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PRESIDENT’S CORNER |  BY KATHLEEN M. MILLER, ESQUIRE

Kathy Miller is the current President of the Delaware State Bar Association. She is a partner at Smith, Katzenstein & Jen-
kins LLP where she focuses her practice on corporate and commercial litigation and corporate bankruptcy matters. She 
can be reached at kmiller@skjlaw.com.

I am excited to introduce you to the 2022 DSBA Diversity 
Clerkship class. We received many applications and after 
an interview process, the Committee has selected five 
terrific candidates. They are:

Lisa Massaro 
LMMassaro@widener.edu
Supreme Court 

Lisa started law school at Delaware Law School after 
many successful years of entrepreneurship, including owning 
her own business for eight years. Lisa, a 2L student, desires 
to become a member of the Delaware Bar after graduation, 
practicing in the area of business disputes. 

Marie Stephenson 
mas8435@psu.edu
Superior Court Civil 

Marie is a 2L student at Dickinson Law. Marie impressed 
the Committee with her drive and determination. In addition 
to her studies, Marie served as a Teacher’s Assistant in the 
CLEO program, which provides courses for incoming minor-
ity students as an introduction to law school. Marie also gives 
back to her community as a volunteer and board member of 
Project SHARE, a local food pantry. 

Shelby Taylor 
shelby.taylor@law.ua.edu    
Bankruptcy Court 

Shelby is a 2L student at the University of Alabama School 
of Law. Shelby developed an interest in bankruptcy law 

2022 DSBA Clerks
through taking classes in bankruptcy, business organization, 
and business bankruptcies.  

Sarah Gawrysiak 
segawrysiak@widener.edu
Superior Court, CCLD 

Sarah is a 1L student at Delaware Law School. After col-
lege, Sarah worked as a contract specialist at a Philadelphia 
company, which furthered her interest in becoming a lawyer. 
She was an honor student at Stockton University, while play-
ing field hockey and being named to the NFHCA National 
Academic Squad all four years. 

Cameron Chambers 
Court of Chancery  
cameron4chambers@gmail.com

Cam is a 1L student at Rutgers Law School. He earned 
his bachelor’s degree in three years while playing Division 
I football at Michigan State. He went on to earn a master’s 
degree before graduating. Cam gives back through his work 
for a non-profit which helps prepare underrepresented students 
with athletic backgrounds for executive careers. 

The clerks will be in Wilmington June 6 to July 29. Please 
reach out to them to welcome them to Delaware. If your firm 
or groups is having an event this summer, please consider 
extending an invitation. We want to provide the clerks with 
opportunities to meet members of the Delaware Bar and to 
learn first-hand what a wonderful jurisdiction we practice in.  

The 2022 Bench and Bar
“Come Together” — that is the theme of the 2022 Bench and Bar on June 17. After two years, we are excited to come 

together again in person. The Chief Justice will be delivering the State of the Judiciary; the new president, Chuck Durante, 
will be installed with the changing of the gavel ceremony; and the keynote speakers will be Deborah Enix-Ross, incoming 
ABA President-Elect speaking on diversity and David Sanger, Chief International Correspondent with the New York Times, 
who will speak to us on Ukraine. After the formal activities, there will be an opportunity to socialize with old friends with 
the Beatles-themed after-party, featuring “Let it BLTs,” “Petit-Fab-Fours,” and an Abbey Road photo op. Please mark your 
calendars and look for the registration, opening soon. I look forward to seeing you there.   
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EDITOR’S PERSPECTIVE |  BY JASON C. POWELL, ESQUIRE

T he day I found the note started like any other weekday. As an almost 
necessary ritual, I stop by a local convenience store every day on my 
way into the office. I have what has become an efficient routine:  I enter 
the store and head to my right to order my breakfast at the touchscreen. 

Then I round back to the soda fountain, where I press the dispenser button. My 
routine is so practiced, I know that by the time I grab the straw and the lid and 
count to three, the soda will be full. Then I head to the refrigerated cases for a 
couple of backup diet sodas (don’t judge) to get me through the rest of my day. I 
have even figured out a way to carry the two 20-ounce sodas, my fountain soda, 
my breakfast and assorted snacks, to the register, without dropping any of it. 

But on this particular day, as I approached the refrigerated cases for my additional 
sodas, I had to set everything down. There, tucked down in between the sodas but 
visible through the glass door, was a yellow piece of paper rolled tightly, like a classic 
cigarette. It seemed to obscure something else inside. I retrieved the yellow paper 
and unrolled it to discover a hand-written note and a five-dollar bill. The note read: 

“May your life be filled with happiness, love and wealth! This is your lucky 
money.”

I asked myself what to do with this unexpected gift. Then I surveyed the store, 
thinking the benefactor might still be in the vicinity. If I were her (judging by the 
handwriting, but I could be wrong), I would want to see the reaction of the lucky 
recipient of my goodwill gesture. But nah, the type of person who neatly wrote this 
note was probably content to deposit it, and then go about her day knowing that 
it brightened a stranger’s morning. Heck, maybe it would even inspire someone to 
write a column about it. 

Other questions came to mind: How many five spots did she deposit in the 
Wilmington area that morning?  How long had she been doing this, or 
was this just a one-time drop? The easier question to answer, at 
least for me, was why?  Why did someone do this?  
The note basically answers this question. 

She did it to fill a tiny piece of the 
world with love and happiness, by put-
ting a five spot in your wallet. I can 
confirm it’s fun to find cash, whether in 
a pants pocket while doing the laundry, 
an old suit coat you haven’t worn in a 
while, or in the soda section at your 
convenience store. It makes you happy. 
It made me smile. All day. And think 
about it this way: someone loves the 
world and the strangers in it enough to 
create a scavenger hunt of sorts, with the 
reward being a positive note at the start 
of the day. A note, coupled with money. 
Not a lot of cash, but enough to get your 
attention. What should I do with it? Im-
mediately, I tucked the bill and note away 
in my pocket. 

What should I spend it on?  Since the 
author of the note referenced “luck,” and 
a lottery machine sat mere feet away in 
the store, my quick thought was to buy 
lottery tickets. If I lost the lottery, or 
better stated, when I lost the lottery, this 
found money would be gone as quickly 
as I had discovered it. Kind of anti-
climactic, so I moved on to other options. 

I could buy crypto, but my igno-
rance about this investment vehicle 

convinced me it would be no more 
lucrative than buying lottery tickets. 

Plus, I would feel compelled to create 
a special account so I could track the 
gains associated with the “lucky money.” 
I wasn’t sure my financial advisor would 
warm to the idea of opening a special ac-
count with only an initial investment of 
five dollars. I passed on the idea. 

I play pickup basketball every Mon-
day. The organizer collects five dollars 
from every player and donates it to the 
school where we play. So I wondered, is 
it a coincidence that a weekly activity I 
love costs five dollars?  The exact amount ©
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Bar Journal Editor Jason C. Powell is the 
managing director of The Powell Firm, 
LLC, in Wilmington, Delaware. He may 
be reached at jpowell@delawarefirm.
com and more information is available 
at delawarefirm.com.

“May your life be 

filled with happiness, 

love and wealth! This 

is your lucky money.”

that I found tucked in among the drinks 
that, arguably, contribute to the need for 
me to play basketball in the first place. 
I have yet to pay for basketball with my 
lucky money. The note and the cash 
remain affixed to my truck’s console, 
so I never actually have it on me when 
it comes time to pay my five bucks to 
play hoops. 

And that is where the note and the 
five dollars have stayed — on my console 
in my truck. I see it every day. I suppose 
it could be argued that this gesture has 
been wasted; the money simply sits in my 
change dish in my automobile, obscured 
by the note that accompanied it. But I 
don’t see it that way. By not spending it, 
I am reminded daily of this unknown 
stranger and her kindness on that 
particular morning, at that particular 
convenience store, inside that particular 
soda case. I envision her motives behind 
the note and the money — to bring a 
moment of joy, and perhaps something 
even greater, for a stranger she would 
never meet. It worked. It makes me smile 
when I see that five-dollar bill, and I feel 
compelled to somehow pay it forward. 
I hope that my attempts have reaped 
rewards at least comparable to how that 
relatively small amount of money made 
such a big impact on me. As the donor 
had hoped, I feel fortunate to have this 
daily reminder of kindness that makes 
me smile. It was, and still is, my “lucky 
money.”  
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The Exxon v. Sabic case 
involved some of the most 
intricate and unusual as-
pects of litigation and civil 
procedure ever seen. A 
judge, just two years on 
the bench, received this 
complex case on her dock-
et, and made significant 
rulings, handling first-im-
pression issues, wrestled 
with the application of 
Sharia law (Saudi law has 
no stare decisis), and re-
ceived the largest jury ver-
dict that Delaware had seen up to that point. President Judge Jan R. Jur-
den talked about her dealings in this case and brought back two attorneys, 
David J. Lender, Esquire, and William J. Wade, Esquire, to discuss how 
they were able to turn the litigation around to favor their client, Exxon. The 
nuanced motions, cross-examination, and trial techniques were constantly 
in motion, as the attorneys listened to their opponents and adapted. Join-
ing the panel was former Justice Jack B. Jacobs who ultimately handled 
the appeal at the Supreme Court and Doneene Keemer Damon, Esquire, 
President of Richards Layton & Finger, who expertly moderated this star-
studded panel. Attendees gave this seminar very high marks for its interest 
and practical lessons. If you missed it, no worries. You can always go to 
www.dsba.org/cle and purchase the online video!   

Next year is a big year for the DSBA, as 2023 is the 
100th Anniversary of the Delaware State Bar Associa-
tion. We are looking for old photographs of the Bar 
members and events that happened during the 1920s 
through the 1970s. We have a lot of artifacts after 1973, 
but if you think you have something unique, please con-
sider sharing! We will scan everything, so there is no 
need to let go of originals. The hope is to celebrate next 
year with some great memories of the 100 years.
 
If you have any photos or even artifacts which you are 
willing to share, please let Mark Vavala know. He can be 
reached at mvavala@dsba.org.   

DSBA HISTORY

DSBA HAPPENINGS

SIDE BAR

L to R: David J. Lender, Esquire; President Judge Jan R. Jurden; 
Justice Jack B. Jacobs; Doneene Keemer Damon, Esquire; and 
William J. Wade, Esquire.

JOIN THE CONVERSATION

Find us on Facebook, Instagram,  
and Twitter @delstatebar

To join a Section, visit www.dsba.org/about-the-dsba/membership.

BECOME A DSBA SECTION MEMBER
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Quick-Look  
E T H I C S

A BI-MONTHLY CONTRIBUTION 
BY LUKE W. METTE, ESQUIRE

Q&A

A Trial Court’s Control of Attorney Conduct  
(notwithstanding Infotechnology)

There has been considerable 
discussion of late, not to mention 
several Delaware Supreme Court 
opinions, addressing the issue of 
a Delaware trial court’s power to 
control attorney conduct in the 
courtroom, notwithstanding the 
Delaware Supreme Court’s inherent 
and exclusive power to discipline 
Delaware lawyers under the Dela-
ware Lawyers’ Rules of Professional 
Conduct (the “Rules” or “DLRPC”).

