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The Delaware State Bar Association is looking for a number of  talented members to 
join the 2019-2020 Executive Committee and lead the DSBA to continued success.
The following positions on the Executive Committee of the Association must be filled for the year 2019-2020:
Vice President-at-Large; Vice President, New Castle County; Secretary; Assistant Secretary; Treasurer; Assistant 
Treasurer; Six Members-at-Large
Note: The Vice President, Kent County and the Vice President, Sussex County will be those persons selected by, respectively, 
the Kent County Bar Association and the Sussex County Bar Association.

The following positions must be filled for the term as noted:
One (1) DSBA Representative to the Delaware Bar Foundation Board: Four-year term 
One (1) DSBA Young Lawyer Delegate to the ABA House of Delegates: Three-year term (to begin September 2019)

The Nominating Committee wants to consider all interested candidates. If you are interested in serving on 
the Executive Committee or would like to recommend a candidate, please send your name or the candidate’s 
name along with a CV and at least one letter of nomination to Mark S. Vavala, Executive Director, by email 
at: mvavala@dsba.org or by mail at: Delaware State Bar Association, 405 North King Street, Suite 100, 
Wilmington, DE 19801 by February 15, 2019.

WE NEED YOUR HELP TO FIND STRONG LEADERS FOR THE FUTURE!

Get Involved in 
DSBA Leadership!

Delaware State Bar Association
405 N. King Street, Suite 100
Wilmington, Delaware 19801 

(302) 658-5279

The Nominating Committee consists of:

Miranda D. Clifton, Chair 
Michael Houghton, Co-Chair

New Castle County

Douglas J. Cummings, Jr. (2019)
Alessandra Glorioso (2019)
Tanisha Lynette Merced (2019) 
Norman M. Monhait (2019)
Mark Minuti (2019)
Michael P. Migliore (2019)
Michael G. Owen (2019)

Tarik J. Haskins (2020)
Norman M. Powell (2020)
Geoffrey A. Sawyer III (2020)
Patricia R. Urban (2020)
Bryan Townsend (2020)
Patricia A. Winston (2020)
Jessica Zeldin (2020)

Timothy S. Ferry (2021)
Peter S. Kirsh (2021)
N. Christopher Griffiths (2021)
Donald L. Gouge Jr. (2021)
Kathleen M. Vavala (2021)
Shakuntla L. Bhaya (2021)
Patricia L. Enerio (2021)

Kent County
Myron T. Steele (2019)
Mark J. Cutrona (2020)
Alexander W. Funk (2021)

Sussex County
Kathi A. Karsnitz (2019)
Hon. Patricia W. Griffin (2020)
Christophe Clark Emmert (2021)
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PRESIDENT'S CORNER

By David J. Ferry, Jr., Esquire

his wife joined the attendees at dinner 
and reminded us of the strife and divi-
sion that eventually led the country into 
the Civil War.  

The business portion of the confer-
ence included discussions regarding 
lawyer assistance programs, access to 
justice issues, issues concerning mem-
bership, and activities designed to make 
membership more valuable and relevant 
to lawyers. Each Bar Association was 
asked to lead a discussion on a topic of 
common interest to the members of the 
conference. The District of Columbia 
Bar Association provided an excellent 
presentation about its Access to Justice 
Program. There, the D.C. Bar Associa-
tion stated that approximately 80 percent 
of civil legal needs are unmet nationwide. 
In response, D.C. established a Pro 
Bono Center which is an independent 
organization and not a part of its Bar 
Association. Of particular note, D.C.’s 
Pro Bono Center is divided into four 
clinics: one is for advocacy and justice; 
the second provides legal advice; the 
third addresses bankruptcy matters; and 
the fourth addresses immigration issues. 
D.C. also has a resource center in its Su-

perior Court and a separate Consumer 
Law Resource Center. 

The New Jersey State Bar Association 
expressed the need to assist lawyers with 
succession issues that arise due to death 
and disability. This is due in large part to 
New Jersey having recently experienced a 
significant increase in solo and small firm 
practitioners who have not made adequate 
plans for someone to take over and/or 
close down their practices after disability 
or death. I mentioned Delaware’s Profes-
sional Guidance Committee and the need 
on some occasions for the appointment of 
a receiver to address these concerns. 

Additionally, the Maryland Bar As-
sociation also spoke of its Lawyers Assis-
tance Program, which shares significant 
similarities to Delaware’s Lawyer’s As-
sistance Program. Finally, the New York 
Bar Association and the Pennsylvania 
Bar Association shared their thoughts 
on membership issues, conducting events 
for out-of-state members, dues structure 
review, and non-dues revenue initiatives. 

On behalf of the Delaware State 
Bar Association, I discussed the new 
Delaware work-life balance program, an 
issue I similarly addressed at a previous 

Recently, I was fortunate to 
attend the Mid-Atlantic Bar 
Conference hosted by the 
Pennsylvania Bar Association 

and held in Gettysburg, Pennsylvania. 
The Mid-Atlantic Bar Conference is a 
division of the National Conference of 
Bar Presidents, and comprised of the State 
Bars of Delaware, Maryland, New Jersey, 
New York, Pennsylvania, and the District 
of Columbia. These annual conferences 
are hosted on a rotating basis by the vari-
ous Bar Associations and are attended by 
the President, the President-Elect, the 
immediate Past President, and the Ex-
ecutive Director of each Bar Association. 
The conferences provide for an excellent 
opportunity to share with members of 
the Bar Conference issues, ideas, and 
programs that are addressed by the vari-
ous Bar Associations in attendance. 

For those of you who have never had 
the opportunity to visit Gettysburg, 
I highly recommend it. Outside of its 
natural charm and beauty this time of 
year, Gettysburg also provides its visi-
tors with the opportunity to glance back 
upon the county’s vast and winding path 
as a means to understand how we came 
to where we are as a nation today. The 
actual event was held in the heart of the 
city at the historic Gettysburg Hotel. 
The conference event included a walking 
history tour of the area around the ho-
tel, a tour of the Gettysburg Battlefield, 
and a visit and dinner at the Gettysburg 
National Military Park Museum and 
Visitor’s Center. Gettysburg actors who 
impersonated General Robert E. Lee and 

““The Mid-Atlantic Bar Conference is a division 
of the National Conference of Bar Presidents, 
and comprised of the State Bars of Delaware, 
Maryland, New Jersey, New York, Pennsylvania, 
and the District of Columbia. 

Mid-Atlantic Bar Conference Report
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National Bar President Conference meet-
ing in Chicago this past summer. I also 
mentioned Delaware’s membership ideas 
for reducing membership rates for gov-
ernment attorneys and public defenders, 
arranging for more activities for Bar As-
sociation members, along with addressing 
diversity, relevance, and pro bono issues 
for members of the DSBA. The other 
Bar Associations in the Mid-Atlantic Bar 
Conference expressed strong interest in 
hearing more about the feedback on this 
program that is expected to come from 
members of the DSBA. 

Looking forward, the 2019 Mid-
Atlantic Bar Conference will be hosted 
by the DSBA. An informative handout 
was provided by the DSBA to the other 
Bar Associations at the Gettysburg event 
regarding Delaware’s plans to host the 
2019 event at the Delaware beaches in the 
fall of next year. The DSBA is working 
diligently to present an excellent event 
that is sure to reflect the state and legal 
community in a most positive light.

Lastly, by the time this article reaches 
our membership, I expect many of us will 

have plans in place for the Thanksgiving 
Day holiday. We should all be grateful for 
the many personal and professional gifts 
we are able to enjoy every day. I hope all of 
you will enjoy your Thanksgiving holiday 
with family and friends.  

David J. Ferry, Jr. is the current 
President of the Delaware State 
Bar Association. He also serves as 
Chair of the Court of Chancery Rules 
Subcommittee for Guardianship, Trusts 
and Estates, and is a member of the 
Jurisdiction Improvement Committee, 
the Professional Guidance Committee, 
the Board of Directors of Legal Services 
Corporation of Delaware, Inc., and 
the Estates & Trusts Section and the 
Elder Law Section of the DSBA. He 
has been a member of the Delaware 
Bar since 1982, and has served on the 
Executive Committee of the Delaware 
State Bar Association since 2010. He is 
a founding partner of the firm of Ferry 
Joseph, P.A. He can be reached at 
dferry@ferryjoseph.com.

Looking for
legal help?
A legal aid agency 

may be able to help!

