candidates admitted to practice 
in Delaware are preferred, but other 
qualified candidates willing to sit for 
the Delaware bar will be considered.  
An LL.M. in Taxation is a plus.  This 
position offers unlimited potential to 
the successful candidate and, commen-
surate with experience, the opportunity 
to undertake substantive responsibility 
in working directly with clients from 
the outset.  Superior communication, 
drafting, and research skills are required 
in an environment that promotes work-
ing both independently and as a team 
member. With a broad-based business, 
tax, and trust & estates practice at its 
core, the focus of our Tax, Estates & 
Business Practice Group is to deliver 
a coordinated and comprehensive ap-
proach to the representation of region-
ally based closely-held businesses and 
individuals.  Among the planning and 
transactional aspects of the practice are 
strategic business & succession plan-
ning, tax planning & controversies, 
stock & asset acquisitions including 
private equity transactions, wealth 
transfer & estate planning including 
dynasty and other “Delaware Advan-
tage” trusts, estate & trust administra-
tion, and structuring of corporations 
& alternative entities. Our Tax, Estates 
& Business Practice Group provides a 
collegial atmosphere and excellent staff 
support.  The position offers attractive 
benefits, bonus opportunities, and a 
competitive salary commensurate with 
experience. Please email a cover letter, 
resume, and document drafting and 
writing samples to Albert J. Carroll at 
acarroll@morrisjames.com.

BULLETIN BOARD
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FA MILY COURT LITIGATION 
PRACTICE seeks Delaware Attorney:  
To represent clients in Court, to assist 
with motion practice, discovery, research 
and case management. The ideal candi-
date possesses a demonstrated interest in 
Family Court work, litigation experi-
ence, good people skills and empathy 
for clients. We pride ourselves in work 
ethic, fairness, communication and re-
spect.  Training and guidance provided.  
Part-time or f lexible schedule possible.  
A great opportunity for the right can-
didate.  Please send resume and cover 
letter including relevant experience to 
george@tsakataraslaw.com.
MORRIS JAMES LLP seeks an ex-
perienced Personal Injury associate 
to join its Personal Injury Group, 
with offices in Wilmington, Newark, 
Dover, Rehoboth, and Georgetown, 
Delaware. The ideal candidate is 
Delaware barred and has two to six 
years of experience handling plain-
tiff personal injury and workers’ 
compensation claims. While not 
required, other qualifications such as 
fluency in Spanish or having a Mary-
land law license would be a plus. 
Morris James LLP is consistently 
rated among the best places to work 
in Wilmington, providing a collegial 
atmosphere and excellent staff sup-
port. This position offers attractive 
benefits, bonus opportunities, and 
a competitive salary commensurate 
with experience. Qualified appli-
cants must submit a cover letter, 
resume, and document drafting and 
writing samples to Albert J. Carroll 
at acarroll@morrisjames.com.

WARD & TAYLOR, LLC seeking a 
Delaware licensed associate for a full 
time position.  Experience in real estate 
preferred but not required.  Candidates 
should have strong communication, 
organization and time management 
skills.  Competitive salary, 401K, life, 
medical, and dental benefits avail-
able. Please email resume to bhall@
wardtaylor.com. CONTINUED  >

SMALL NEWARK LAW OFFICE 
is looking for a Delaware licensed at-
torney to help grow the practice. Must 
have interest and/or experience in estate 
planning and/or residential real estate. 
Part-time position with the possibility 
to transition to full-time in the future.  
Great opportunity for the right candi-
date to have control over their own cli-
ent base. Portable business a plus. Send 
resume to vcarr@carrlawde.com.

MORRIS JAMES LLP seeks an ex-
perienced litigation associate to join 
its Corporate and Commercial Liti-
gation Group, based in Wilmington, 
Delaware.  An ideal candidate would 
have two to six years of experience, 
with exposure to complex contract 
disputes, shareholder litigation, 
breach of fiduciary duty claims, and 
other corporate litigation issues, 
including summary proceedings 
under Delaware’s business statutes 
(e.g., control disputes, advancement 
and indemnification proceedings, 
and books and records demands).  
Experience counseling fiduciaries 
on governance, transactional, and 
investigatory matters under Dela-
ware law would be a plus.  Our Cor-
porate and Commercial Litigation 
Group regularly represents clients 
in high-value, high-stakes litigation 
in the Delaware state and federal 
courts.  Our group offers the advan-
tage of dedicated and experienced 
eDiscovery attorneys that effectively 
and efficiently manage all aspects 
of eDiscovery in collaboration with 
our partners and associates.  Join 
our thriving, friendly, and collegial 
working environment with oppor-
tunities for significant substantive 
responsibility early in your career.  
The position offers attractive ben-
ef its, bonus opportunities, and 
competitive salary commensurate 
with experience. Please email cover 
letter, resume, and writing sample 
to Albert J. Carroll at acarroll@ 
morrisjames.com.