The respective powers of Delaware 
trial courts and the Delaware Su-
preme Court over attorney conduct 
can and should complement each 
other. Delaware trial courts have 
the inherent power (and duty) to 
protect the integrity and fairness 
of the adjudicative proceedings, 
to protect the administration of 
justice and to vindicate the author-
ity of the court itself. Among other 
things, trial courts can (and should, 
where appropriate) resolve proper-
ly submitted motions, enforce their 
own orders, revoke pro hac vice 
admissions, sanction bad faith and 
unnecessary delay, demand respect 
and decorum in the court room and 
exercise their contempt powers.

Several Rules establish a parallel ba-
sis for potential attorney discipline 
for the same conduct. Compare, 
e.g., motions to disqualify opposing 
counsel with DLRPC 1.7-1.11, 3.7; 
civil procedure Rule 11 with DLRPC 
3.1; discovery sanctions with DLRPC 
3.4(a, c, d); motions to withdraw 

with DLRPC 1.16; motions for pre-
trial or trial gag orders regarding 
trial publicity with DLRPC 3.6; pro 
hac vice motions and revocations 
with DLRPC 5.5(c)(2); protective 
orders regarding communications 
with employees of an opposing 
party with DLRPC 4.2; inherent con-
tempt power with DLRPC 3.2, 3.3, 
3.4(c), 3.5(d), 4.4(a), and 8.2.  

Simply put, the same conduct by an 
attorney may be subject to multiple, 
parallel enforcement schemes (in-
cluding disciplinary review by more 
than one jurisdiction).  The ques-
tion is not whether the respective 
powers are overlapping (they are), 
but rather how the parallel powers 
should be exercised (and when).

Should a trial court defer to the 
disciplinary process or the other 
way around?  Or is it just a question 
of timing? Are there times when the 
disciplinary process should proceed 
with an investigation notwithstand-
ing ongoing trial court proceedings?  
Should it make a difference if the 
trial court proceeding is a criminal 
matter rather than a civil matter?

Stay tuned for further discussion 
on these issues at future CLE pro-
grams. 

Luke W. Mette is a partner at Arm-
strong Teasdale LLP. He has been 
a Delaware lawyer for 33 years and 
was Chief Disciplinary Counsel in 
Delaware from 2019-2021. He can 
be reached at LMette@atllp.com.
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EVENT SPACE IN THE HEART OF 
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DELAWARE STATE BAR ASSOCIATION
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Condolences to The Honorable M. 
DeSales Haley and James J. Haley, Jr., 
Esquire, on the death of their mother, 
Kathleen A. Haley, who died on March 
25, 2022. 
Condolences to Mary Frances Dugan, 
Esquire, on the death of her mother, 
Lois Eileen Dugan, who died on April 
19, 2022. 
Condolences to Molly DiBianca, Es-
quire, on the death of her father, Harry 
Maucher, who died on April 20, 2022. 
If you have an item you would like to submit for 
the Of Note section, please contact Rebecca Baird 
at rbaird@dsba.org.   

OF NOTE
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DISCIPLINARY ACTIONS

DISBARMENT 
In the Matter of Wheeler K. Neff 
Supreme Court No. 103, 2022  
Effective Date: March 29, 2022

On March 29, 2022, the Delaware 
Supreme Court (the “Court”) entered 
an Order disbarring Delaware lawyer, 
Wheeler K. Neff (“Neff ”), based upon 
professional misconduct involving 
criminal conduct. In November 2017, 
a jury empaneled in the United States 
District Court for the Eastern District 
of Pennsylvania (“District Court”) 
found Neff guilty of two (2) counts 
of conspiracy to violate the Racketeer 
Inf luenced and Corrupt Organizations 
Act in violation of 18 U.S.C. § 1962(d) 
(“RICO Conspiracy”); one (1) count of 
Conspiracy to Commit Mail Fraud and 
Wire Fraud in violation of 18 U.S.C.  
§ 1956(a)(2)(A); two (2) counts of Mail 
Fraud in violation of 18 U.S.C. § 1341 
& 2; and one (1) count of Wire Fraud 
in violation of 18 U.S.C. § 1341 & 2 
(“Federal Criminal Offenses”). The 
Federal Criminal Offenses stemmed 
from Neff ’s representation of Charles 
M. Hallinan in an enterprise that col-
lected unlawful debt in violation of the 
usury laws of several states.

Neff ’s misconduct involved a vio-
lation of Rule 8.4(b) and (d) of the 
Delaware Lawyers’ Rules of Professional 
Conduct (the “Rules”). Rule 8.4(b) 
provides it is misconduct for a Dela-

ware lawyer to “commit a criminal act 
that ref lects adversely on the lawyer’s 
honesty, trustworthiness or fitness as 
a lawyer in other respects” and Rule 
8.4(d) provides it is misconduct for a 
Delaware lawyer to “engage in conduct 
that is prejudicial to the administration 
of justice.”

On December 19, 2017, the Court 
suspended Neff from the practice of law 
on an interim basis, pending Neff ’s ap-
peal of the Federal Criminal Offenses. 
In re: Neff, 2017 WL 6508849 (Del. 
Dec. 19, 2017). On May 29, 2018, the 
District Court sentenced Neff to 96 
months incarceration and in June 2019, 
the United States Court of Appeals for 
the Third Circuit affirmed Neff ’s con-
victions. U.S. v. Neff, 787 Fed. App’x 
81 (3rd Cir. 2019), cert. denied, 140 S. 
Ct. 2674 (2020).

On June 4, 2021, the Off ice of 
Disciplinary Counsel (“ODC”) filed 
a Petition for Discipline against Neff 
alleging his criminal conduct violated 
Rules 8.4(b) and (d) (the “Disciplinary 
Case”). In lieu of proceeding with the 
Disciplinary Case before the Board on 
Professional Responsibility, on March 
22, 2022, Neff and ODC signed and 
submitted for the Court’s approval a 
Stipulation of Disbarment by Consent, 
stipulating there is clear and convinc-
ing evidence Neff violated Rules 8.4(b) 
and (d), and seeking Neff ’s disbarment 
without further proceedings.  

Looking for
legal help?
A legal aid agency 
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In honor of DSBA Membership Appreciation Month 
and inspired by the upcoming 2022 Bench and Bar 
Conference theme of “Come Together,” this month’s 
cover pays tribute to the The Beatles’ 1967 album Sgt. 
Pepper’s Lonely Hearts Club Band. That album cover 
featured the members of the Beatles in front of life-
sized photographs pasted onto figures. For this cover, 
DSBA Executive Director Mark Vavala used more mod-
ern technology by expertly cutting and pasting past 
and present DSBA members onto the Beatles’ album 
cover (find out who is featured below).

Please take advantage of the many DSBA Mem-
ber Appreciation Month festivities in-
cluding a food truck in Georgetown; a 

family-friendly event at Ramsey’s Farm in 
Wilmington; contests; and more! And, of 

course, join us at the 2022 Bench and Bar 
Conference on June 17. “We hope you 

will enjoy the show!”   
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May 2022
Monday, May 2, 2022  •  12:00 p.m. 
Law Day Luncheon 
Hotel du Pont, Wilmington, DE

Tuesday, May 3, 2022  • 8:30 a.m. – 4:30 p.m.  
William D. Rimmer Workers’ Compensation 2022 
6.8 hours CLE credit including 1.8 hours in Enhanced Ethics credit 
Live at Riverfront Events 

Friday, May 6, 2022  •  8:30 a.m. – 2:15 p.m. 
Small Firms and Solo Practitioners Conference 2022 
4.5 hours CLE credit including 3.5 in Enhanced Ethics credit  
Live at DSBA

Tuesday, May 10, 2022  •  1:00 p.m. – 2:00 p.m. 
How to Be Perfec(t): Screenwriter and  
Author Michael Schur Teaches us Ethics 2022 
1.0 hour CLE credit including 1 hour in Enhanced Ethics credit   
Live Seminar at DSBA with Zoom Option

Wednesday, May 11, 2022  •  8:30 a.m. – 9:30 a.m. 
Art Conversation 101: How to Engage with Your  
Clients about their Art Collections 
1.0 hour CLE credit  
Live at the Delaware Art Museum

Monday, May 16, 2022  •  11:00 a.m. – 12:00 p.m. 
Chancery: Best Litigation Practices  
1.0 hour CLE credit  
Live Webinar via Zoom 

Friday and Saturday, May 20 and 21, 2022  
Women and the Law Section Retreat 2022  
9.0 hours CLE credit including 4.0 hours in Enhanced Ethics credit 
Live at Hyatt Place Dewey Beach 

Thursday, May 26, 2022  •  10:00 a.m. – 12:00 p.m. 
Arbitration Training and Certification in Personal Injury 2022 
2.0 hours of CLE credit  
Live Webinar via Zoom 

June 2022
Thursday, June 2, 2022  •  1:00 p.m. – 2:30 p.m. 
The Basics of Trial: Litigation Nuts and Bolts 
1.5 hours CLE credit  
Live Webinar with Zoom Option

Thursday, June 9, 2022  •  Time TBA 
Corporation Law Council 
Credits TBA  
Live Webinar with Zoom Option

Wednesday, June 15, 2022  •  9:00 a.m. – 10:30 a.m. 
Commercial Law Considerations: Enforcing Security  
Interests & LIBOR Transition 
1.5 Hours CLE credit 
Live Seminar at DSBA with Zoom Option

Dates, times, and locations of Events and CLEs may occasionally change after time 
of press. Please consult the DSBA website for the most up-to-date information at 
www.dsba.org.

CALENDAR OF EVENTSPROFESSIONAL 
GUIDANCE COMMITTEE

This committee provides peer counseling 
and support to lawyers overburdened by 
personal or practice-related problems. It 
offers help to lawyers who, during difficult 
times, may need assistance in meeting law 
practice demands. The members of this 
committee, individually or as a team, will 
help with the time and energy needed to 
keep a law practice operating smoothly and 
to protect clients. Call a member if you or 
someone you know needs assistance.

New Castle County

Karen Ann Jacobs, Esquire, Chair*

Dawn L. Becker, Esquire

John P. Deckers, Esquire

David J.J. Facciolo, Jr., Esquire

David J. Ferry, Jr., Esquire

Robert D. Goldberg, Esquire

Laura Nastase Najemy, Esquire 

Denise D. Nordheimer, Esquire

Kuhu Parasrampuria, Esquire 

Kenneth M. Roseman, Esquire*

Yvonne Takvorian Saville, Esquire  

R. Judson Scaggs, Jr., Esquire*

Victoria R. Sweeney, Esquire 

Gregory Brian Williams, Esquire 

Lydia E. York, Esquire

Kent and Sussex County

Candace E. Holmes, Esquire, Chair

Crystal L. Carey, Esquire

Edward Curley, Esquire

Clay T. Jester, Esquire

Christopher D. Tease, Esquire

The Honorable William L. Witham, Jr.