BANKRUPTCY

HOUSING

DOMESTIC VIOLENCE

ISSUES WITH AGING

FAMILY LAW ISSUES

PUBLIC BENEFITS

DISABILITY LAW

IMMIGRATION

DELegalHelpLink.org
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station, and noted, “When you see the Earth floating there, you realize we’re all 
part of this shared experience and we need to work together better to advance 
the human condition.”

On the flight home, the plane vaguely followed the Schuylkill River north-
west of Center City in its descent into Philadelphia, passed the skyscrapers, and 
banked right over New Jersey, south of Camden, tracking the Delaware River. 
Development and land use concepts are so much more apparent from the sky. 
The commonality shows in patterns of houses, too high up to notice whether 
any given home has the brick or stone façade. 

A half hour earlier, the plane flew over State College and Beaver Stadium, site 
of Penn State’s one-point loss to Ohio State a few weeks earlier. After a fourth 
quarter collapse, the “White Out” crowd disappointedly hit the exits, with the 
Buckeye players and their fans getting to celebrate a tough win on the road before 
the team had to head 300 miles west, back to Columbus. But for the cloud cover 
and the plane’s higher altitude at that location for my flight, I could have looked 
over that city’s stadium and the patterns of houses and development surround-
ing it. Odds are the Ohio State version of me resides somewhere in that vicinity, 
an alum who grew up hearing about a parent’s time at the school and following 
the team on the sports page of the local newspaper and in the occasional Sports 
Illustrated article, waiting for the chance to attend and then, after graduation, us-

EDITOR’S PERSPECTIVE

By Seth L. Thompson, Esquire

F requently, when making the in-flight 
snack choice between the pretzel pack 
and the cookies that only airlines dis-
tribute, I think back to an episode of 

Dr. Katz, Professional Therapist, an animated 
series on Comedy Central during my college 
years. The show’s concept was simple and ef-
fective. Segments bounced between patients 
wrestling with their issues on the couch and Dr. 
Katz wrestling with a live-in, aimless adult son 
or his less-than-enthused office assistant. The 
former group of segments consisted mostly of 
comedians like Dave Chappelle, Ray Romano, 
and Dom Irrera performing their stand-up 
routines in a clinical setting. The latter group 
included the son attempting odd career choices 
and the assistant becoming addicted to a label 
maker. Hilarity ensued. The lack of a larger 
following for the show somewhat mystified 
me until a law school roommate, also a fan, 
summed it up thusly:  people could not handle 
the Squigglevision — the constantly moving 
outlines of the characters. One of those come-
dian characters whose identity I wish I could 
recall dismissed how people complain about 
airplane food, ending along the lines of, “Umm, 
hello… we can fly!”

If there is not an immediate need to work 
during the flight, I tend to use the time to cut 
down on the stack of magazines that builds 
up at the house until a trip or an increasingly 
rare quiet Saturday morning. And so, on my 
most recent flight, I browsed through the June 
2018 issue of Men’s Health, an Emmaus, Penn-
sylvania, product like myself. In a blurb on the 
overview effect, astronaut and former fighter 
pilot Scott Kelly described his “emotional at-
tachment to humanity” intensifying tremen-
dously with 340 days at the international space 

Planes, Games, and Automobiles
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Bar Journal Editor Seth L. Thompson  
is a member of The Yeager Law Firm 
LLC, 2 Mill Rd., Suite 105, Wilmington, 
Delaware 19806. He may be reached at 
seth.thompson@yeagerfamilylaw.com.

ing the games as an opportunity to catch 
up with friends and family. Buckeye Seth 
might even have an OSU decal on his car. 

Personally, I am not a large proponent 
of bumper stickers. Pithy quips look better 
on beat-up t-shirts, in my view. However, 
my truck does have a small PSU magnet, 
and I tend to notice Penn State-related 
stickers and magnets on other vehicles, es-
pecially other Tacomas. I suppose it is my 
personal Baader-Meinhof Phenomenon, 
also known as frequency illusion. Though 
the chances are high, a Penn State decal 
does not guarantee that the driver is a 
fellow alum. However, I recently realized 
that the decal does guarantee I would give 
a little slack if that car were to cut me off 
on the road. The same is true of indicia 
of Temple, a Philadelphia sports team, 
and dog ownership. Of course, not every 
Penn State or Temple alum, Philly sports 
fan, or pooch booster puts an outward 
indicator on his or her vehicle. Indeed, 
that area would probably be the largest 
in a Venn diagram of my unwitting slack 
policy, making it rather under-inclusive. 
Plus, the universe of shared interests that 
do not lend themselves to bumper stick-
ers is wide. Having become aware of my 
policy’s flaws, I determined that the safe 
course is to cut some slack to all fellow 
drivers. Hopefully they reciprocate when 
I need it due to the four-legged distraction 
that occasionally occupies my backseat 
on the way to the park. In return, Dirk 
the dog will happily give other drivers 
the joy of seeing him put his head out of 
the back window and, once the vehicle 
is in motion, having his ears get lift and 
take flight.

During my trips downstate, fellow 
attorneys frequently ask what is different 
about practicing above the canal. The 
question focuses on pretzels versus cook-
ies and ignores our great commonality. 
In my experience, north, south or in 
between, most clients want what is fair, 
attorneys want to help their clients, and 
judges just want to get it right.   

William A. Santora, CPA 

Stephen M. Conyers, CPA 

Robert S. Smith, CPA 

Keith A. Delaney,  CPA, MBA, CMA, CVA 

Visit www.santoracpagroup.com/consul�ng for more  
informa�on or call our office at 302.737.6200 

A Lawyer for Lawyers
Charles Slanina
Finger & Slanina, LLC

Former Disciplinary Counsel
Disciplinary Defense

Advisory Opinions 
Ethics Counsel

One Commerce Center  •  1201 N. Orange Street, 7th Floor  •  Wilmington, DE  19801
 (302) 234-1605  •  www.delawgroup.com  •  cslanina@delawgroup.com
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For information on how to join a Section,  
call DSBA at (302) 658-5279.

BECOME A DSBA
SECTION MEMBER

BEYOND THE DESK

The DSBA realizes that practicing law is just 
one of the many facets of being a Delaware 
lawyer. The majority of lawyers are also 
heavily involved in our community making it a 
better place. Here, in Beyond the Desk, we 
are highlighting the community involvement of 
DSBA lawyers. Please email rbaird@dsba.org 
with brief member news and notices.

Jimmy C. Chong, Esquire, of Chong Law 
Firm, P.A. was a mentor in the Montgom-
ery Bar Association’s Summer Diversity 
Program in 2018; a Board Member of the 
Penn Asian Senior Services since 2016; 
Vice President of the Korean American 
Sports Association since 2017; and a Fun-
draising Volunteer and Organizer for the 
First Korean Congress Centennial Cel-
ebration.

Diane M. Coffey, Esquire, of Margolis 
Edelstein has participated (with her chil-
dren) at the St. Mary of the Assumption 
Thanksgiving and Christmas food drive 
for the past three years and is a Member 
of the Delaware Crime Stoppers Board of 
Directors for five years (the last two as 
Secretary to the Board).

Denise Del Giorno Nordheimer, Esquire, 
of The Law Offices of Denise D. Nord-
heimer, Esquire, LLC founded the Arden 
Fiber Arts Club five years ago. The Club 
meets Tuesdays at Ivy Gables Senior Living.

Melissa Lynn Rhoads, Esquire, of 
Tighe & Cottrell, P.A. is the current Presi-
dent of the Board of Directors of Provi-
dence Creek Academy Charter School 
in Clayton, DE. She has served on the 
Board since 2014. She is also Treasurer 
of the Charitable Dames of Delaware, 
Inc.  Her dog, Dolly, a mini-goldendoodle 
is getting certified as a therapy dog to go 
into schools and help children with read-
ing (Paws for Reading).

Catherine H. Thompson, Esquire, of  
E. I. du Pont de Nemours and Company 
has been serving as a Board Member on 
the Red Clay Consolidated School District 
for eight years and is currently serving as 
President; is on the Board at AIDS Dela-
ware; and mentors a student at A. I. Du 
Pont Middle School.  

Twas toward the end of summer,
Rapidly approaching the Fall,
When the W&L section
And Judge Roc gave a call.
 
Supplies were needed,
For the Baylor moms and kids.
Coloring books, markers, and toys,
Books and containers with lids.
 
So the troops rallied,
In the counties across the state,
Gathering furniture and toys
To help the Warden redecorate.
 
Having a more cheerful place
For these families to flourish
Enabling the spirits
Of these mothers to be nourished.
 
In Sussex, Tasha Stevens
Helped us meet our goal.
In Kent, Reneta Green-Streett
Harassed and cajoled.
 