CLASI IS HIRING ATTORNEYS. 
Please check our website for details about 
the positions. http://www.declasi.org/
employment/.

HIRING BONUS - $5,000.00. For 
Delaware Barred attorneys in our 
Newark, DE office, we are offering a 
$5,000.00 hiring bonus. $2,500.00 
paid after 90 days of employment, 
$2,500.00 paid after 180 days of 
employment. We have two attorney 
positions open in our Newark, DE 
off ice: Workers’ Comp Defense 
and Liability Litigation Defense. 
Litigation Description: Hands-on, 
autonomous, position with heavy 
defense litigation in transportation, 
products, and premises liability. Del-
aware Bar required. WC Description: 
Hands-on, autonomous, position 
with heavy Workers’ Comp cases. 
Delaware Bar required. Require-
ments: 3 – 5 years insurance defense 
experience, experience with billing 
hours, the ability to communicate ef-
fectively and frequently with clients, 
opposing counsel, and all levels of 
management. Delaware Bar required. 
Benefits: F&P provides competitive 
salaries and a comprehensive benefits 
package, including health, life/ADD, 
STD, LTD, 401K with profit sharing, 
flex spending, immediate leave ac-
crual, paid holidays, and other com-
pany perks. Additional Information: 
F&P employs a diverse workforce of 
150+ employees across seven office 
locations. Our hiring needs stem 
from the growth of our business and 
the subsequent addition of more at-
torneys! The firm offers generous 
compensation and benefits, includ-
ing domestic partner eligibility, and 
prides itself on maintaining a casual 
professional environment with an 
emphasis on work-life balance. Please 
send resume and salary requirement 
to employment@fandpnet.com.
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BULLETIN BOARD CONTINUED  >

Womble Bond Dickinson LLP seeks a highly qualified associate to 
join the Intellectual Property Group in our Wilmington office. Qualified 
candidates must have 2 to 3 years of prior patent litigation experience, 
preferably in life sciences sector. Other patent litigation experience will 
be considered on a case by case basis. Candidates who are licensed 
to practice before the USPTO, or who are eligible to be licensed are 
preferred. Candidates with undergraduate or graduate degrees in the 
life sciences or applicable engineering backgrounds are preferred. 
Qualified candidates must possess strong research, writing, and 
analytic skills, and be able to work independently and effectively. In 
addition, candidates must be able to work successfully as part of a team 
structure. All applicants should have excellent academic credentials and 
references and must currently be licensed, or currently eligible to be 
licensed, to practice law in Delaware.
 
To be considered for this position please apply through our online portal 
at www.womblebonddickinson.com/us/careers, attaching a resume, 
law school transcript, cover letter, and writing sample. We will review 
applications on a rolling basis and will contact you if there is interest in 
moving forward with your candidacy.
 
Womble Bond Dickinson is committed to leadership in attracting, 
developing, and retaining a diverse workforce of highly talented 
professionals. Thank you for your interest in our Firm.
 
An Equal Opportunity/Affirmative Action/Pro Disabled and Veteran 
Employer.

PETTINARO DEVELOPMENT 
is seeking two attorneys to join our 
growing company: (1) Associate 
General Counsel and (1) Associate 
General Counsel – Leasing. The As-
sociate General Counsel will provide 
legal support to the general Counsel 
and direct legal services to various 
other staff within Pettinaro Manage-
ment and its related group of Pettinaro 
owned entities in all facets of their 
real estate acquisition, development, 
f inancing, leasing, managing and 
operating businesses. The Associate 
General Counsel – Leasing reports di-
rectly to and interacts directly with the 
Pettinaro President of Property Man-
agement, LLC and is independently 
responsible for the management of 
all commercial leasing legal activities. 
Candidates should possess J.D. from 
an accredited U.S. Law School with 
strong academic credentials. Must 
have admission to the Bar of a U.S. 
State or the District of Columbia 
(with ability to become admitted in 
Delaware per Delaware Court Rule 
55.1). Prefer five or more years of legal 
experience as a practicing lawyer work-
ing in the areas of commercial real 
estate leasing and transactions with 
additional experience in commercial, 
corporate, transactional bankruptcy, 
f inance and/or transactional law. 
Candidates must be detail oriented 
with effective time management and 
communication skills and possess the 
exemplary professional judgement to 
effectively communicate with internal 
and external stakeholders. Salary is 
commensurate with experience. We 
offer a competitive array of benefits 
such as medical, dental, vision, 401K, 
vacation and PTO. Pettinaro is an 
equal opportunity employer with a 
strong commitment to diversity in 
the workplace and to veterans. Inter-
ested candidates should forward cover 
letter and resume to Mike Walsh at  
mwalsh@pettinaro.com. 