Honorary Volunteer Members:

Victor F. Battaglia, Sr., Esquire
Mary C. Boudart, Esquire
Wayne A. Marvel, Esquire

Bayard Marin, Esquire

Michael F. McTaggart, Esquire

Mary E. Sherlock, Esquire**

I. Barry Guerke, Esquire**

Dennis L. Schrader, Esquire**

E. Alan Uebler, Esquire
David A. White, Esquire

Carol P. Waldhauser, Executive Director
DSBA/DE-LAP Liaison

*Certified Practice Monitor  
** Past Co-Chair
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May 2022
Wednesday, May 4, 2022 • 12:30 p.m. 
Women & the Law Section Meeting 
Zoom Meeting, see Section listserv message for link and password

Tuesday, May 10, 2022 • 12:00 p.m. 
Litigation Section Meeting 
Delaware State Bar Association, 405 North King Street, Suite 100, Wilmington, DE

Wednesday, May 18, 2022 • 9:00 a.m. 
ADR Section Meeting 
Zoom Meeting, see Section listserv message for link and password

Thursday, May 19, 2022 • 12:00 p.m. 
Executive Committee Meeting 
Delaware State Bar Association, 405 North King Street, Suite 100, Wilmington, DE

Tuesday, May 24, 2022 • 4:30 p.m. 
Multicultural Judges and Lawyers Section Meeting 
Zoom Meeting, see Section listserv message for link and password

June 2022
Wednesday, May 18, 2022 • 9:00 a.m. 
ADR Section Meeting 
Zoom Meeting, see Section listserv message for link and password

Thursday, May 19, 2022 • 12:00 p.m. 
Executive Committee Meeting 
Delaware State Bar Association, 405 North King Street, Suite 100, Wilmington, DE

Refer to the DSBA Section Listserv messages for the most up-to-date information 
on Section Meetings. Please contact LaTonya Tucker at ltucker@dsba.org or (302) 
658-5279 to have your Section or Committee meetings listed in the Bar Journal.

SECTION & COMMITTEE MEETINGS EXECUTIVE COMMITTEE
Kathleen M. Miller 
President

Charles J. Durante
President-Elect

Kate Harmon
Vice President-at-Large

Mary Frances Dugan
Vice President, New Castle County

Anthony V. Panicola
Vice President, Kent County

Ashley M. Bickel
Vice President, Sussex County

Samuel D. Pratcher III
Vice President, Solo & Small Firms, 
New Castle County

Jessie R. Benavides
Vice President, Solo & Small Firms, 
Kent County

Stephen A. Spence
Vice President, Solo & Small Firms, 
Sussex County

Ian Connor Bifferato
Secretary

David A. White 
Assistant Secretary

Francis J. Murphy, Jr. 
Treasurer

Jennifer Ying
Assistant Treasurer

Michael F. McTaggart
Past President

The Honorable Arlene Minus Coppadge
Judicial Member

Katelin A. Morales 
Assistant to President

James D. Nutter
Special Assistant  
for Legislative Matters

Loren R. Barron
Lori A. Brewington  
Jamie L. Brown
Crystal L. Carey 
Alberto E. Chávez
Kaan Ekiner
Thomas P. McGonigle
Nicholas D. Mozal
Denise Del Giorno Nordheimer 
Mae Oberste
Victoria R. Sweeney  
Members-at-Large

Mark S. Vavala
Executive Director

Asking for help can be dif f icult.
Knowing help is available makes it a little easier.

For more information call DE-LAP’s confidential line at  
(302) 777-0124 or email cwaldhauser@de-lap.org.

DE-LAP’S NEW 
MENTAL HEALTH 
CALL-IN SERVICE

A free, confidential call-in 
service with DE-LAP’s 
core team of licensed 

health-care professionals 
during the COVID-19 crisis 

DELAWARE’S 
LAWYERS 

ASSISTANCE 
COMMITTEE

A peer-to-peer network 
of attorneys focusing on  

lawyer wellbeing

PROFESSIONAL 
GUIDANCE

COMMITTEE

Peer counseling for 
lawyers needing 

assistance in meeting law 
practice demands

 It’s okay to 
ask for help.
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TIPS ON TECHNOLOGY
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YOU’RE ON MUTE: 
AVOIDING TECHNOLOGY 
FAUX PAS IN PRACTICE
BY NICOLAS E. JENNER, ESQUIRE, AND ROXANNE MERRILL EASTES, ESQUIRE

W hether we like to admit it or not, young attorneys are 
often viewed as ad hoc technical support around the of-
fice. Considering this fact, the Young Lawyers Section 
(the “YLS”) thought it fitting to share some issues we 

have noticed or that were raised by our colleagues that can easily help 
differentiate you as a tech savant instead of an IT terror. It is our goal 
to address such technological “faux pas” in hopes that our collective 
knowledge and experience can help you look more tech-savvy and make 
life easier for all those with whom you interact via technology.

“One Touch” Conference Calls
How many conference calls do you have every month?  Each call typi-

cally requires each attendee to dial-in and enter a passcode. Thanks to 
Outlook and other similar calendar applications, the dial-in information 
should be readily accessible in the meeting details. But there is a better way 
to send conference call invites. By formatting the call-in details for “one 
touch dial-in,” the invitee can join with one touch. To do so, the following 
format must be used: (1) conference call number, (2) immediately followed 
by two commas, (3) immediately followed by the passcode, (4) immediately 
followed by the # symbol. For example: 8003081764,,12345#. This makes 
connecting to a call much easier for those who are working remotely or 
who are using their cell phone by eliminating the need to copy down the 
details or look at their computer as they enter all the details manually. 
While it may seem inconsequential, consider all the times that you have 
been in a hurry, trying to connect to a call, just to have the challenge of 
getting connected. 

MORE ONLINE >  For ease of reference, the YLS has 
compiled detailed instructions for certain tips discussed 
in this article that require further explanation. Find it by 
scanning the QR code or by visiting https://www.dsba.org/
sections-committees/sections-of-the-bar/young-lawyers/. 

Time is of the Essence
For each of your conference calls, 

Zoom sessions, or Teams meetings, how 
often do you and your counterparty dis-
cuss allocating the appropriate amount of 
time to address the items on the agenda?  
Setting expectations for timing is in your 
self-interest and avoids uncomfortable 
and unprofessional moments when the 
expectations and reality don’t match. 

File Sharing Applications
Sharing Links Instead of Attachments 
for Large or Numerous Documents:

Sick of getting the dreaded bounce 
back messages when emailing large files 
or only attaching 99 out of 100 files? 
One simple, modern option is to take 
advantage of a secure file sharing service, 
such as Microsoft One Drive, ShareFile, 
or Box. These services allow you to easily 
create folders containing your selected 
files and then share them via a secure 
link that can be distributed via email. 
These services also provide various se-
curity and access options to protect the 
transferred files.  

Delayed Delivery In Outlook
Have you ever drafted an email but 

wanted to send it at a different time?  



15DSBA Bar Journal | May 2022

Perhaps it is just after close of business 
but you want it to be at the top of the 
recipient’s inbox the next morning or 
it is during the weekend and you don’t 
want to bother someone at that time. You 
can, and it’s easy. Microsoft Outlook’s 
new “delayed delivery” feature allows 
an email to be sent at any future time. 
Draft the email as you normally would 
and select the option for delayed delivery. 
Set the time for sending, hit send, and the 
message will sit in your outbox until your 
selected time. Some versions of Outlook 
now even automatically provide a prompt 
for this option if you are drafting an 
email outside of business hours. 

Properly Redacting Sensitive 
Documents

It can be catastrophic if you do not 
redact a document correctly that could 
result in sensitive information becoming 
public. Simply using the black highlight-
ing feature on a PDF or a Word docu-
ment is insufficient as those edits can 
be reversed. To avoid this disaster, make 
sure that you use the redaction tool on a 
PDF document in Adobe Acrobat. The 
tool allows you to highlight the text that 
needs redactions, so that you can go back 
to edit them if needed. Then, once you 

are comfortable with the redactions and 
“apply” them, they cannot be removed 
or edited and the sensitive information 
is safe and permanently redacted. 

Replying All Unnecessarily 
Mass emails are necessary at times but 

become a pain when a person starts a reply 
all chain that unnecessarily fills inboxes 
and wastes time. You certainly do not 
want to be that person, especially when 
the reply is only aimed at one person or 
a limited subset of persons. Take a mo-
ment before you reply to make sure that 
only the intended recipient receives your 
email and you will save yourself some 
embarrassing water cooler conversations.

“Redpenning” Documents Prior 
to Distribution

No matter how many times you have 
looked at a pleading, memo, or email, 
right after you press send, you are bound 
to see a typo or two. A good tip is to create 
a redline and review just the updates on 
the document to make sure that you have 
not made any mistakes. Better yet, go old 
school and print out the document so that 
you can review a paper version because it 
is often easier to catch mistakes on paper. 
Of course, remember to recycle the paper 
afterwards!  

Conclusion
As attorneys we are not required to 

be tech experts, but under the Delaware 

Lawyers’ Rules of Professional Conduct 
rule 1.1,1 we must be sufficiently well 
versed in technology to properly represent 
our clients. Beyond meeting our profes-
sional competency requirements, there 
are also reasonable steps, some of which 
are contained herein, which we can take 
to make practice easier for those that 
we are dealing with and to appear more 
professional. By no means are the points 
contained herein exhaustive, but the YLS 
encourages you to implement some of 
them into your practice — your colleagues 
and counterparties will thank you. 

Notes: 
1. Rule 1.1 requires a lawyer to competently represent 

a client with the requisite “legal knowledge, skill, 
thoroughness and preparation.”  See Del. Rules of 
Prof’l Conduct Rule 1.1. A lawyer must maintain 
competence in legal practices “including the risks 
and benefits associated” with the technology used 
in the representation of a client. See Del. Rules of 
Prof’l Conduct Rule 1.1 Cmt. [8]. A lawyer must 
competently preserve the client property and in-
formation he or she has been entrusted with while 
using technology. To this end, lawyers may maintain 
competence through individual training or employ-
ing staff who are competent regarding the use of 
technology.

Nicolas E. Jenner is an 
attorney at Landis Rath 
& Cobb, LLP and serves 
as the Chair of the Young 

Lawyers Section.  He can be 
reached at jenner@lrclaw.com.

Roxanne M. Eastes is an 
attorney at Young Con-
away Stargatt & Taylor, 
LLP and serves as the Sec-

retary of the Young Lawyers 
Section.  She can be reached at REastes@
ycst.com. 
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ETHICALLY SPEAKING |  BY CHARLES SLANINA, ESQUIRE

Lead Generation and Other Types of 
Solicitation
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T he American Bar Association Standing Committee on Ethics and Profes-
sional Responsibility released Formal Opinion 501 on April 13, 2022, 
clarifying the 2018 changes to Professional Conduct Rule 7.3(a) defining 
“solicitation.” That rule delineates the type of client solicitation that is 

prohibited. The Committee also noted that Rules 8.4(a) and 5.3 extend a lawyer’s 
responsibility for impermissible solicitation to acts of persons employed by, retained 
by, or associated with a lawyer under certain circumstances. 

As a refresher, Rule 7.3 prohibits live, person-to-person solicitation of legal services 
where a significant motive is “pecuniary gain.” The definition of solicitation under 
the rule is a communication initiated by or on behalf of a lawyer or law firm that is 
directed to a specific person the lawyer knows or reasonably should know needs legal 
services in a particular matter and that offers to provide or reasonably can be under-
stood as offering to provide legal services for that matter. The reason provided for the 
restriction notes the potential for overreaching by a lawyer who solicits a person known 
to be in need of legal services. That person-to-person contact subjects the person to a 
solicitation by a trained advocate at a time when they may already feel overwhelmed 
by the circumstances giving rise to the need for the legal services, creating a situation 
fraught with the possibility of undue influence, intimidation, and overreaching. 