Then Natalie Woloshin
Showed up in her truck –
While everything was loaded,
Crammed and even stuck.

THE WOMEN AND THE LAW SECTION:
DRIVE FOR BAYLOR WOMEN’S CORRECTIONAL 
INSTITUTION

Over 10 full containers
Of goodies were collected.
No thanks were needed,
No accolades expected.
 
These women were simply DOING
What others only say –
They were living and showing
THE DELAWARE WAY.

By Reneta L. Green-Streett, Esquire

Special thanks from Natalie Woloshin, Tasha Stevens, Reneta Green-Streett, 
and to everyone who donated items to this project. We appreciate your generosity 
immensely.  
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SIDE BAR YOUR WORDS

The Honorable Patricia W. Griffin 
Court of Chancery of the State of Delaware 
DSBA MEMBER

“I am thankful for friends, family, the won-
derful and kind people who I work with, 
and those creatures (dog, cat, and horses 
in my life) that come into our lives out of 
happenstance and make us laugh and 
give us joy.  I am also grateful that I live in 
a country where we get to vote to choose 
our leaders – and I intend to!”

Shannon D. Humiston, Esquire 
McCarter & English, LLP 
CHAIR OF THE YOUNG LAWYERS SECTION

“I am thankful for professional co-workers, 
staff and colleagues. In my opinion, Dela-
ware is the best place to practice law.”

Mary M. MaloneyHuss, Esquire 
W.L. Gore & Associates, Inc. 
DSBA MEMBER

“I am thankful for my family and friends, 
for my health, and that I live in a time and 
place affording me such great opportunity.  
I wish everyone could be so fortunate. And, 
I am thankful for opposable thumbs; my 
life would be very difficult without them!”

Illustrations by Mark S. Vavala

 OUR NEXT QUESTION
What is the best lawyer-themed 
gift you have ever received? 
Email Rebecca Baird at rbaird@dsba.org 
and your response could be in the next 
Bar Journal. 

TOP 5

 1   Don’t fry leftover turkey gravy if you live in Redwood  
 City, CA.  It’s against the law. 

 2   If you serve alcohol at dinner, plan ahead if you live  
 in Oklahoma. It’s hard to buy spirits or wine  
 on Thanksgiving. In fact, they haven’t repealed  
 Prohibition yet. (True.) 

 3   You can’t eat ice cream on the top of your pumpkin  
 pie with a fork in Rosemead, CA. Nope, at least not  
 in public. 

 4   Restaurant guests must finish their pumpkin pie in  
 Memphis. Otherwise it is illegal to take it home.  

 5   If serving wine to your guests in Kansas, don’t run  
 out of wine glasses. You might be arrested for serv- 
 ing it in a teacup.

Sources:
1. “Crazy Laws - Local, State, and Federal! - Lawyer in Blue Jeans.” The Lawyer In Blue Jeans Group. Accessed 

October 25, 2018. https://lawyerinbluejeans.com/wacky-crazy-laws/.
2. Prohibition | The Encyclopedia of Oklahoma History and Culture. Accessed October 25, 2018. http://www.

okhistory.org/publications/enc/entry.php?entry=PR018.
3. Podhaizer, Suzanne. “Funny Food Laws.” Seven Days. October 23, 2018. Accessed October 25, 2018. https://

www.sevendaysvt.com/vermont/funny-food-laws/Content?oid=2320114.
4. Davis, Janel. “Your Permit, Please?” Memphis Flyer. October 25, 2018. Accessed October 25, 2018. https://

www.memphisflyer.com/memphis/your-permit-please/Content?oid=1122915.
5. Obolsky, Caitlyn. “Weird Laws: Teacups, Hopscotch, and Cigarette Butts.” LawInfo Blog. August 05, 2011. Ac-

cessed October 25, 2018. https://blog.lawinfo.com/2011/08/05/weird-laws-teacups-hopscotch-and-cigarette-
butts/.

What are you 
thankful for? 

OBSCURE LAWS YOU MIGHT WANT TO 
AVOID ON THANKSGIVING
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Professional 
Guidance Committee

This committee provides peer counseling 
and support to lawyers overburdened by 
personal or practice-related problems. It 
offers help to lawyers who, during difficult 
times, may need assistance in meeting law 
practice demands. The members of this 
committee, individually or as a team, will 
help with the time and energy needed to 
keep a law practice operating smoothly and 
to protect clients. Call a member if you or 
someone you know needs assistance.

New Castle County

Karen Jacobs, Esquire, Co-Chair*

Victor F. Battaglia, Sr., Esquire

Dawn L. Becker, Esquire

Mary C. Boudart, Esquire*

Ben T. Castle, Esquire

John P. Deckers, Esquire 

David J.J. Facciolo, Esquire

David J. Ferry, Jr., Esquire

Robert D. Goldberg, Esquire

Bayard Marin, Esquire

James K. Maron, Esquire

Wayne A. Marvel, Esquire

Michael F. McTaggart, Esquire

Denise D. Nordheimer, Esquire

Elizabeth Y. Olsen, Esquire*

Kenneth M. Roseman, Esquire*

Thomas Doyle Runnels, Esquire

Janine M. Salomone, Esquire 

Yvonne Takvorian Saville, Esquire  

R. Judson Scaggs, Esquire*

David A. White, Esquire

Gregory Brian Williams, Esquire

Hon. William L. Witham, Jr.

Kent County

Crystal L. Carey, Esquire

Edward Curley, Esquire

Clay T. Jester, Esquire

Mary E. Sherlock, Esquire

Sussex County

Larry W. Fifer, Esquire

Dennis L. Schrader, Esquire

Carol P. Waldhauser, Executive Director
DSBA/DE-LAP Liaison

*Certified Practice Monitor 

CALENDAR OF EVENTS

November 2018
Tuesday, November 13, 2018  
The Litigation Academy Session V 
3.0 hours CLE credit including 0.5 hour Enhanced Ethics credit 
Delaware State Bar Association, Wilmington, DE 
Webcast to Morris James, LLP, Dover, DE 
Webcast to Tunnell & Raysor, Georgetown, DE
Wednesday, November 14, 2018 
Recent Developments in Data Security and E-Discovery 
3.0 hours CLE credit in Enhanced Ethics 
Delaware State Bar Association, Wilmington, DE 
Webcast to Morris James, LLP, Dover, DE 
Webcast to Tunnell & Raysor, Georgetown, DE
Wednesday, November 28, 2018 
Best Practices in Creditor Assignment 
1.0 hour CLE credit 
Delaware State Bar Association, Wilmington, DE 
Webcast to Morris James, LLP, Dover, DE 
Webcast to Tunnell & Raysor, Georgetown, DE
Wednesday, November 28, 2018 
International Law CLE Seminar 
3.0 hours CLE credit 
Widener University Delaware Law School, Wilmington, DE
Thursday, November 29, 2018  
The Role of the Ad Litem Attorney in Chancery Court Guardianships 
3.8 hours CLE credit 
Delaware State Bar Association, Wilmington, DE 
Webcast to Morris James, LLP, Dover, DE 
Webcast to Tunnell & Raysor, Georgetown, DE

December 2018
Wednesday, December 5, 2018  
The Litigation Academy Session VI 
3.0 hours CLE credit including 0.5 hour Enhanced Ethics credit 
Delaware State Bar Association, Wilmington, DE 
Webcast to Morris James, LLP, Dover, DE 
Webcast to Tunnell & Raysor, Georgetown, DE
Thursday, December 6, 2018 
Awards Luncheon 
Hotel du Pont, Wilmington, DE
Friday, December 7, 2018 
Family Law Update 
6.0 hours CLE credit 
Hilton Wilmington/Christiana, Newark, DE 19713
Saturday, December 8, 2018 
Breakfast with Santa  
Delaware State Bar Association, Wilmington, DE
 

Dates, times, and locations of Events and CLEs may occasionally change after time  
of press, please consult the DSBA website for the most up-to-date information at  
www.dsba.org.
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SECTION & COMMITTEE MEETINGS

Please contact LaTonya Tucker at ltucker@dsba.org or (302) 658-5279 to have your  
Section or Committee meetings listed each month in the Bar Journal.