COOCH A ND TAY LOR, P.A.: 
Team oriented litigation firm is 
seeking attorney with 1-2 years of 
corporate litigation experience.  
Compensation and benefits are very 
competitive. Please send resume 
and cover letter to Maria Staci at 
mstaci@coochtaylor.com.

LSCD: Legal Services Corporation of 
Delaware, Inc. seeks an attorney to be 
based in our Wilmington office. This is 
an opportunity to join a small, collabora-
tive firm with immediate opportunities to 
perform challenging and fulfilling legal 
work. Litigation experience preferred 
but you will gain courtroom experience 
in several Delaware courts in a variety 
of practice areas such as consumer law, 
including consumer bankruptcy, and 
housing/eviction defense. We offer an 
excellent benefits package. Delaware Bar 
admission preferred. Please respond in 
confidence by submitting a resume with 
cover letter to cindy@lscd.com.

SMITH, KATZENSTEIN & JEN-
KINS LLP seeks an associate with 
1-4 years’ experience to work in our 
complex commercial and corporate 
litigation practice. Delaware bar 
admission (or pending) required.  
We are looking to add a team mem-
ber with strong writing and advo-
cacy skills. We offer a competitive 
salary and benefits and a collegial 
work environment. Interested ap-
plicants should send résumé, along 
with a writing sample, to info@
skjlaw.com.

DELAWARE DEPARTMENT OF 
JUSTICE currently has employment 
opportunities available for Deputy At-
torney General positions in multiple 
divisions. For all opportunities and full 
job descriptions, please visit: https:// 
attorneygeneral.delaware.gov/executive/
hr/career-opportunities/.
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Easily connect with your colleagues right 
from your mobile device. Always up-to-
date, the Legal Directory App for DSBA 
members is a simple solution to search for 
Delaware judges and attorneys, and then 
email, call, or text right from the app.

Still want a Printed Legal Directory? DSBA 
Members, staff, and non-members may 
easily order a Printed Directory online 
through the DSBA website (for a fee) with 
multiple delivery options. The 2022 Printed 
Directory will be available in January!

The Online Legal Directory, available on 
the DSBA website, allows DSBA members to 
quickly access up-to-date information for 
all Delaware judges and attorneys through 
an easy-to-use online portal with robust 
search options.

2022
DELAWARE LEGAL 
DIRECTORY
The Delaware Legal Directory is 
the only comprehensive up-
to-date listing of all Delaware 
attorneys and judges. The 
Delaware Legal Directory also 
contains contact information 
for the Delaware Court System, 
Firm Administrators, and related 
offices frequently contacted by 
legal professionals. 

THREE WAYS 

TO FIND THE 

INFORMATION  

YOU NEED

OFFICE SPACE

LOCATION! LOCATION! LO-
CATION! Central Location DE, 
MD, PA, and NJ office space near 
I-95, RT 141 in Newport DE. Two 
furnished office space with large 
parking lot, Wi-Fi, shared reception 
area, kitchen, conference room. Call 
Laurie (302) 998-1331 ext. 801.

PRIVATE OFFICE AND A SECRE-
TARIAL AREA: 16’X9’ Office, 11’X7’ 
Window, Lawyers’ Row; Shared Use of  
Reception Area, Kitchen, 168 SF Confer-
ence Room; $900; (302) 888-1275.

2,000 SQ. F T GEN ER A L OR 
MEDICAL OFFICE FOR LEASE: 
First floor in stand-alone building that 
consists of front reception/waiting area,  
private offices, 18 x 37 space that has a 
multitude of possible uses and may be 
configured for workstations or offices, 
large conference room, copy room and 
kitchen/lunch room. Conveniently 
located in Wilmington, but in a sub-
urban setting, with close access to I-95 
and Route 202. Large parking lot to 
accommodate employees and visitors. 
Handicapped accessible. Gate, fencing, 
and cameras for security. If interested, 
please call (302) 540-2831.  

BULLETIN BOARD 
ADVERTISING INFORMATION

Bulletin Board rates are $50 for the 
first 25 words, $1 each additional 
word. Additional features may be 
added to any Bulletin Board ad for 
$10 per feature. The deadline to 
place a Bulletin Board ad is the 15th 
of the month prior to the month of 
publication. 