The 2018 amendments to Rule 7.3 broaden the exceptions to prohibited solicita-
tions but also permitted solicitation by person-to-person contact if the person con-
tacted is (1) a lawyer; (2) a person who has a family, close personal or prior business 
or professional relationship with the lawyer or law firm; or (3) a person who routinely 
uses for business purposes the type of legal services offered by the lawyer. Rule 7.3 
also prohibits live person-to-person solicitation even where otherwise allowed if the 
person has made clear that they do not want to be solicited by the lawyer or the 
solicitation involves coercion, duress or harassment. 

Rule 7.3 does permit a lawyer to be part of a group or prepaid legal service plan 
owned by someone other than the lawyer that enlists new members or sells subscrip-
tions via live person-to-person contact where it is not known at the time that the 
person needs the services covered by the plan.

Rule 5.3 requires a lawyer to take reasonable steps to ensure that all persons 
employed, retained or associated with the lawyer are trained to comply with the 
professional conduct rules. Rule 5.3 provides that a lawyer is responsible for the 
conduct of another if the lawyer orders or has knowledge of the conduct and fails 
as a supervisor to prevent the misconduct. Finally, Rule 8.4 prohibits a lawyer from 
knowingly assisting another in violation of the rules of professional conduct. 

Rule 8.4(a) states, “It is professional misconduct for a lawyer to violate or attempt 
to violate the Rules of Professional Conduct, knowingly assist or induce another 

to do so, or to do so through the acts of 
another.”

Despite the 2018 changes to the 
rule intended to clarify the lawyer’s 
responsibility for the actions of others 
in person-to-person solicitations much 
confusion and considerable ambiguity 
remained. To address these issues, the 
ABA issued this formal opinion to ad-
dress the scope of the “others” who are 
permitted to solicit on behalf of a lawyer 
and what they might do. The Commit-
tee took this opportunity to address the 
potential role of current employees of 
the lawyer, marketing firms hired by the 
lawyer, existing clients, former clients, 
friends and family of the lawyer, or even 
professional colleagues such as bankers, 
real estate agents and accountants. In 
analyzing the lawyer’s liability for the 
actions these others, the Committee 
concluded that Rules 8.4 and 5.3 remain 
relevant. 

To assist in the understanding of the 
application of Rule 7.3, the Opinion 
provides four illustrative hypotheticals: 

Hypothetical #1
A lawyer obtains a list from a local 

sheriff of persons arrested within the last 
week and calls them on the telephone 
and offers to provide “general legal ser-
vices.” For purposes of the hypothetical, 
none of the arrestees are lawyers, and 
the lawyer does not personally or profes-
sionally know and is not related to any 
of the arrestees called. The Committee 
concluded that this practice violates 
Rule 7.3.
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Charles Slanina is a partner in the firm 
of Finger & Slanina, LLC. His practice 
areas include disciplinary defense and 
consultations on professional respon-
sibility issues. Additional information 
about the author is available at www.
delawgroup.com.

The Committee notes that the com-
munication was initiated by the lawyer 
and was directed to a specific person 
whom the lawyer knows or reasonably 
should know to need legal services in a 
particular matter. Although the commu-
nication might have been couched in an 
offer to provide “general legal services,” 
the lawyer has knowledge before the 
call that the arrestee has a current and 
specific need for legal services.

Hypothetical #2
A lawyer with direct supervision of 

the law firm’s marketing department 
hires a professional lead generator. The 
firm pays a monthly fee for leads in mass 
tort cases. The firm’s agreement with 
the lead generator includes no instruc-
tion on how the leads are obtained. The 
agreement includes no information as to 
how the leads are obtained nor does the 
lawyer provide any direction or limita-
tion on the conduct of the lead generator.

In the hypothetical, the lead genera-
tor pays its employees to “lurk” in online 
chat rooms targeting family members 
and survivors of aviation disasters, 
medical device and drug product liability 
matters, and other possible mass torts. 
The lead generator also pays its em-
ployees to research family members and 
survivors and telephone those persons to 
solicit retention of the client attorneys. 
The Committee concluded that this 
practice violates Rule 7.3 since the calls 
were initiated by the lead generator on 
behalf of the lawyer and were directed 
to specific persons known to be in need 
of legal services in a particular matter. 
The communications were also live and 
person-to-person made for the lawyer’s 
pecuniary gain. Since the solicitations 
do not qualify for any of the exceptions 
under Rule 7.3(b), they are prohibited by 
Rule 7.3, and the lawyer is liable under 
Rule 8.4 because the misconduct was 
performed on the attorney’s behalf. The 
lawyer was also deemed to have direct 
supervision over the lead generator and 
made no effort to ensure that the lead 
generator’s conduct complied with the 

professional conduct rules, the Com-
mittee noted that the attorney would 
be in violation of Rule 5.3 for failure to 
make reasonable efforts to ensure con-
duct compatible with the obligations of 
the lawyer. 

Hypothetical #3
A paralegal at a law firm works as a 

paramedic on weekends. As part of the 
paralegal’s employment agreement with 
the firm, the paralegal discloses the 
paramedic work as outside employment 
which she claims can also bring in new 
business to the firm. In the hypotheti-
cal, no lawyer at the law firm informed 
the paralegal of the prohibitions or 
limitations on soliciting firm business. 
The paralegal hands the firm’s business 
cards to injured persons transported by 
ambulance from accident scenes and 
advises victims that the firm at which 
she is employed is available to help them. 
When the firm agrees to represent new 
clients, it routinely asks them how they 
heard about the firm. In response, sev-
eral new clients advised the firm that 
they received business cards from the 
paralegal while she was moonlighting 
as a paramedic. Instead of being admon-
ished, the paralegal’s direct supervisory 
lawyer congratulated the paralegal on 
bringing in new business and promised 
a bonus as a reward. 

Again, the Committee found that the 
conduct as described was a solicitation 
under Rule 7.3 because the paralegal 
initiated live person-to-person contact on 
behalf of the law firm employer at a time 
when she knew that they had a specific 
need for legal services. The law firm 
ratified that solicitation by accepting the 
client matters after knowing that they 
resulted from the paralegal’s solicitation. 
The Committee noted that the firm’s 
conduct also violated Rules 5.3(b) and 
(c) as well as 8.4 by knowingly violating 
7.3 through the acts of another.

Hypothetical #4
A lawyer asks a personal friend and 

colleague who is a banker to provide the 

lawyer’s name and contact information 
to any banking customer or employee 
that the banker thinks might need an 
estate plan. The Committee concluded 
that this practice would not violate Rule 
7.3 because the actions are not solicita-
tions as defined by paragraph (a), and the 
lawyer did not target a specific person 
known to be in need of legal services in 
a particular matter. The Committee also 
noted that the lawyer has no authority 
over the banker’s conduct and does not 
control either the content of the com-
munication by the banker or whether the 
communication occurs at all. Instead, 
the Committee concluded that this type 
of communication by the banker on the 
attorney’s behalf is a recommendation 
or “word-of-mouth” referral permitted 
under Rule 7.3. 

As part of the same hypothetical, the 
Committee drew a similarity to lawyers 
whose practices are based on referrals by 
satisfied clients who suggest that those 
clients give the lawyer a favorable review 
online and let their friends and family 
know about the lawyer. 

In conclusion, the current version of 
Rule 7.3 as amended is a narrowed defi-
nition of what constitutes a “solicitation.” 
The fact that the ABA issued an advisory 
opinion to explicate the rule’s intent sug-
gests that a careful re-reading of both 
Rule 7.3 and Formal Opinion 501 may 
be necessary to better understand what 
Rule 7.3 permits and prohibits in con-
nection with solicitation by attorneys as 
well as their agents. 

“Ethically Speaking” is intended to stimulate 
awareness of ethical issues. It is not intended as legal 
advice nor does it necessarily represent the opinion 
of the Delaware State Bar Association. 

“Ethically Speaking” is available online. 
Columns from the past five years are available on 
www.dsba.org.    
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The Elephant in The Room:  
Recognizing the Risks of Suicide Among Lawyers

Suddenly things were not going so well. John Doe, once a suc-
cessful lawyer, began to lose control of his life and, most of all, 
himself. From 2019 through 2022, both professionally and per-
sonally, was a time of monumental change for John, as well as 
one of the toughest stretches of uncertainties for many judges, 
lawyers, and others. John found that he couldn’t concentrate 
on his cases; he couldn’t sleep; and he even was afraid to go to 
his office. 

Fortunately, John sought help from a mental health professional. 
Unfortunately, John was not consistent with implementation of 
the treating therapist’ recommendations and treatment plan. 
Clearly, John was a lawyer and he had little time for medical 
appointments or therapy. John was taught to “suck it up” and 
“suit-up!” Moreover, John feared that his client and/or oppos-
ing counsel would not understand the urgent need to agree to 
continuances or substitution of new counsel on the grounds of 
a lawyer feeling overwhelmed and unwell. After all, John is not 
an athlete who can withdraw in the middle of a competition, this 
option is often not available to attorneys.

Today, John finds himself in such a “black hole” that he cannot 
take the perceived trauma of his personal and professional life 
anymore. In fact, John made a couple of telephone calls to family, 
sent a few emails to friends and members of the Bar, and then 
proceeded to implement a different treatment plan. 

In the darkness of his mood, in the darkness of his law office and 
in the darkness of the night, John proceeded to swallow 35 sleep-
ing pills. By the time the paramedics arrived, John was dead.

T he subject of death is some-
thing most of us ignore until 
we cannot avoid it. The topic 
of death by suicide, especially 

lawyer suicide, is bringing awareness 
to an unpopular topic. May is Mental 
Health Awareness Month and the ABA’s 
Well-Being Week for lawyers, so rather 
than ignore these topics, let’s embrace the 
elephant in the room — death by suicide.

Some individuals think of death 
differently. In fact, those individuals 
believe coping with life, not death, is the 
challenge. For them, death by suicide is 
a more attractive alternative than trying 
to come to terms with what is happening 
in their life. Thoughts of suicide are not 
the distressed individual's problem. They 
are the distressed individual's perceived 
solution to the real problem or problems. 
Death by suicide has been called “a per-
manent solution to a temporary problem.” 

General Population vs. Lawyers
Suicide is the tenth leading cause of 

death in the United States. It is the fourth 
leading cause of death for adolescents ages 
15-19 globally. In 2019, there were an es-
timated 3.5 million people who planned a 
suicide, 1.4 million suicide attempts, and 
47,511 deaths by suicide. Firearms were 
involved in half of all suicides, and there 
were more than twice as many deaths by 
suicide than by homicide.1

As compared to 11 deaths by suicide 
for each 100,000 deaths in the general 
population, the national average rate for 
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CONTINUED  >

SUICIDE WARNING SIGNS

According to Lanny Berman, Executive Director of the American 
Association of Suicidology,  the following warning signs are spe-
cific to suicide:  

1. Thoughts of suicide

2. Increased or excessive use of drugs or alcohol

3. Feelings of hopelessness

4. Feelings of loss of purpose, meaning, or identity

5. Feeling trapped

6. Withdrawing from usual activities or from loved ones

7. Unusual behavior, including more reckless behavior

8. Dramatic mood changes

9. Signs of anxiety, including panic, insomnia and agitation

10. Excessive anger or rage

lawyers is 66 suicides per 100,000 deaths. 
Lawyers are more than six times more 
likely than the general population, to 
commit suicide.