November 2018
Tuesday, November 13, 2018 • 3:30 p.m. 
Estates & Trusts Section Meeting 
Young Conaway Stargatt & Taylor, LLP, Rodney Square, 1000 North King Street, 
Wilmington DE 19801
Wednesday, November 14, 2018 • 4:00 p.m. 
Real and Personal Property Section Meeting 
Delaware State Bar Association, 405 North King Street, Suite 100, Wilmington, DE
Thursday, November 15, 2018 • 12:00 p.m. 
Executive Committee Meeting 
Delaware State Bar Association, 405 North King Street, Suite 100, Wilmington, DE
Wednesday, November 21, 2018 • 9:00 a.m. 
ADR Section Meeting 
Young Conaway Stargatt & Taylor, LLP, Rodney Square, 1000 North King Street, 
Wilmington DE 19801

Wednesday, November 21, 2018 • 12:00 p.m. 
LGBT Section Meeting 
Reed Smith LLP, 1201 North Market Street, Suite 1500, Wilmington, DE
Monday, November 26, 2018 • 4:00 p.m. 
Taxation Section Meeting 
Herdeg du Pont & Dalle Pazze, LLP, 15 Center Meeting Road, Wilmington  DE
Tuesday, November 27, 2018 • 12:00 p.m. 
Litigation Section Meeting 
Delaware State Bar Association, 405 North King Street, Suite 100, Wilmington, DE

December 2018
Monday, December 3, 2018 • 12:30 p.m. 
Senior Lawyers Committee Monthly Luncheon Meeting 
Delaware State Bar Association, 405 North King Street, Suite 100, Wilmington, DE
Tuesday, December 4, 2018 • 3:30 p.m. 
Estates & Trusts Section Meeting 
Young Conaway Stargatt & Taylor, LLP, Rodney Square, 1000 North King Street, 
Wilmington DE 19801
Wednesday, December 5, 2018 • 12:30 p.m. 
Women and the Law Section Meeting 
Delaware State Bar Association, 405 North King Street, Suite 100, Wilmington, DE
Wednesday, December 12, 2018 • 12:00 p.m. 
Environmental Law Section Meeting 
Delaware State Bar Association, 405 North King Street, Suite 100, Wilmington, DE
Wednesday, December 12, 2018 • 4:00 p.m. 
Real and Personal Property Section Meeting 
TBD
Monday, December 17, 2018 • 4:00 p.m. 
Taxation Section Meeting 
Herdeg du Pont & Dalle Pazze, LLP, 15 Center Meeting Road, Wilmington  DE
Tuesday, December 18, 2018 • 12:00 p.m. 
Litigation Section Meeting 
Delaware State Bar Association, 405 North King Street, Suite 100, Wilmington, DE
Wednesday, December 19, 2018 • 9:00 a.m. 
ADR Section Meeting 
Young Conaway Stargatt & Taylor, LLP, Rodney Square, 1000 North King Street, 
Wilmington DE 19801
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TIPS ON TECHNOLOGY

By Kevin F. Brady, Esquire

Destroying Electronic Information … 
in a Defensible Way

T rue or False: Destroying 
information is an acceptable 
stage in the information life 
cycle.

While that is a true statement, lawyers 
generally are reluctant to advise an or-
ganization that it may destroy or delete 
electronic information even when there is 
no continuing value, need, or obligation 
to retain it. The reason — fear of allega-
tions of spoliation and the consequences 
or punishment for such actions. However, 
systematic deletion of electronic informa-
tion that is of no value to the organization 
and is not subject to a legal hold notice is 
not synonymous with evidence spoliation. 

Organizations spend millions of dol-
lars identifying, preserving, processing, 
and producing responsive information 
in the course of a major lawsuit. The 
cost of eDiscovery rises dramatically in 
proportion to the volume 
of information. If there is a 
significant amount of redun-
dant, unnecessary, outdated, 
or irrelevant information, the 
litigation costs associated 
with handling such informa-
tion also will be significant. 

Courts consistently have 
recognized the legitimacy 
of organizations adopting 
and implementing poli-
cies and procedures that 
systematically retain and 
destroy records and informa-

tion, as appropriate. This principle was 
acknowledged several years ago by the 
United States Supreme Court in Arthur 
Andersen, LLP v. United States, 544 U.S. 
696, 704 (2005). The Court noted that 
“[d]ocument retention policies . . . are 
common in business,” and that “[i]t is not 
wrongful for a manager to instruct his 
employees to comply with a valid docu-
ment retention policy under ordinary 
circumstances.” Id. Stated otherwise, 
the routine and good faith destruction 
of information is considered to be ac-
ceptable if it is done in compliance with 
a valid document retention policy under 
ordinary circumstances.

What are some of the risks associated 
with “over-retention” of information?

 ▪ Inability to admit records into 
evidence or explain unavailability 
of records. A nonexistent records 

management program, or non-
compliance with an existing records 
and information management policy 
or schedule, may negatively impact 
an organization’s ability to meet the 
threshold requirements of admit-
ting documents into evidence as 
business records reflecting regularly 
conducted activity. 
 ▪ Increased privacy, security, and 

reputation risks. Over-retention of 
information brings its own risks, in-
cluding disclosure of private customer 
information inadvertently or by data 
breaches and even eroding business 
reputation.   
 ▪ Increased storage management 

costs. While storage generally is 
considered to be cheap, the true costs 
associated with managing digital in-
formation throughout its lifecycle are 

not. To the extent infor-
mation is being retained 
and backed up without a 
business or legal need to 
do so is not a good use 
of human or f inancial 
resources.
 ▪ Reduced ability to 

comply with obligations 
to shareholders. As part 
of their fiduciary duties 
to shareholders, Boards of 
Directors and senior man-
agement must take steps 
to ensure that a company’s 
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Kevin F. Brady is Of Counsel at 
Redgrave LLP in Washington D.C. 
and can be reached at kbrady@
redgravellp.com.

“Tips on Technology” is a service of 
the E-Discovery and Technology Law 
Section of the Delaware State Bar 
Association.
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approach to information management 
does not cause the company to face 
unnecessary risks or incur unneces-
sary costs or liabilities. Failing to 
implement and follow appropriate 
information management policies, 
or to comply with existing records 
and information-related policies 
may place an organization at risk 
of responding to alleged breaches of 
fiduciary duties by not mitigating 
unnecessary risks and/or not reducing 
unnecessary costs and waste. 

As many organizations recognize the 
value of information disposition, they of-
ten struggle against a culture of retaining 
everything and the risk of deleting infor-
mation that must be retained for some, 
unspecified reason. The Sedona Confer-
ence Working Group on Electronic Docu-
ment Retention & Production (WG1) 
recently released for public comment its 
Principles and Commentary on Defensible 
Disposition (the “Defensible Disposition 
Commentary”) which discusses in detail 
when and how organizations may effec-
tively engage in information disposition 

in the ordinary course of business. The 
appropriate disposition of information is 
increasingly recognized to be critical for 
an organization to meet its data privacy 
obligations, engage in defensible and ef-
ficient litigation, protect business interests, 
operate efficiently, and mitigate risks of 
possible security breaches. 

In particular, the Defensible Disposi-
tion Commentary discusses: the legal 
defensibility of deleting stale information; 
benefits of disposing of information; risks 
of retaining too much data; and practi-
cal guidelines for implementing data 
disposition. The Defensible Disposition 
Commentary also includes considerations 
and practice tips for common challenges 
to information disposition, such as un-
structured data, shared file types, sensi-
tive information, and information held 
by outside service providers.

Some of the practical tips include a 
discussion of the importance of:

 ▪ Defining the organization’s infor-
mation retention obligations (legal, 
regulatory, and business);

 ▪ Identifying candidates for dis-
position by examining: (i) events/
activities that give rise to disposition 
analysis (i.e., M&A activity, data mi-
grations, etc.); and (ii) data sources 
(system/platform decommissioning, 
backup media, eDiscovery collec-
tions, third-party data sources, etc.);
 ▪ Starting slow and assess candi-

dates and opportunities (Look for 
“low-hanging fruit” and/or likely 
“wins”);  
 ▪ Making the business case for 

disposition; and
 ▪ Executing the disposition plan.  
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It Don’t Cost Nuthin’ to Be Nice
By Diane M. Coffey, Esquire

COMMISSION ON LAW & TECHNOLOGY: LEADING PRACTICES

I n the famous words of the late, great 
Paul (“Bear”) Bryant, “It don’t cost 
nuthin’ to be nice.” Wince if you 
must at the fractured grammar, but 

give thought to the meaning behind the 
words. Being nice is a positive, funda-
mental form of civil human interaction. 