All Bulletin Board ads must be received 
electronically and prepayment is 
required. Submit the text of the Bulletin 
Board ad and payment to rbaird@dsba.
org. For more information, contact 
Rebecca Baird at (302) 658-5279.
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THE LAST WORD

From DSBA 
in 2021

1 PRESIDENTIAL CONNECTIONS (January 20, 2021):  One 
of our members actually became president of the United 

States. Regardless of your politics, it’s pretty neat to be a mem-
ber of the same organization. 

2 PROTECTING OUR MEMBERS (April 24, 2021):  We part-
nered with Acme Pharmacy to have COVID vaccine day for 

anyone who signed up, including our members’ staff. We also 
shared vaccine dates provided by the Supreme Court.

3 IN GENUINE APPRECIATION (May 8, 2021): As the 2021-
2022 Membership Dues Drive kicked off, we celebrated all 

of you with a free lunch and an ice cream truck out at Ramsey 
Farms. The event was a continuation of our desire to have more 
family-oriented outings for our members. 

4 PROMOTING DIVERSITY (June 7, 2021):  DSBA’s Diversity 
Committee was able to fully fund four scholarships for the 

Courts with a focus on attracting more diverse interns to Dela-
ware. Several firms funded the initiative and the candidates were 
so awesome, there are plans to expand this program next year.

5 TRANSITION OF POWER (June 22, 2021):  DSBA said 
goodbye to Mike McTaggart at the Annual Meeting, whose 

entire term was served during the pandemic. Incoming President 
Kathy Miller emphasized her desire to continue to make the DSBA 
represent all its members. Also at this Annual Meeting, we hon-
ored Judge Carpenter with the First State Distinguished Service 
Award and Mike Kelly with the Profile in Courage Award and there 
wasn’t a dry eye in the house or on Zoom.

O ften, December is an opportunity to look back and then to look forward. Looking forward, we see great things 
— like the end of the pandemic… at least it better be over in 2022! Looking backward, here are ten things we’re 
proud of that happened this year, in chronological order:

6 PROBING IMPOSTOR SYNDROME (June 30, 2021): 
The Women and the Law Section presented a powerful 

seminar on Impostor Syndrome and its effect on lawyers, 
particularly women, who let themselves believe they are not 
as good as they really are. The seminar was attended by over 
80 attorneys who all said they found the impressive speaker 
and panel’s discussion eye-opening.  

7  FIRST HYBRID CLE (September 9, 2021):  DSBA opened 
the CLE season with its first hybrid CLE, Cybersecurity for 

the New Normal. This new style of CLE is likely here to stay.

8   LIVELY AWARDS (October 25, 2021). The Christopher 
W. White Distinguished Access to Justice Awards were 

live at the Hyatt / Riverfront Events, a new venue for DSBA. 
The location, the meal, and the ceremony were extremely 
well-received and the recipients were inspiring. The awards 
were our first all-live awards since 2019. 

9     DEMYSTIFYING THE JUDICIARY (October 29, 2021): 
For the first time, a CLE on the whole judicial process 

brought together many of the decision-makers who make 
up the judicial appointment process in Delaware. On hand, 
were legislators, judges, DSBA Judicial Appointments Com-
mittee members, and members of the Judicial Nominating 
Committee.

10 MEGA-AWARDS (December 7, 2021): Due to the 
pandemic, the 2020 awards were postponed. This 

year’s ceremony included awardees for both awards, making 
it the largest number of awards ever given in a single year.  

Mark S. Vavala is the Executive Director of the Delaware State Bar Association. He can be reached at mvavala@dsba.org.

BY MARK S. VAVALA, ESQUIRE
EXECUTIVE DIRECTOR
DELAWARE STATE BAR ASSOCIATION

10 HIGHLIGHTS





The Delaware State Bar Association Insurance 
Program, advised and administered by USI 
Affinity, offers a proprietary, comprehensive 
Lawyers’ Professional Liability program. Along 
with other business insurances to attorneys and 
law firms in Delaware.

As a leading insurance broker for Lawyers’ 
Professional Liability, USI Affinity has been 
protecting Lawyers for over 50 years. We 
understand the business and the risks that 
attorneys and law firms face every day. 

Contact USI Affinity Today:

1.855.USI.0100
LPLCoverage@usi.com

Lawyers Professional Liability
The DSBA Insurance Program Lawyers 
Professional Policy offers proprietary 
savings and coverages specifically 
designed to mitigate risk and close gaps 
in coverage.  

Directors and Officers Liability
Directors & Officers Liability insurance 
protects the past, present, and future 
directors and officers of a law firm from 
losses arising from “wrongful acts”.  

Employment Practices Liability
EPLI coverage can be specifically 
designed to help protect the personal 
assets of a privately owned firm’s 
directors and officers, as well as the 
financial well being of the firm itself.

The Delaware State Bar Association Insurance Program
Advised and Administered by USI Affinity
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