In a 2015 ABA/Hazelden/Betty 
Ford national study, 11.5 percent of the 
attorneys responding reported suicidal 
thoughts at some point during their ca-
reer, 2.9 percent reported self-injurious 
behaviors, and 0.7 percent reported at 
least 1 prior suicide attempt. 

Male lawyers between the ages of 20 
and 64 are more than twice as likely to 
die from suicide as men of the same age 
in other occupations.2 

The problem of lawyer suicide can 
no longer be an avoided either. One state 
reported that there was a lawyer suicide 
every 8 weeks, while another reports 12 
in 2 years. 

Debra Cassens Weiss in an article 
that she wrote in the ABA Journal, 
“Lawyer Personalities May Contribute 
to Increased Suicide Risk,” suggests that: 

Personality characteristics often as-
sociated with lawyers, such as per-
fectionism and competitiveness, 
when combined with depression 
may be contributing to a higher 
suicide rate in the legal profession.  

Weiss explains further by quoting 
Lanny Berman, Executive Director of 
the American Association of Suicidology, 
a group devoted to suicide prevention: 

Risk factors for suicide include de-
pression, anxiety, substance abuse, 
suicide ideation, divorce and stress. 
And lawyers experience many of 
these risk factors at higher rates 
than the general population, he 
says. Lawyers are also more likely 
to be perfectionist and competi-
tive, personality traits that make 
a person considering suicide less 
likely to seek help.3 

Again, narrowing the scope to lawyers 
in general, a study by Johns Hopkins 
University found that among more than 
100 occupations studied, lawyers were 
three times more likely to suffer from 
depression than any other profession. 
Sadly, suicide is the third leading cause of 

death among attorneys, after cancer and 
heart disease. Thus, the rate of death by 
suicide for lawyers is nearly six times the 
suicide rate for the general population.4 

Mental health disorders and substance 
use disorders are the most significant risk 
factors for suicidal behaviors. In addition, 
environmental factors such as stressful 
life events and access to firearms or drugs 
may increase the risk of suicide. Previous 
suicide attempts and a family history of 
suicide are also important risk factors.

Warning Signs
Our obligation is to recognize when 

someone is anticipating or seriously 
considering suicide and guide them in 
the direction of real solutions and help. 
When the mental health issues that may 
lead to suicide are recognized early, ex-
perts agree that suicide is almost entirely 
preventable. 

Research shows too that the great ma-
jority of those who attempt suicide give 
some warning signs, verbal or behavioral, 
of their intent to kill themselves in the 
final leg of their journey from the idea 
of self-destruction to an act of suicide. 
Warning signs of suicide include:

Verbal Comments

Statements such as, “I wish I’d never 
been born,” and “you will be sorry when 
I’m gone,” should be taken just as seri-
ously as the direct threat, “I am going to 
kill myself.”

Behavior Changes

These cover a wide range and include 
giving away treasured possessions, tak-
ing life-threatening risks, and having 
frequent accidents. Other signs may 
be complaints of intense loneliness or  

SIDE BAR

IF YOU ARE IN CRISIS, GET IMMEDIATE HELP:

 ▪ Call 9-1-1.

 ▪ Visit the National Suicide Prevention Lifeline at www.suicide 
preventionlifeline.org or call 1-800-273-TALK / 8255 (English), 
1-888-628-9454 (Spanish), or chat online at Lifeline Crisis at  
www.suicidepreventionlifeline.org/chat.



20 DSBA Bar Journal | www.dsba.org

boredom, a marked increase in agitation 
or irritability, or getting into trouble 
with the law. There may be also the 
more customary signs of depression:  
changes in appetite and sleep habits, 
complaints of inability to concentrate, 
and withdrawal from friends and from 
favorite activities. 

Situational Factors

Inability to communicate with fam-
ily and friends, recent problems at work 
or school, end of a love relationship, and 
recent involvement with drugs or alcohol 
all increase the situational risk for suicide. 

Understanding Suicide
According to Dr. Paul Quinnett, 

of QPR Institute, “suicide is the most 
complex and difficult to understand of 
all human behavior. Yet, suicidal people 
are just like you and me. They have prob-
lems; we have problems. The difference 
between us is that, for the moment, we 
feel we can handle our problems and 
do not feel overwhelmed by them.”  In 
other words, in its simplest terms, death 
by suicide seems to be a solution to a 
problem. More often it seems to be a 
solution to many, insolvable problems.

Thoughts of suicide occur during 
times of personal crisis, unrelenting 
stress, depression or when we are con-
fronted with a fear of failure or the 
specter of an unacceptable loss. Although 
sometimes an impulsive act, most people 
will think about suicide for days, weeks, 
months or even years before they make 
an attempt. Oddly, thinking of suicide 
provides a curious blend of terror and 
relief; relief in that all one’s problems can 
finally be solved and terror at the idea of 
having to die to find that relief.

Suicide Prevention
Often suicide can be prevented. 

While some suicides occur without any 
outward warning, most do not. We can 
prevent suicide even among our peers by 
learning to recognize the signs of some-
one at risk, taking those signs seriously, 
and knowing how to respond to them. 
Embracing the elephant in the room and 
breaking the code of silence.

Therefore, if you, or someone you 
know, is experiencing symptoms that 
are unhealthy and can affect your qual-
ity of life and/or professionalism, or you 
would like more information on this 
subject, call The Delaware Lawyers As-
sistance Program at (302) 777-0124 or 
email cwaldhauser@de-lap.org and visit 
us on the web at www.de-lap.org. Also 
remember the National Suicide Preven-
tion Lifeline:  1-800-273-TALK or go to 
www.suicidepreventionlifeline.org.  

Notes: 
1. “Explore Suicide in Delaware: 2021 Annual Re-

port.” America’s Health Rankings. Accessed April 
20, 2022. https://www.americashealthrankings.
org/explore/annual/measure/Suicide/state/DE. 

2. Hourigan, Yvette. “When Depression Turns Fa-
tal: Recognizing the Risk of Suicide Among Law-
yers.” Kentucky Bar Association. Accessed April 
20, 2022. https://cdn.ymaws.com/www.kybar.
org/resource/resmgr/cle/mentalhealthresources/
When_Depression_Turns_Fatal.pdf. 

3. “Facts and Statistics.” American Association of 
Suicidology, March 31, 2021. https://suicidology.
org/facts-and-statistics/.

4. Mauney, C. Stuart. “The Lawyers’ Epidemic: De-
pression, Suicide, and Substance Abuse.” South 
Carolina Bar. Accessed April 20, 2022. https://www.
scbar.org/media/filer_public/3d/25/3d25d564-
bc05-468b-9cc0-6317004adb38/outline_for_law-
yers_epidemic.pdf.

CONTINUED  >

DE-LAP ZONE

If you want to 
experience the 
joy of helping 

your peers, 
DE-LAP wants 

you!  

Call (302) 777-0124 or  
e-mail cwaldhauser@de-lap.org 
to complete our Volunteer 

Application and Agreement 
or to learn more.

Carol P. Waldhauser is the Executive 
Director of the Delaware Lawyers As-
sistance Program and can be reached at  
cwaldhauser@de-lap.org.

“Suicide is not a blot on anyone’s name; it is a tragedy.”

Kay Redfield Jamison 
Night Falls Fast: Understanding Suicide
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2022
FRIDAY, JUNE 17, 2022  |  CHASE CENTER ON THE RIVERFRONT  |  WILMINGTON, DELAWARE 

BENCH AND BAR 
CONFERENCE

DELAWARE STATE BAR ASSOCIATION

CONFERENCE SCHEDULE
8:00 a.m. - 9:00 a.m. Registration Breakfast/Vendor Visit
9:00 a.m. - 9:30 a.m. Opening Session
  State of the Judiciary 
  Address from the Combined Campaign for Justice
9:30 a.m. - 10:30 a.m. CLE Plenary Session with  
  Keynote Speaker Deborah Enix-Ross 
10:30 a.m. - 10:45 a.m. Beverage Break/Vendor Visit
10:45 a.m. - 11:45 a.m. Annual Meeting 
11:45 a.m. - 12:00 p.m. Refreshment Break/Vendor Visit
12:00 p.m. - 1:30 p.m. CLE Plenary Session with  
  Keynote Speaker David E. Sanger  
1:30 p.m. - 3:00 p.m. Social Reception

Deborah Enix-Ross is a senior adviser 
to the International Dispute Resolution 
Group of Debevoise & Plimpton in New 
York City. In August 2022, she will become 
president of the ABA, the world’s largest 
voluntary association of lawyers, judges, 
and other legal professionals. Ms. Enix-
Ross served as chair of the ABA’s policy-

making House of Delegates and as chair of the ABA Center 
for Human Rights. As chair of the ABA International Law 
Section, she co-founded the Women’s Interest Network and 
worked with the International Bar Association to create its 
Women’s Interest Group. She also led an international legal 
exchange delegation to Liberia, Sierra Leone, and Ghana, 
where she delivered an address commemorating the coun-
try’s 50th anniversary of independence. Ms. Enix-Ross will 
address Diversity in her keynote address.

Deborah Enix-Ross 
American Bar Association 
President-Elect, 2021-2022

In his keynote address, “The Perfect 
Weapon: War, Sabotage and Fear in the 
Cyber Age,“ Mr. Sanger will discuss how 
long before Russia invaded Ukraine, it was 
clear that the world was headed into new 
forms of warfare that complement the old 
— and that takes the battle to cyberspace. 
Russia, China, Iran and North Korea are the 

main adversaries, but hardly the only ones. And the battlefield 
they operate on is global — including targeting government 
agencies, courts, and international organizations. This lecture 
will take on the question of what we have learned in the 
past decade, since the United States mounted a major cyber 
attack on Iran’s nuclear program, and China and Russia have 
stepped up their targeting of critical information and critical 
infrastructure. And it will look ahead, to what we have learned 
from the war in Ukraine and a new age of conflict.

David E. Sanger
White House and national security correspondent  
and a senior writer at The New York Times

COME TOGETHER!
Join us for a lively reception where 
you can catch up with colleagues, 
make new acquaintances, listen 
to live Beatles-inspired music, and 
enjoy themed food stations. Casual 
dress encouraged!  

Hosted by
The Honorable Collins J. Seitz, Jr. 

Chief Justice of the Supreme Court of Delaware
Justices Karen L. Valihura,  

James T. Vaughn, Jr., Gary F. Traynor,  
and Tamika R. Montgomery-Reeves,  

The Delaware Judicial Conference, and  
the Delaware State Bar Association

Presided over by Kathleen M. Miller, Esquire, Delaware State Bar Association President 
Presentation of the First State Distinguished Service Award to The Honorable Michael N. Castle
Recognition of individuals who have been members of the Delaware Bar for more than 50 years
Election of 2022- 2023 Executive Committee Members
Passing of the Gavel to the new Delaware State Bar Association President,  
Charles J. Durante, Esquire

ANNUAL MEETING

VISIT WWW.DSBA.ORG FOR MORE INFORMATION AND TO REGISTER.
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DSBA EVENTS

The brain-child of Family Court Judge Jennifer B. Ranji, the Animal 
Welfare and Family Law Seminar on April 21 was a howling success. 
Speakers talked on the correlation between animal cruelty and do-
mestic abuse and the ways that studying this connection may help 
reduce both serious problems. Various child welfare and domestic 
violence programs lined the walls of the conference room and staff 
were available to discuss ways people can help. But, perhaps the 
most exciting part of the seminar was the Brandywine Valley SPCA 
puppy pound!  DSBA converted the Renaissance Center’s loading 
dock area on Fourth Street into a place for attendees to visit, pet, 
and play with four beautiful hound dog puppies (Ben, Rachel, Phoebe 
and Joey), all of whom were adopted by the end of the day.