By now you may be asking yourself 
— why is a member of the Law and 
Technology Commission writing about 
being nice? As a stressed-out lawyer, why 
should I care about this? The answer is 
simple. In this age of technology — which 
seems to be advancing by the second — we 
must not forget our fundamental good 
manners when communicating with 
others through technology. The players 
on the teams of Bear Bryant relied upon 
the fundamentals of football to win and 
win often. Lawyers must rely upon the 
fundamentals of the Rules of Civility, 
both in and out of the courtroom, to earn 
the respect of peers and the respect of the 
Court. Adhering to the Rules of Civility 
at work and in our personal lives also 
keeps us out of trouble with the Bench 
and Office of Disciplinary Counsel. In 
other words, use your manners at all times. 
Remember the admonitions we learned in 
childhood — if you can’t say something 
nice, don’t say anything. 

A smile cannot be communicated 
through an email (except by emoji), or 
thru Facebook, Twitter, LinkedIn, a blog, 
or any other form of social media. Con-
versely, the words we choose to write may 
instantly spark anger. Too often, the ease 
and speed with which we communicate 
through technology, results in instant 

incivility. The control button connected 
from our brains to our typing fingers 
sometimes fails and before you know it, 
we hit “send” and off goes a nasty retort or 
unkind comment. The instant gratifica-
tion enjoyed by the sender thereafter turns 
to regret and sometimes professional and 
personal disaster. 

Applying the Rules of Civility to 
your work and personal communications 
through technology costs nothing.  Being 
nice can make a bad day better (or at least, 
not worse) and set the tone of a relation-
ship. The Principles of Professionalism for 
Delaware Lawyers — Civility — states 
in part: “Professional civility is conduct 
that shows respect not only for the courts 
and colleagues, but also for all people en-
countered in practice.”1 These standards 
extend to our personal lives.

Any discussion of courtesy and civility 
in the legal profession must include the 
man who epitomizes the true meaning of 
the Rules of Civility — Justice Randy J. 
Holland. Justice Holland’s insistence on 
civility was and is a gift to the Delaware 
Bar, and set a high standard. Justice 
Holland’s presentations over the years 
often included reminders of the need for 
and importance of civility, respect, fair-
ness, and ethics in the legal profession. 
Through his own interactions with others, 

“ “ In this age of technology — which seems to 
be advancing by the second — we must not 
forget our fundamental good manners when 
communicating with others through technology.

Justice Holland demonstrates that these 
rules of civility apply to both our profes-
sional and personal lives. 

Chief Justice Leo E. Strine, Jr., in ex-
cerpts from an April 2017 tribute to Justice 
Holland said, “He has always been a role 
model in terms of how he treats everyone, 
regardless of position or title...at a time 
when too much time is spent focusing on 
what divides us as Americans, it is perhaps 
most fitting to remember that Justice Hol-
land’s grace toward everyone and his un-
wavering commitment to the fundamental 
ideals of our republic signifies what is best 
about our nation and state.”2 

Admittedly, this article contains many 
clichés and references to my favorite sport, 
football. I am also mindful that there is 
quite a dichotomy between Bear Bryant 
and Justice Holland. I can almost hear 
Justice Holland laughing as he reads this. 
Which reminds me — a sense of humor 
is invaluable in our profession. It can dif-
fuse a difficult situation and turn a tense 
stand-off into a civil discourse. 

Differences notwithstanding, both 
men taught (and lucky for us — Justice 
Holland continues to teach) the Golden 
Rule — treat others the way you would 
like to be treated. Which is the point 
of this article. Conduct yourself with 
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Diane M. Coffey litigates for clients 
of Margolis Edelstein. She previ-
ously managed a regional firm office 
focusing on mass torts. In 2013, she 
retired from her posit ion as Chief 
Prosecutor for New Castle County. 
She can be reached at dcof fey@ 
margolisedelstein.com.

grace in all things, including the use of 
technology. 

When you use technology at work or 
at home, think before you type. Think 
twice before you “send.” Remember the 
Rules of Civility. Ask yourself if Justice 
Holland would approve of the comment 
you are about to make. Ask yourself if the 
current Supreme Court would approve of 
the comment you are about to post. If the 
answer is “no,” do not send it! And finally, 
remember the words of Bear Bryant and 
the lessons he learned from his mama— 
“It don’t cost nuthin’ to be nice.” They 
just might keep you out of trouble.   
Notes:
1.  Principles of Professionalism for Delaware Lawyers 

(A)(4) (effective November 1, 2003).
2. “The Quintessential Jurist,” Richard A. Forsten, Es-

quire, The Journal of the Delaware State Bar As-
sociation, April 2017.
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The Delaware State Bar Insurance Services (DSBIS) offers 
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Powered by USI, DSBIS brings decades of risk 
management experience, a proprietary risk analysis 
process and a local team supported by the expertise of 
more than 4,400 USI professionals nationwide to reduce 
cost and lower risk for your firm.

Since 1940, our Wilmington office has provided the 
insurance solutions and services that lawyers count on 
to protect their families, their firms and their employees.  
At DSBIS, we’ve got you covered.
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Labor & Employment Law Solutions

Stone Mill Office Plaza • 724 Yorklyn Rd., Suite 310 • Hockessin, DE 19707

302-234-8600   |   MicheleAllenLaw.com

Top Lawyer Logo Standards

To request files or if you have questions, please contact our Marketing Director at (302) 504-1344. Any use of 
this logo without expressed written consent of Delaware Today magazine is prohibited. All rights reserved.
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fuzzy printing. 
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the PDF for print. 
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10% Yellow 
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prints in 100% Black.

Beware of white corners. 
Do not change the shape 
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bottom right, with two 
sharp corners on top right 
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The GIF has transparency 
to preserve its shape 
on web pages with 
background color.

It is ok to add a shadow or 
glow around the outside to 
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inside a box or other 
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part of a design.
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DEL AWARE STATE BAR ASSOCIATION
  2018 AWARDS LUNCHEON

Awards Luncheon • Thursday, December 6, 2018 • 12:00 Noon 
Please RSVP by November 29, 2018

Please include names and DE ID numbers of all attendees with response.  DSBA Members may register online at www.dsba.org.

Name:  _____________________________________________________________________________  DE Bar ID No.: ________________________

E-mail  (required):  _________________________________________________________________________________________________________

Firm: _______________________________________________________________________________   Phone: _______________________________

Address: ___________________________________________________________________________________________________________________

Check/Charge in the amount of $ ___________________  enclosed. ($48 per person)   Please make checks payable to DSBA.

o MasterCard  o Visa  o Amex  o Discover   Exp. date: _______ Card No.: ______________________________

Signature: ____________________________  (Required if card purchase)  CVV: _____   Billing Zip Code: _____________
Please return completed RSVP to DSBA: By fax to (302) 658-5212 or mail to 405 North King Street, Suite 100, 
Wilmington, DE 19801. Refunds issued if cancellation is received no later than one week prior to an event. All 
refund requests must be in writing. Unpaid registrants who fail to attend the event are responsible for the full 
registration fee. Call DSBA at (302) 658-5279 for more information.

Thursday, December 6, 2018 | 12:00 Noon
The du Barry Room, Hotel du Pont 

Wilmington, Delaware

DANIEL L. HERRMANN 
PROFESSIONAL CONDUCT AWARD

Beverly J. Wik, Esquire 
Old Capital Law Firm

GOVERNMENT SERVICE AWARD

Renee Kinsey
Guardianship Supervisor, 
Delaware Court of Chancery

DISTINGUISHED MENTORING AWARD

The Honorable Sherry R. Fallon
United States District Court

OUTSTANDING SERVICE TO THE  
COURTS AND BAR AWARD 

Richard D. Kirk, Esquire

WOMEN’S LEADERSHIP AWARD

Kathi A. Karsnitz, Esquire
Kathi A. Karsnitz, Attorney at Law

YOUNG LAWYERS DISTINGUISHED  
SERVICE AWARD

Eric J. Monzo,  Esquire 
Morris James LLP

For Office Use Only
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“The time is always right 
to do what is right.”

- Dr. Martin Luther King, Jr. 

THE DELAWARE STATE BAR ASSOCIATION PRESENTS

DR. MARTIN LUTHER KING, JR.
Annual Breakfast &  
Statewide Day of Service

SAVE THE DATE 
DATE/TIME

Monday, January 21, 2019 
Breakfast: 8:00 a.m.

LOCATION
Chase Center on the Riverfront 

815 Justison Street 
Wilmington, DE 19801

TICKETS
$35.00/person  

R.S.V.P. Deadline: January 14, 2019

More information about the Keynote 
Speaker, Breakfast, and Service Projects 
will be forthcoming. Sponsorships, ads, 
and tables will also be available.

SAVE THE DATE 
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2019 SPONSORSHIP RESERVATION FORM

CONTACT INFORMATION 

Name of Sponsor (As you’d like it to appear in Event Materials):   ________________________________ Sponsor Contact:  _____________________________________

Address:  ______________________________________________________________________________________________________________________________

City/State/Zip:  _________________________________________________________________________________________________________________________

Phone:  __________________________________ Fax:  ________________________________________E-mail: __________________________________________

PAYMENT METHOD PAYMENT IN FULL MUST ACCOMPANY RESERVATION FORM.

q Enclosed is a check for $  ____________________________________ made payable to DSBA.

q Charge in the amount of $ _________  to:  q MasterCard   q Visa   q AMEX    q Discover             Card Number:  ____________________________________________________

Signature: _______________________________________________  Expiration Date:  ____________  CVV:  ____________ Billing Zip Code:  _________________________________

Thank you for supporting the Dr. Martin Luther King, Jr.  
Annual Breakfast & Statewide Day of Service on January 21, 2019.

Refunds issued if cancellation is received no later than one week prior to an event. All refund requests must be in writing. Call 
DSBA at (302) 658-5279 for more information. Please make a copy of the sponsorship form for your records! 

COMPLETED SPONSORSHIP FORMS AND PAYMENT ARE DUE BY DECEMBER 20, 2018.
Return to: Delaware State Bar Association, 405 North King Street, Suite 100, Wilmington, Delaware 19801 or Fax: (302) 658-5212 

Individual tickets are available for purchase for $35 per person. Visit www.dsba.org for online registration.

1. Please email firm/organization logo for inclusion in event material to Rebecca Baird at rbaird@dsba.org.
2. Ad Sizes (Platinum/Gold/Silver Sponsors Only). Ads must be 4-color and 300 dpi or higher: 

Full Page Ad: 7.5” wide x 10”high 
Half Page Ad: 7.5” wide x 4.75” high
Quarter Page Ad: 3.5” wide x 4.75” high 

3. The Sponsor Contact will be sent a unique code to register attendees online once the registration form and payment are received. All sponsor          
    seats must be registered by January 7, 2019. Any sponsor seats not registered by January 7, 2019 will be donated back to the event.   

For Office Use Only

PLEASE INDICATE PARTICIPATION LEVEL:    

q Platinum ($6,000)          q Gold  ($4,000)            q Silver  ($3,000)             q Bronze  ($1,750)             q Friend  ($650)   

DR. MARTIN LUTHER KING, JR.
Annual Breakfast & Statewide Day of Service

SPONSORSHIP LEVELS
PLATINUM

$6,000
• One Designated 

Table of Eight (8)  
at the Breakfast 

• Onsite Signage 

• Full Page Ad in 
Breakfast Program

• Recognition of 
Sponsorship in 
DSBA Journal

GOLD
$4,000

• One Designated 
Table of Eight (8)  
at the Breakfast 

• Onsite Signage 

• Half Page Ad in 
Breakfast Program

• Recognition of 
Sponsorship in 
DSBA Journal

SILVER
$3,000

• Half Table of Four 
(4) at the Breakfast 

• Onsite Signage 

• Quarter Page Ad in 
Breakfast Program

• Recognition of 
Sponsorship in 
DSBA Journal

BRONZE
$1,750

• Two (2) Tickets to 
the Breakfast 

• Onsite Signage 

• Recognition of 
Sponsorship in 
Breakfast Program

• Recognition of 
Sponsorship in 
DSBA Journal

FRIEND
$650

• Recognition of  
Sponsorship in the 
Breakfast Program

• Recognition of 
Sponsorship in 
DSBA Journal
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ETHICALLY SPEAKING

By Charles Slanina, Esquire

Tales of the Delaware Bar:  
John B. Kennedy

D elaware attorneys of a certain 
age likely remember John. He 
cut an unusual figure racing 
through the courthouse in 

his four-season, three-quarter-length 
leather trench coat and extreme comb-
over. If you did not recognize him from 
the courthouse, you probably saw his 
billboards or public access television 
infomercials. Perhaps you associated him 

with a bar in Wilm-
ington (the Wash-
ington Bridge Inn) 

which, if my memory 
serves correctly, he once 

owned. Despite being a 
solo practitioner, he ad-
vertised multiple off ice 

locations throughout 
New Castle County.

Kennedy’s road 
from somewhat 
f a mous  to  in-
f a mou s  beg a n 
perhaps in 1982 

when he was 
selected for a 

“ r a n d o m ” 
audit by 

t he 

then Clients’ Security Trust Fund. John 
refused to allow the audit, challenging the 
authority of the Fund and the Court to 
search or seize his private property.

The Censure Committee (The Dela-
ware State Bar Association precursor to 
what is now the Board on Professional 
Responsibility) filed a report with the 
Court concluding that John’s refusal to 
make his books and records available 
for an audit violated various Professional 
Conduct Rules. John filed objections 
with the Court to the Board Report and 
Recommendation. He prevailed in part. 
While the Court ordered him to submit 
to the audit and upheld the validity of the 
audit rule, it declined to discipline John 
for the challenge to the audit based on 
his claim of a good faith constitutional 
argument. In re Kennedy, 442 A.2d 79 
(Del. 1982).

Two years later, John again came to the 
attention of the disciplinary authorities. 
The numerous disciplinary charges pend-
ing against him at the same time resulted 
in no fewer than four Board Reports being 
submitted to the Court. Among the of-
fenses, which included a failure to respond 
to discovery in eleven cases, Kennedy was 
found to have neglected and mishandled 
a Family Court matter and then failed to 
take remedial measures to protect the cli-
ent. He also refused to release the client’s 
file or cooperate with replacement counsel. 

In yet another matter, the Board con-
cluded that he entered into an impermis-

sible fee agreement by charging a forty 
percent contingency on an undisputed 
workers compensation claim before uni-
laterally increasing his fee to fifty percent 
while only delivering one half of the cli-
ent’s settlement. 

In a separate disciplinary matter, 
Kennedy was found to have been dis-
respectfully rude and disruptive during 
a Justice of the Peace Court trial where 
he not only engaged in a yelling match 
with the prosecutor, but also abused his 
own client on the stand to the extent that 
she begged for an opportunity to plead 
guilty. Based on the Board’s findings, the 
Court ordered that John be suspended 
for a period of two years. In re Kennedy,  
472 A.2d 1317 (Del. 1984), (cert. denied), 
104 S.Ct. 2388.

One year later, the Board made find-
ings after a hearing that John had refused 
to respond to investigative inquiries in 
connection with his previous disciplin-
ary matters; had harassed a complaining 
witness in one of those matters; used 
perjured testimony including his par-
ticipation in the creation of fraudulent 
evidence through his own false notari-
zation; and threatened a client with jail 
if he did not pay his legal fee. Based on 
these additional findings, John’s career 
as a Delaware lawyer ended, at least in 
theory, by an order of disbarment and 
his practice was placed in the hands of a 
court-appointed receiver. In re Kennedy,  
503 A.2d 1198 (Del. 1985).
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Charles Slanina is a partner in the 
firm of Finger & Slanina, LLC. His prac-
tice areas include disciplinary defense 
and consultations on professional re-
sponsibility issues. Additional informa-
tion about the author is available at  
www.delawgroup.com.

The story of Kennedy’s career after 
1985 has been pieced together from court 
documents and news reports. After his 
Delaware disbarment, Kennedy appar-
ently headed to Texas where he was also 
admitted. After receiving — and presum-
ably waiting out — a reciprocal sanction 
there, he resumed his law practice only to 
be disbarred by the Texas authorities in 
1993 for neglecting and misrepresenting 
clients. 

In 2004, Kennedy surfaced again in a 
Washington, D.C. jail for practicing law 
without a license. Hoping to make bail, 
he told his son, also an attorney, to search 
for a bowling bag in which he’d stashed 
$54,000 in cash. Whether or not the 
bowling bag was ever found is unknown, 
but during the search, Kennedy’s son 
uncovered more than $1 million in $10 
and $20 bills packed into plastic bags in 
a suitcase. Kennedy was not offered bail 
and remained in a D.C. prison until 2005. 
When he returned to his Missouri home, 
the elder Kennedy claimed that some of 
the stashed cash was missing. Outraged, 
he filed a complaint for theft of the cash, 
piquing the interest of the IRS, who 
promptly seized the remaining amount 
as partial payment for more than $2M 
owed in back taxes. 