DSBA members interested in discussing legislative and policy 
changes to better address the connections between animal abuse 
and domestic violence are welcome to reach out to Judge Ranji’s 
chambers to be invited to an action planning event in June. Thank 
you to all our speakers, volunteers, and participants! 

Animal Welfare and Family Law  
CLE Seminar 
Thursday, April 21, 2022 
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FEATURE

What do 
you enjoy 
most about 
the DSBA?

In honor of DSBA’S Member Appreciation Month, we 

asked some of our members what they enjoy most 

about membership in DSBA. Thanks for sharing! 

Rebecca L. Byrd
ByrdGomes

“As an in-house counsel the 
opportunity to get to know other 

attorneys can be limited.  The 
DSBA provides a way to build those 
relationships through the sections, 

engaging CLE, and fun events.” 

Lori A. Brewington
Sallie Mae, Inc.

“The DSBA provides me 
with an opportunity to 
network and foster strong 
working relationships with 
my fellow colleagues in the 
Delaware legal community.   
Additionally, being a member 
of the DSBA ensures that I will 
be one of the first to be in 
the know on emerging areas 
of the law impacting our 
community.”

Brandon R. Herling
Weber Gallagher

“The people. As an attorney 
who only recently ‘rehomed’ to 
Delaware, there’s a lot to learn. 
The curve is eased, however, by 
the patience and willingness to 
assist new colleagues shown by 

DBSA members. It really feels like 
the DSBA and its members want 

us all to succeed.”

Tanya M. Murray
“I originally joined the DSBA 
as a means to connect with my 
colleagues in similar practice 
areas in Delaware and to avail 
myself of the many benefits the 
Association offers its members, 
particularly section membership. 
During my nearly 25 years in the 
DSBA, I have expanded how I 
use my membership and focus 
on the many opportunities to 
collaborate with colleagues on 
legal questions and projects 
that are meaningful to me. 
Another of the many benefits  
of membership.”
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Loren R. Barron
Margolis Edelstein

“The most enjoyable aspect of 
being a member of the DSBA 
is the engagement with other 

Delaware practitioners in coming 
together to spearhead the best 

interests of the Delaware Bar. 
Each individual brings a talent, an 

energy that enhances the entire 
group. I’ve learned so much.” 

Nicolas E. Jenner
Landis Rath & Cobb LLP
Chair, Young Lawyers Section

“What I enjoy most about the 
DSBA is that it is my local place 
to connect with other Delaware 
attorneys at different points in 
their careers across a variety of 
practice areas both informally and 
through various formal leadership 
and professional development 
opportunities.” 

Olufunke O. Leroy
Holland & Knight LLP

“My primary office is out of state, 
so the DSBA has been invaluable 
in staying current with changes 
in my practice area and also 
maintaining and growing my 
Delaware network.” 

Noelle B. Torrice
Benesch Friedlander  
Coplan & Aronoff LLP

“I most enjoy the opportunities 
to meet and network with 
other attorneys through the 
DSBA. The collegiality of our 
Bar and the support from other 
members has been invaluable 
as I continue my legal career, 
and I look forward to more 
opportunities to connect with 
other members in the future as 
we return to in-person events.”

Jennifer Ying
Morris, Nichols, Arsht & Tunnell LLP

“The DSBA offers a unique 
opportunity to work with fellow 

attorneys across the state on issues 
that impact both our legal profession 

and the community as a whole. 
I highly encourage all attorneys, 

regardless of age or experience, to 
get involved with the DSBA!”
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A Sure Thing In Life 

BOOK REVIEW |  REVIEW BY RICHARD A. FORSTEN, ESQUIRE

O ver the years, there have been plenty of TV shows about lawyers. Perry 
Mason. Matlock. L.A. Law. Ally McBeal. Law And Order. The list goes 
on and on and on; and yet, so far as I know, there has never been a 
show about tax lawyers. But that may have to change. In Rebellion, 

Rascals, and Revenue, subtitled Tax Follies and Wisdom through the Ages!, Messrs. 
Michael Keen and Joel Slemrod demonstrate that there are plenty of great stories 
to be told concerning taxes. Certainly after reading this book, you will never think 
about taxes the same way.

Why is Bolivia landlocked? Its territory used to extend to the Pacific Ocean. 
It turns out, though, that Bolivia and Chile went to war in 1879 over tax policy, 
specifically Bolivia’s attempt to tax Chilean companies operating in Bolivia in 
violation of a treaty between the two countries. The war did not go well for Bo-
livia. It lost its port on the Pacific and today is landlocked — all because of taxes.

Britain adopted a “window” tax in 1697, the idea being that the more windows 
a house had, the more expensive it must be. This wasn’t a perfect fit, though, as 
houses in London, which had fewer windows than houses in other parts of the 
country, were still worth more by virtue of being in London. And, as always, there 
were folks trying to dodge taxes. Some would cover up windows with bricks or 
otherwise try to disguise their windows when the tax assessor was known to be 
about. Moreover, tax policy can change behavior, sometimes in deleterious ways. 
A tax on windows led to fewer windows, poorer ventilation (especially in cities) 
and ill health effects. The window tax was eventually repealed.

As it turns out, not only are there lots of great stories and anecdotes about taxes, 
but there are also all sorts of policy implications and uses for taxation beyond 
merely raising revenue. As with any legislation or policy, though, there are also 
unintended consequences.

Sin taxes are designed to discourage the taxed activity (cigarettes, alcohol, 
etc.); but, of course, they are also a source of revenue. Raise the tax, and sales go 
down — and revenue may drop. For some governments, the revenue may be more 
important than stopping the sin.

Lotteries are considered a form of taxation by many, and a fairly regressive 
one. Voltaire called them a “tax on stupidity.” Many say that a lottery is entirely 
voluntary, but governments do use them to raise money.

Alexis de Tocqueville is famous for Democracy In America and his statement 
that: “There is hardly a political question in the United States which does not 
sooner or later turn into a judicial one;” however, he made another insightful, al-
beit less well known observation as well: “There is scarcely any public matter that 
does not arise from a tax or end as one.” Certainly Rebellion, Rascals, and Revenue 
proves this point.

Rebellion, Rascals, 
and Revenue: 
Tax Follies and 
Wisdom through 
the Ages!
By Michael Keen and  
Joel Slemrod 
Princeton Univ. Press, 2021
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The Boston Tea Party? It was about 
taxes. The Whiskey Rebellion? It was 
about taxes. Obamacare? It is constitu-
tional because, at least in part, it is about 
taxes.

Many great historical artifacts owe 
their existence to taxes. The Rosetta 
Stone, the key to deciphering Egyptian 
hieroglyphics, is a description of certain 
tax exemptions for Egyptian priests in 
three languages. The Domesday Book, 
compiled by William the Conqueror 
following the Battle of Hastings, was 
motivated by taxes — William needed to 
know the tax base of his new possession.

History is littered with events and 
artifacts and stories arising from taxation. 
At one time or another, just about every-
thing has been taxed. Keen and Slemrod 
provide dozens of examples. Some are 
silly. Some are sad. All depended on the 
technology of the day.

Having spent the majority of their 
work describing history and policy, the 
authors close with a brief look at the 
future, as well as some summary lessons 
that apply no matter what era one is 
considering.

As to technology, changes have al-
ready begun to occur. Mail order compa-
nies, in the age of paper catalogs, had no 
“presence” in other states, and therefore 
no obligation to pay sales taxes to those 
other states when selling to residents in 
those states. But now, with the internet 
and computer technology, the rule has 
changed. Residents of states with sales 
taxes will pay their state’s sale tax, and the 
retailer will remit it to the state, notwith-
standing the lack of a physical presence. 
Some governments are looking to tax 
drivers on the mileage they drive, rather 
than relying on tolls and gas taxes. Cars 
are becoming too efficient, apparently, 
with respect to miles per gallon, and GPS 
technology now renders miles driven as a 
possible means to impose taxes. Any time 

that someone uses an electronic method 
to make a payment (whether online, or 
with a chipped credit card, or with a 
smart phone), taxes can be programmed 
into the transaction. Payors won’t neces-
sarily see the taxes they are paying, just 
as now, drivers using EZPass and other 
electronic toll payment systems don’t 
necessarily see the tolls they are paying.

As governments and citizens move 
into this new era, the same basic principles 
and problems will always be present. 
Who ultimately bears the burden of the 
tax?  With a real estate transfer tax, for 
example, it is the property owner who 
receives less for their property than in the 
absence of such a tax. When it is expen-
sive to develop real estate, it is again the 
property owner who ultimately bears the 
burden, because developers will reduce 
the price they pay for land the more ex-

pensive it is to develop. When employers 
are required to provide certain benefits 
to their employees (even those who may 
not want or need the benefits), it is the 
employees who bear the burden because 
the employer will pay less in wages.

There are many tax principles and 
questions that will always endure regard-
less of technology. Is the tax equitable?  
What are its potential (or actual) un-
intended consequences? How easy (or 
hard) is it to avoid the tax?  Keen and 
Slemrod discuss all these issues; and, in 
the end, they have written an informative 
and entertaining work on taxation that is 
educational and will have you never look-
ing at taxes the same way again. Rather 
than a topic to avoid or dread, it turns out 
that there is a lot to learn and understand 
about taxes, and we should all endeavor 
to do so.  

Richard “Shark” Forsten is a partner with 
Saul Ewing Arnstein & Lehr LLP, where he 
practices in the areas of commercial real 
estate, land use, business transactions, 
and related litigation. He can be reached 
at Richard.Forsten@saul.com.

History is littered with events and 
artifacts and stories arising from 

taxation. At one time or another, just 
about everything has been taxed. 



28 DSBA Bar Journal | www.dsba.org

©
 is

to
ck

ph
ot

o.
co

m
/L

iz
zy

 K
om

en

THE JUDICIAL PALATE |  BY SUSAN E. POPPITI, ESQUIRE

Susan E. Poppiti is Associate Faculty in Mathematics at Immaculata University and a math coach for middle school, 
high school, and college students. To further her commitment to mathematics education, she also serves as a math 
content expert for UPchieve, an ed-tech nonprofit providing free, online STEM tutoring to high school students. 
Susan can be reached at spoppiti@hotmail.com. 

Spring Showers Bring May Flours

A ll-purpose flour, the base ingredient of sweet and savory 
doughs and batters, is a staple in my pantry year-round. 
If I were to create a line graph modeling pounds of flour 
I use over the course of a year, the absolute maximum 

would be in late December. The spring months are not far behind 
with several relative maxima in April and May. After all, just one loaf 
of Easter Bread requires over four cups of flour. Then comes the 
opportunity to showcase May fruits and vegetables in various flour 
vessels. Consider cherries in a cobbler or rhubarb in a pie.