 By 2009, the law was again on Ken-
nedy’s trail, this time back in Texas. In re-
sponse to multiple complaints, the Harris 
County District Attorney’s Office began 
an undercover investigation of what pur-
ported to be a law office located in a strip 
mall on Highway 6 outside of Houston. 
There, along with a convenience store, gas 
station and cell phone shop, Investigator 
Calvin Johnson of the Special Crimes 
Bureau described finding a storefront 
business with “a bunch of signs that was 
dealing with attorney type situations” 
including ads for personal injury, auto 
accidents, criminal defense, and insurance 
claims. Parked in front of the office was 
a van on which was plastered “We beat 
everybody’s price! Divorce Cheap Quick!”  
Kennedy was charged with falsely hold-
ing himself out as an attorney and for 
criminal mischief as a result of cutting 
a gasoline pump hose in retaliation for 
being evicted from the office. 

In 2011, Kennedy was 
once again on the run. 
He returned to Delaware 
where Wilmington Police, 
acting on the Texas fugitive 
warrant for cha rge s 
dating back 
to  20 09, 
tracked him 
to a Motel 6 
where they arrest-
ed him and seized 
property including 
several identification cards, license 
plates and approximately $12,000 in 
cash. The arresting officer also discovered 
a receipt and a “code card” for a local 
storage facility. There, officers uncovered 
two weapons and numerous trash bags 
stuffed with thousands of white envelopes 
containing cash in small denomination 
bills totaling $851,651. Among the cash 
and guns were handwritten notes such 
as “Steal #2 TX license tags” and “sell 
van.” There was also a ledger listing cli-
ent names and contact information with 
notations as to funds received. Kennedy 
later claimed that he was acting as a 
“secretary” for an actual attorney and had 
merely recorded the clients and the pay-
ments without receiving any of the funds.

On March 29, 2012, Kennedy pleaded 
guilty in Texas to the offenses of falsely 
holding himself out as an attorney and 
money laundering and was sentenced to 
two concurrent ten-year prison terms. He 
appealed his conviction which was later 
affirmed. Court of Appeals for the First 
District of Texas, No. 01-12-0111142-
CV, John B. Kennedy v. State of Texas. 
However, in 2015, Kennedy made parole, 

serving only three years of the ten-year 
sentence.

In August of this year, Kennedy 
was arrested again 
in Texas. This 
time in connec-
tion with a com-

plaint filed by 
a woman who 
cla imed she 
paid $500 to a 

business called 
“Rueben Cartwright 

Law Firm.” Resulting 
charges allege that Kennedy, 
now 73, stole and assumed 
the identity, albeit with a 

spelling tweak, of Ruben 
Cartwright, a Texas attorney. Prosecu-
tors say Kennedy used the fake identity 
to open a law practice in Humble, Texas, 
where he defrauded dozens of unsuspect-
ing clients. 

He is currently awaiting trial in Texas. 
I cannot help but wonder whether he is 
acting as a jailhouse lawyer. 

“Ethically Speaking” is intended to stimulate 
awareness of ethical issues. It is not intended as legal 
advice nor does it necessarily represent the opinion 
of the Delaware State Bar Association. 

“Ethically Speaking” is available online. Col-
umns from the past five years are available on www.
dsba.org.   

CONNECT  WITH DSBA

facebook.com/DSBAorg @DelStateBar @DelStateBar

#DSBA  #WeAreRaisingTheBar
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A Message from the Delaware Lawyers Assistance Program

By Carol P. Waldhauser, Executive Director

DE-LAP ZONE

W hy a holiday survival guide? Because suddenly, 
and without warning, the holiday season is 
upon us yet again. From the holiday office 
party to the holiday family gatherings, DE-

LAP has collected tips to help you survive, and maybe even 
enjoy, the Holiday Season.

The Holiday Office Party – 101
The holiday office party can be a complex situation. You 

are supposed to hang out with your coworkers, have fun, and 
let loose. On the other hand, you cannot have too much fun, 
drink too much in the way of spirits, or get too loose. Why? 
Because unlike Vegas, what happens at the office holiday party 
may not stay at the party. More specifically, you need to keep 
balance so you do not become the next day’s gossip. But, there 
are ways that you can plan, prepare, and implement strategies 
that will keep you safe and can even help you shine, rather 
than crash, at the holiday office party.

Why is “Know Your Drinking Limit” Number One?
Caron Treatment Centers, which treats drug and alcohol ad-

dictions, found that 85 percent of 2,018 adults surveyed last year 
said they believed that it was appropriate to drink at a holiday 
party at work. Of those who attended such parties, 11 percent 
reported experiencing negative physical and social effects from 
drinking, including passing out, needing to apologize to col-
leagues, and having their behavior hurt their standing at work, 
according to a company statement. “Drinking too much at a 
workplace party is one of the quickest ways to derail your career,” 
Doug Tieman, Caron’s President and Chief Executive Officer 
said. “Party organizers should try to strike a balance between 
treating workers as adults and curbing potentially bad behavior.”1

The Family Gatherings – 101
Let’s face it, many of us fantasize that our holiday celebra-

tions will be a photocopy of a Norman Rockwell print. For-
tunately, some individuals succeed. Unfortunately, some do 

DE-LAP’s Holiday 2018 Survival 
Guide 

TEN TIPS FOR THE 
HOLIDAY OFFICE PARTY:
10.  Do not dance romantically with another  
  co-worker.

9.  Be sensitive to different religious affiliations.

8.  Use the party as an opportunity to meet people  
 you don’t already know. Pay people compliments,  
 ask about holiday plans, brush up on faces and  
 names, and arm yourself with conversation starters.

7.  Don’t explicitly conduct business and look like  
 you are having fun.

6.  Don’t go on an empty stomach, but at the party  
 – eat.

5.  Ask about the dress code ahead of time and  
 dress for the occasion.
4.  Remember to say “thank you.” Be sure to thank  
 your boss and the organization before you leave.  
 The next day send separate notes or emails thank- 
 ing them again. 

3.  Bad behavior can be documented and shared  
 in real time on social media. It can and will dam- 
 age your reputation. Be vigilant.

2.  If party is on a weeknight, show up for work the  
 next day. Have an exit strategy.

1. Know your drinking limit. If you are not driving, you  
 need to prepare yourself ahead of time by setting  
 guidelines, whether that’s one or two drinks maximum.  
 Have a designated driver or Uber and/or Lyft apps  
 ready. If you are driving, just say no. Don’t drink and  
 drive.
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Asking for help can be difficult. 

Knowing help is available 

makes it a little easier.

Don’t suffer silently. We do together what need not be done alone.

Make a motion for help.

Free, confidential services for Judges and Lawyers start with DE-LAP.  
Call confidential private line: (302) 777-0124 or e-mail: cwaldhauser@de-lap.org.  

not. Moreover, for many, the Holidays 
are an emotional trap from family issues 
such as: relationships (many love their 
brothers, sisters and extended family, 
but do not necessarily like spending 
the day with them); weight gain (from 
Thanksgiving to New Year’s Day, the 
average American gains six pounds); 
and contemplating for hours that per-
fect gift.

In the real world,  you cannot totally 
relieve yourself of all the stress in your 
preparations for the holiday season, but 
you can keep your stress under control.

Take hold of your holiday stress 
and the emotional traps before it takes 
hold of you. Should you or anyone you 
know want more information or help 
regarding this subject and other issues 
that may be affecting either your work 
productivity or personal life, call:  The 
Delaware Lawyers Assistance Program 
(DE-LAP) at (302) 777-0124 or visit 
our confidential web site at www.de-
lap.org and email me at cwaldhauser@
de-lap.org. 

From the DE-LAP family: Wishing 
you a happy, healthy, and stress-free 
Holiday Season!   

Notes:
1. Mele, Christopher. “How to Keep Your Office Holi-

day Party From Going Off the Rails.” The New York 
Times. January 20, 2018. Accessed October 26, 
2018. https://www.nytimes.com/2016/12/14/busi-
ness/holiday-party-tips.html.

Carol P. Waldhauser is the Execu-
tive Director of the Delaware Lawyers  
Assistance Program and can be 
reached at cwaldhauser@de-lap.org.

DE-LAP’S HOLIDAY SURVIVAL GUIDE:
A collection of Do’s and Don’ts from Harvard stress expert Alice Domar:

 ▪ Don’t cling to visions of a Norman Rockwell family moment. That happens 
only in paintings. (In other words – ditch the perfectionism.)

 ▪ Do consider family problems when planning celebratory gatherings. If your 
brother drinks too much, avoid a dinner party and throw a dry holiday brunch instead.