Of all the dessert recipes calling for flour, madeleines — the tiny 
French cakes — are in my top five. I’d be hard pressed to name a 
dessert that’s simpler to prepare or more elegant to plate. There’s 
a good chance you have all six or seven ingredients on hand. The 
one item you may need to add to your shopping list is the mad-
eleine mold. (I recommend a 12-cavity non-stick version, but more 
on the mold later.)

My go-to madeleine recipe is from Fernand Point’s Ma Gas-
tronomie (The Rookery Press 2008). This cookbook is a collection 
of recipes and thoughts on food by Point, the celebrated chef and 
owner of Restaurant de la Pyramide in Lyon, France, during the 
early part of the 20th century. I frequently modify Point’s recipe to 
include pistachios and Meyer lemon or partially dip the mini cakes 
in melted dark chocolate. May all your flour creations please you 
and your guests. 

MADELEINES 
Ingredients
• 3 egg yolks
• ¾ cup sugar plus 2 tablespoons
• 14 tablespoons melted butter
• Zest of one lemon (Meyer, if possible)
• 1 1/3 cups flour
• 5 stiffly beaten egg whites
• 1/2 cup of unsalted, shelled pista-

chios, roughly chopped

Instructions
Blend the sugar into the three egg yolks. 
Then mix in the butter and lemon zest. 
Add the flour a bit at a time, then fold in 
the egg whites followed by the pistachios. 
Butter your madeleine mold and spoon the 
batter into the mold. Bake for about 10 
minutes at 375 degrees. Pop the cooked 
madeleines from the pan using a wooden 
spoon and repeat until you use up the 
batter. Whether warm from the oven or 
room temperature, madeleines make a 
nice accompaniment to gelato or sorbet.

If you’re in the market for a madeleine mold, I encourage you to participate in this month’s puzzle contest. The first reader to 
email me with the correct answers will receive a 12-cavity non-stick madeleine mold. The object is to form one word for each 
fragment by adding letters to the beginning and/or end of each word fragment. You may not add letters to the middle of the 
fragments or rearrange letters. All words created should be made with flour, and you may not use the same word more than 
once. As an example, the answer to “con” could be “scone.”  

hur

cu i

onu

la i

t te

at i

a l l

ch r

i z z

nad

st i

c re



29DSBA Bar Journal | May 2022

D E L A W A R E  S T A T E  B A R  I N S U R A N C E  S E R V I C E S

USI Affinity & The Delaware  
State Bar Insurance Services – 
Where Lawyers Go For Protection.

Call today for more information  
on the insurance products available to  
The Delaware State Bar members.

302.658.8000 | www.dsbis.com

www.dsbis.com

DSBIS brings decades of risk management experience, a proprietary 
risk analysis process and a local team supported by the expertise of 
USI Affinity. 

Since 1940, our Wilmington office has provided the insurance 
solutions and services that lawyers count on to protect their firms, 
their employees and their families.
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POSITIONS AVAILABLE

CONNOLLY GALLAGHER LLP 
seeks an attorney to work primarily, but 
not exclusively, with our commercial 
bankruptcy group. Candidates should 
have two to five years of bankruptcy or 
relevant litigation experience, be self-
motivated, and possess excellent com-
munications skills, and attention to detail.  
Candidates should also be willing to learn 
and practice in additional litigation and 
transactional areas, as needed. Candidates 
must be licensed to practice in Delaware, 
or be willing to take the Delaware Bar. 
If you are interested in joining a friendly 
and thriving workplace that is consis-
tently ranked as a Top Workplace by 
the The News Journal, please send your 
resume and a writing sample to info@
connollygallagher.com.
DELAWARE DEPARTMENT OF 
JUSTICE currently has employment 
opportunities available for Deputy 
Attorney General positions in mul-
tiple divisions. For all opportunities 
and full job descriptions, please visit: 
https://attorneygeneral.delaware.gov/ 
executive/hr/career-opportunities/.

DIRECTOR OF RISK MANAGE-
MENT: Young Conaway Stargatt & 
Taylor is seeking a Director of Risk 
Management to manage a variety of 
programs and systems to prevent and 
mitigate the firm’s operational risks, 
including New Business Intake, Con-
f licts of Interest, Information Gover-
nance and Data Protection, Insurance 
and assisting the firm’s General Coun-
sel. Candidates should possess a law 
degree from an accredited law school; a 
risk management mindset; research 
skills and analytical abilities; f lexibility 
and after-hours availability. DSBA 
membership is desirable. Please visit 
www.youngconaway.com for a compre-
hensive job description and require-
ments. To apply for the position, please 
submit your resume and cover letter 
with your salary expectations (required)
to psnitkovsky@ycst.com.

MORRIS JAMES LLP seeks an expe-
rienced attorney to join its Tax, Estates 
& Business Practice Group based in 
Wilmington, Delaware. An ideal can-
didate would have a minimum of 3 to 5 
years’ law firm experience, with a focus 
in one or more of the following practice 
areas of the Group’s multidisciplinary 
representation: Taxation, Business 
Planning & Transactions, and Trust 
& Estate Planning/Administration. 
Candidates admitted to practice in 
Delaware are preferred, but other quali-
fied candidates willing to sit for the 
Delaware bar will be considered.  An 
LL.M. in Taxation is a plus.  This po-
sition offers unlimited potential to the 
successful candidate and, commensu-
rate with experience, the opportunity to 
undertake substantive responsibility in 
working directly with clients from the 
outset. Superior communication, draft-
ing, and research skills are required in 
an environment that promotes work-
ing both independently and as a team 
member. With a broad-based business, 
tax, and trust & estates practice at its 
core, the focus of our Tax, Estates & 
Business Practice Group is to deliver 
a coordinated and comprehensive ap-
proach to the representation of region-
ally based closely-held businesses and 
individuals. Among the planning and 
transactional aspects of the practice are 
strategic business & succession plan-
ning, tax planning & controversies, 
stock & asset acquisitions including 
private equity transactions, wealth 
transfer & estate planning including 
dynasty and other “Delaware Advan-
tage” trusts, estate & trust administra-
tion, and structuring of corporations & 
alternative entities. Our Tax, Estates 
& Business Practice Group provides a 
collegial atmosphere and excellent staff 
support. The position offers attractive 
benefits, bonus opportunities, and a 
competitive salary commensurate with 
experience. Please email a cover letter, 
resume, and document drafting and 
writing samples to Albert J. Carroll at 
acarroll@morrisjames.com.

ESTATE PLANNING & ESTATE 
ADMINISTRATION ATTORNEY 
– Morris James LLP seeks an expe-
rienced attorney to join its estate 
planning and estate administration 
practice based in Rehoboth Beach 
and Georgetown, Delaware.  The 
ideal candidate would have a mini-
mum of 2 to 5 years’ law firm expe-
rience with a focus in one or more 
of the following practice areas: 
estate and tax planning, estate ad-
ministration, wills and revocable/
irrevocable trusts, special needs 
planning, elder care and Medic-
aid planning, and guardianship 
matters.  Candidates admitted to 
practice in Delaware are preferred, 
but other qualified candidates will-
ing to sit for the Delaware bar will 
be considered. This position offers 
unlimited potential to the success-
ful candidate and, commensurate 
with experience, the opportunity 
to work directly with clients from 
the outset. Superior communica-
tion, drafting, and research skills 
are required, with the ability to 
work both independently and as 
a team member. Morris James is 
consistently rated among the best 
places to work, providing a collegial 
atmosphere and excellent staff sup-
port.  This position offers attractive 
benefits, bonus opportunities, and 
a competitive salary commensurate 
with experience. Qualified appli-
cants must submit a cover letter 
and resume to Albert J. Carroll at  
acarroll@morrisjames.com.

SMALL NEWARK LAW OFFICE 
seeks Delaware licensed attorney with 
2-5 years of experience to work in our 
estate planning/administration and/or 
residential real estate practice. Candidate 
must have strong communication and 
interpersonal skills. Full-time or Part-
time available.  Great opportunity for 
the right candidate to have control over 
their own client base. Send resume and 
writing sample to vcarr@carrlawde.com.

BULLETIN BOARD
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CLASI IS HIRING ATTORNEYS. 
Please check our website for details about 
the positions. http://www.declasi.org/
employment/.
ELZUFON AUSTIN & MON-
DELL, P.A. seeks a full-time attorney 
for its active and growing defense 
liability department including medi-
cal, legal and accounting professional 
liability cases. Candidate must be a 
member of the Delaware Bar. Member-
ship in PA Bar also strongly preferred, 
but not required. Litigation experience 
preferred but not required. Please 
submit cover letter and resume in 
confidence to: John Elzufon, Esq., P.O. 
Box 1630, Wilmington, DE 19899 or 
jelzufon@elzufon.com.

THE NEW CASTLE COUNTY OF-
FICE OF LAW seeks candidates for the 
position of Assistant County Attorney.  
Additional information is available at 
https://www.governmentjobs.com/ 
careers/nccde. Please submit your resume 
by May 31, 2022 to Law Administra-
tor, April C. Turner at april.turner@ 
newcastlede.gov. 

RIGRODSKY LAW, P.A. has an 
opening for a paralegal/legal as-
sistant. The Firm is looking for a 
candidate who possesses excellent 
writing, editing, and organizational 
skills. Please email resume to gms@
rl-legal.com.

FA MILY COURT LITIGATION 
PRACTICE seeks Delaware Attorney:  
To represent clients in Court, to assist 
with motion practice, discovery, research 
and case management. The ideal candi-
date possesses a demonstrated interest 
in Family Court work, litigation experi-
ence, good people skills and empathy 
for clients. We pride ourselves in work 
ethic, fairness, communication and re-
spect. Training and guidance provided. 
Part-time or flexible schedule possible. 
A great opportunity for the right candi-
date. Please send resume and cover letter 
including relevant experience to george@
tsakataraslaw.com. CONTINUED  >

MOR R IS JA MES LLP seeks a 
skilled associate attorney to join 
its family law practice, based in 
our Wilmington, Delaware office. 
The ideal candidate should have 
1-3 years of experience in family 
law or general litigation. This is 
a fantastic opportunity to join 
our Family Law department and 
work alongside Gretchen Knight 
and Jill Di Sciullo, who are widely 
recognized for their experience, 
throughout the state of Delaware. 
A successful candidate wil l be 
deta i l-oriented, with excel lent 
research, writing, organizational 
and critical reasoning skills. Re-
sponsibilities: Effective commu-
nication with clients throughout 
their case; Perform research, draft 
correspondence, legal pleadings, 
motions, and briefs; Attend me-
diations, pre-trial conferences, and 
hearings in Family Court; Conduct 
and analyze discovery; Analyze cli-
ent needs, identify solutions, and 
determine case strategies. Quali-
fications: Delaware Bar admission 
required; Minimum 1-3 years of 
litigation experience, family law 
preferred; Excellent organization-
al and time-management skills; 
Excellent writing ability; Strong 
decision-making, communication, 
interpersonal, and problem-solving 
skills. Morris James LLP is consis-
tently rated among the best places 
to work in Wilmington, providing 
a collegial atmosphere and excellent 
staff support. This position offers 
attractive benefits, bonus oppor-
tunities, and a competitive salary 
commensurate with experience. 
Qualified applicants must submit 
a cover letter, resume, and writ-
ing samples to Gretchen Knight at  
gknight@morrisjames.com.

NEW!!
The DSBA is now 
offering onl ine 
postings as a 
feature of the 
Bul letin Board.

Bulletin Board advertisers 

now have the option to 

have their printed ad also 

appear on a designated 

page of the DSBA website. 

Check out the online 
Bulletin Board at  
www.dsba.org/ 
bulletin-board/.

For more information, 
contact Rebecca Baird  

at (302) 658-5279  
or rbaird@dsba.org.

A NEW WAY 
TO FIND WHAT 

YOU ARE  
LOOKING FOR!
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BULLETIN BOARD CONTINUED  >

BULLETIN BOARD 
ADVERTISING 
INFORMATION

Bulletin Board rates are 
$50 for the first 25 words, 
$1 each additional word. 
Additional features may 
be added to any Bulletin 
Board ad for $10 per fea-
ture. The deadline to place 
a Bulletin Board ad is the 
15th of the month prior to 
the month of publication. 

All Bulletin Board ads must 
be received electronically 
and prepayment  i s  re -
quired. Submit the text of 
the Bulletin Board ad and 
payment to rbaird@dsba.
org. For more information, 
contact Rebecca Baird at 
(302) 658-5279.

  

MORRIS JAMES LLP seeks an ex-
perienced litigation associate to join 
its Corporate and Commercial Liti-
gation Group, based in Wilmington, 
Delaware. An ideal candidate would 
have two to six years of experience, 
with exposure to complex contract 
disputes, shareholder litigation, 
breach of fiduciary duty claims, and 
other corporate litigation issues, 
including summary proceedings 
under Delaware’s business statutes 
(e.g., control disputes, advancement 
and indemnification proceedings, 
and books and records demands). 
Experience counseling f iducia-
ries on governance, transactional, 
and investigatory matters under 
Delaware law would be a plus. Our 
Corporate and Commercial Litiga-
tion Group regularly represents 
clients in high-value, high-stakes 
litigation in the Delaware state and 
federal courts. Our group offers the 
advantage of dedicated and expe-
rienced eDiscovery attorneys that 
effectively and efficiently manage 
all aspects of eDiscovery in collabo-
ration with our partners and associ-
ates. Join our thriving, friendly, and 
collegial working environment with 
opportunities for significant sub-
stantive responsibility early in your 
career. The position offers attractive 
benefits, bonus opportunities, and 
competitive salary commensurate 
with experience. Please email cover 
letter, resume, and writing sample 
to Albert J. Carroll at acarroll@ 
morrisjames.com.

READY TO BE A  HAPPY LAW-
YER? The firm seeks an Attorney/
Partner for Employee/Civil Rights/
Medical Malpractice litigation for 
blossoming practice. Partnerships 
with portable PI and Family Law 
book of business would be a great 
fit.  Flexible hours with experienced 
support staff. Send your resume/cover 
letter to ron@poliquinfirm.com.

SMITH, KATZENSTEIN & JEN-
KINS LLP seeks an associate with 
1-4 years’ experience to work in our 
complex commercial and corporate 
litigation practice. Delaware bar ad-
mission (or pending) required.  We 
are looking to add a team member 
with strong writing and advocacy 
skills. We offer a competitive salary 
and benefits and a collegial work 
environment. Interested applicants 
should send résumé, along with a 
writing sample, to info@skjlaw.com.

OFFICE SPACE

LAW YERS’ ROW SUITE: 16’X9’ 
Furnished Office with 11’X7’ Window 
Plus 8’X7’ Workstation Plus Shared 
Access to Conference Room (14’X12’),  
Kitchen, and Reception Area; $900; 
(302) 888-1275.

LOST WILL

LOST WILL: FAITH R. BODDY. 
Middletown, DE. Died 06/12/2019. 
Looking for original or copy of a Will 
or Codicil. Please contact Hope Boddy 
at (302) 853-9324 or hopeboddy318@
gmail.com.  
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WE ARE
HIRING!

The Delaware State Bar Association is looking for an administrative assistant to join our team. Duties and responsibilities 
include writing and responding to emails, telephone, and other communications; scheduling meetings and coordinat-
ing office rentals; following-up with member inquiries and other correspondence; making office supply arrangements; 
greeting members and visitors; and providing general administrative support to the DSBA staff. 

ESSENTIAL DUTIES AND RESPONSIBILITIES
 ● Handle correspondence, telephone contacts, and incoming mail, including confidential materials, in a professional 

and expedient manner

 ● Assist with seminar and event registrations and preparation of materials

 ● Schedule meetings, appointments, and room rentals

 ● Monitor and order office supplies as needed

 ● Support the administrative needs of the staff with CLE, events, and general correspondence

 ● Perform other duties that may be assigned

SKILLS
 ● Provide excellent customer service as the first point of contact for all members, vendors, and the public

 ● Must be organized, reliable, self-motivated, courteous, and adaptable

 ● Comfortable with technology and able to learn new skills quickly — Must be proficient in Word, Excel, or other 
similar computer programs

 ● Excellent time management skills and ability to multi-task and prioritize work

 ● Excellent written and verbal communication skills

 ● A creative mind with an ability to suggest improvements

The DSBA encourages creativity and the sharing of strengths and ideas. We give individuals the flexibility to work both 
independently and collaboratively. We hold ourselves accountable and are inspired to take ownership of projects. We 
believe in work-life balance.

HOW TO APPLY
Send resume and cover letter to DSBA Executive Director, Mark S. Vavala, Esquire, at mvavala@dsba.org.

J O I N  O U R  T E A M !

ADMINISTRATIVE ASSISTANT
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THE LAST WORD

Why You Shouldn’t 
Join the DSBA
BY MARK S. VAVALA, ESQUIRE
EXECUTIVE DIRECTOR 
DELAWARE STATE BAR ASSOCIATION

10 REASONS

1 You don’t need to worry about what the State Legisla-
ture passes. Or, sign up and take advantage of the input 

that DSBA Sections have on the legislation passed each year.  
Yes, nearly every aspect of your life as a lawyer and, indeed, 
as a citizen, has likely been affected by the legislation that is 
passed each year. DSBA’s lobbyists, Committees, and Sections, 
are vigilant in protecting your practice and in guiding the laws 
which affect every citizen.

2   You don’t care about people in crisis. Or, if you do know 
someone in practice who has been affected by addiction or 

other difficulties related to stress or mental illness, join! DSBA 
works directly with the outstanding services of DE-LAP, which 
is an alternative to professional conduct sanctions and seeks to 
rehabilitate the attorney or judge in crisis.

3 You are not intellectually curious. Or, join and attend one 
of our excellent CLE programs at the member rate. If you 

aren’t a member, the low cost of your membership could save 
you hundreds of dollars a year on CLE credits. Only DSBA gets 
you access to speakers like Stephen Breyer (2016), Ruth Bader 
Ginsburg (2018), and Joseph Biden (2019). This year, if you are 
a fan of The Office, hang out on Zoom with Mike Schur (Mose 
Schrute)! At the upcoming 2022 Bench and Bar, you get both 
the International correspondent for the New York Times, David 
Sanger and ABA President-Elect, Deborah Enix-Ross.  

4 You have so much money, you don’t need discounts. Or, 
become a member/renew and check out the DSBA members 

benefit page. If you can’t find things that will save you money, 
you aren’t looking carefully enough.

5 You are perfectly happy spending thousands of dollars 
a year on legal research. Or, join DSBA and get access to 

free legal research through Fastcase. Lawyers are notoriously 
hard to convince and some don’t believe just how good Fastcase 
can be. Many lawyers are very happy with the access it provides 
and they don’t have to pay a dime for it. We do that for you.

6 You don’t want to connect with people. Or, if you do like 
talking with people in your field or just hanging out with 

colleagues, membership in DSBA offers so much by giving you 
Sections to join, events to attend, awards to support, and people 
to talk with. We won’t force you to do any of it, but if you like 
people, we’ve got ways for you to be with them.

7 You have a loud enough voice and don’t need anyone 
to back you up. Or, if you are like most of us, you need an 

organization that is the voice of the profession. Everyone looks 
to DSBA to speak on issues that affect lawyers and the public.  
It’s important it is for you to be part of something bigger than 
yourself. So, come on and join us!

8 You don’t need connections to further your own financial, 
political, social, or career goals. Or, you can join DSBA and 

make the connections necessary to improve all of those things. 
Being a lawyer is about who you come in contact with. Many of 
us get business from referrals from colleagues. The people you 
meet in Sections, at events, or through other DSBA functions 
are the people who will promote you because you show them 
who you are. Doing things on your own is certainly possible…
but so much harder.  

9 You know everything and need not learn from anyone 
else. While the pandemic has set us all back, you can rely 

on DSBA to provide awards ceremonies, Section meetings, 
breakfasts, luncheons, dinners, all to bring us closer together, 
to share a story, to learn something new, and to be the collegial 
group that earns us a reputation around the country. 

10 You are not a human being. Okay, on this last one, per-
haps you shouldn’t join…but, we did just finish a seminar 

called Animal Welfare and Family Law and all attendees were 
invited to visit puppies from the SPCA. So, while non-humans 
may not be eligible to be members, you can come by the next 
time we have an event like this and perhaps you’ll be as lucky as 
the four pups who visited and were adopted!  

Mark S. Vavala is the Executive Director of the Delaware State Bar Association. He can be reached at mvavala@dsba.org.
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22% increase in cash flow with online payments  
 

Vetted and approved by all 50 state bars, 70+
local and specialty bars, the ABA, and the ALA 
 

62% of bills sent online are paid in 24 hours

Data based on an average of firm accounts
receivables increases using online billing solutions.

LawPay is a registered agent of Wells Fargo Bank N.A., 
Concord, CA, Synovus Bank, Columbus, GA., and Fifth Third 

Bank, N.A., Cincinnati, OH.

Trusted by 50,000 law firms, LawPay is a simple, secure 
solution that allows you to easily accept credit and 
eCheck payments online, in person, or through your 
favorite practice management tools.

LawPay makes processing 
credit card payments a snap!

– Delaware Attorney+
Member
Benefit
Provider



The Delaware State Bar Association Insurance Program, advised and administered by USI 
Affinity, offers a proprietary, comprehensive Lawyers’ Professional Liability program. Along 
with other business insurances to attorneys and law firms in Delaware.

As a leading insurance broker for Lawyers’ Professional Liability, USI Affinity has been 
protecting Lawyers for over 50 years. We understand the business and the risks that 
attorneys and law firms face every day. 

Contact USI Affinity Today:

1.855.USI.0100
LPLCoverage@usi.com

The Delaware State Bar Association Insurance Program
Advised and Administered by USI Affinity

Lawyers Professional 
Liability

The DSBA Insurance 
Program Lawyers 

Professional Policy offers 
proprietary savings and 
coverages specifically 

designed to mitigate risk 
and close gaps  

in coverage.  

Directors and  
Officers Liability

Directors & Officers 
Liability insurance 

protects the past, present, 
and future directors and 

officers  
of a law firm from  
losses arising from  

“wrongful acts”.  

Employment Practices 
Liability

EPLI coverage can be 
specifically designed to 

help protect the personal 
assets of a privately 

owned firm’s directors 
and officers, as well as 
the financial well being  

of the firm itself.
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