 ▪ Don’t travel out of guilt. Have an honest conversation with your family about 
how difficult it is for you to make a trip during the holidays. Suggest visiting say, in 
February, when you’ll have more time to really see one another.

 ▪ Do be flexible with you partner. Some traditions are definitely worth fighting 
for while others you may be able to let go. 

 ▪ Don’t force yourself to revel. If office parties or family gatherings are painful, 
honor your need to celebrate in your own private way.

 ▪ Don’t isolate yourself. Seek out kindred souls and spend time with them. If 
you’re newly divorced, join a support group, volunteer at a homeless shelter, or shop 
for elderly neighbors so you have some human contact.

 ▪ Don’t spend randomly. Set a limit for gifts and stick to it.

 ▪ Do talk with your children. Have a conversation before the season begins 
about realistic expectations. 

 ▪ Don’t hesitate to buy the same gift for several people on your list. As long 
as they don’t know one another, who cares?

 ▪ Do take one vacation day early in the holiday season to get all your shop-
ping finished. You can avoid the crowds and 11th hour pressure.

 ▪ Do remind yourself that the holidays may have been so wonderful in 
childhood because you had no responsibility for making the magic. If you have 
grown-up expectations, you won’t be so disappointed.

 ▪ Do make a list of all your traditions, from decorating to caroling. Keep the 
ones you love, and cross off the ones you don’t.

 ▪ Don’t feel sorry for yourself if you have no parties to go to. Throw your own, 
and feel good inviting others who may not have invitations themselves.

 ▪ Do have compassion for yourself during the holidays. If you are not in a 
celebratory mood – you are not the only one.

 ▪ Do try returning to your old church, synagogue or mosque if you are feeling 
spiritually disconnected. If that does not work, go with friends to their place of worship.

 ▪ Don’t feel pressured to make a spiritual connection during this holiday. 
Set it as a goal to work on next year. Knowing you have a plan will help you feel better 
immediately.
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BOOK REVIEW

Reviewed by Richard A. Forsten, Esquire

I t is often said that money can’t buy 
happiness, and while that may or 
may not be true, one thing is certain: 
money can make a big difference in 

the legal system and basic housing. These 
points are vividly brought home in two 
recent books, Not a Crime to Be Poor and 
Evicted. 

Consider, for a moment, something as 
simple as a traffic ticket. For many, a $100 
traffic ticket will be an annoyance to be 
sure, and $100 (or more, depending on the 
state, the extra fees, etc.) is a fair amount 
of money. Still, for most, a $100 ticket can 
be paid and life will go on, albeit a little 
lighter in the wallet. Imagine, though, 
what $100 means to someone living at 
or near the poverty line. That $100 fine, 
which is an annoyance for many, might 
easily mean the difference between pay-
ing or not paying a utility bill, or buying 
groceries, or being able to pay the rent 
in full. Of course, the more the ticket, 
the more the difficulty. A $200 or $250 
ticket presents an even greater challenge. 
And, if the ticket is not promptly paid, 
there are penalties and a possible suspen-
sion of a license. And, if caught driving 
on a suspended license, arrest and still 
further fines. This is not to suggest that 
there should not be fines associated with 
traffic violations, but it is to suggest that 
the traffic ticket system and its potential 
ramifications look a little different, and 
have potentially far greater ramifications, 
depending on one’s socio-economic status.

Unequal Justice Under Law
Not a Crime to Be Poor
By Peter Edelman (The New Press, 2017)

Evicted
By Matthew Desmond (Crown Pub., 2016)

So too, cash bail. For many, a $500 
or $1000 bail requirement can be met, 
but, for those with limited means, a $500 
or $1000 bail requirement potentially 
means they will be stuck behind bars 
until trial or until the case is otherwise 
resolved, likely putting their job in 
jeopardy (and setting in motion the cas-
cading effects of loss of income). Again, 
the bail system looks a little different 
depending on one’s socio-economic 
status (of course, large bail amounts for 
more serious crimes are a different story).

No one can think that living near or 
below the poverty line is a bed of roses, 
but in Not A Crime To Be Poor, Profes-
sor Peter Edelman demonstrates in a 
fairly convincing manner that those of 
limited means can and often do suffer 
much worse from something as simple as 
a traffic ticket as compared to those in 
the middle and upper classes. And, the 
failure to timely and promptly deal with 
a relatively modest fine can quickly result 
in further fines and a financial hole (or 
worse). His book is an often eye-opening 
reminder of the difficulties which can 
arise in so many situations simply from 
being poor. What appears on the surface 
as a straightforward, fair, even-handed 
system to most can have horrific conse-
quences for those of limited means.

While many will not agree with all of 
Professor Edelman’s suggested solutions, 
the first step towards solving a problem 
is to admit that there is a problem; and, 
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Richard “Shark” Forsten is a Partner 
with Saul Ewing LLP, where he practices 
in the areas of commercial real estate, 
land use, business transactions, and 
related litigation. He can be reached at 
Richard.Forsten@saul.com.

after reading Not A Crime To Be Poor, all 
should be willing to admit that there is 
a problem which needs to be addressed.

Evicted, by Professor Matthew Des-
mond, takes a different approach from 
Not A Crime To Be Poor. While the lat-
ter book has its share of short vignettes 
illustrating the problems it discusses, 
the book is nevertheless more general in 
scope, chock full of statistics and history, 
and written at a broad level. By contrast, 
in Evicted, Professor Desmond simply 
tells the true story of eight poor families 
(and two landlords) trying to get by as 
they endure substandard housing, evic-
tions, and a seemingly endless stream of 
moving from place to place in the City 
of Milwaukee, Wisconsin. That these 
stores are true and involve real people 
only makes them more poignant and 
compelling.

What makes Desmond’s stories es-
pecially compelling is that he is more 
even-handed than one might expect. 
His tenants are not all saints, nor his 
landlords all sinners. They are all real 
people with real foibles and real prob-

lems, who can sometimes be their own 
worst enemies. And, as in Not A Crime To 
Be Poor, the smallest unexpected expense 
can wreak havoc.

Evicted is not all doom and gloom. 
When basic housing needs are secured, 
life can improve dramatically in other 
ways. One of the book’s tenants, Scott, 
was a nurse who lost his job (for stealing 
drugs), became a heroin addict, bounced 
around from situation to situation, and 
was often homeless. But, after finding 
stable housing assistance and meaningful 
counseling, he was able stay off heroin, 
found steady work, and was able to turn 
his life around. Patrice and Doreen, two 
of the other tenants followed in the book, 
were able to move to a small town in Ten-
nessee where they had family and Doreen 
was able to earn her GED and enroll in a 
local community college. For Desmond, 
these particular stories demonstrate the 
importance of stable housing and the 
difference it can make in people’s lives.

Having humanized the dilemma of 
poverty and housing in a moving way, 
Desmond concludes in his work with 

some statistics and some possible solu-
tions in a short epilogue. He extolls the 
potential benefits of a universal housing 
voucher, but acknowledges that there 
is no one-size-fits-all solution, and that 
what works in one part of the country 
may not be successful in another part. 

Money cannot buy happiness, but 
lack of money should not lead to all of 
the situations and problems described 
in Not A Crime To Be Poor and Evicted. 
How these problems are best addressed 
is for another debate, but after reading 
these two books, all should agree that 
these are problems which must be ad-
dressed. 

Same great advice.
Same great service.

At a great new location.

Little Falls Centre One 
2711 Centerville Road, Suite 100 

Wilmington, DE 19808 

/CoverRossiter @CoverRossiter

Great advice. Great people. (302) 656-6632
 www.CoverRossiter.com

Directors Peter Kennedy, Loretta Manning, 
Marie Holliday, Jennifer Pacilli and Eric Williams

Providing Tax, Audit, Trust, 
Accounting, and Back Office 

Services for Attorneys and Law 
Firms throughout Delaware
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.
The Access to Justice awards are given 
in the name of Christopher W. White, a 
long-time attorney with the Community 
Legal Aid Society of Delaware, and 
member of the Delaware State Bar 
Association, who died in April 2010 
at the age of 48. Chris was widely 
known and respected for his advocacy 
work on behalf of the poor, homeless, 
disabled, elderly, troubled and down-
trodden people of Delaware.

Bryan Townsend, Esquire, presented the Access to Justice 
Tribute to DSBA President David J. Ferry, Jr., Esquire, who 
accepted on behalf of the Delaware State Bar Association.

Achievement Award: John M. Fisher Gray, Esquire of E. I. 
du Pont de Nemours and Company.

Leadership Award: Accepted by Robert S. Saunders, Esquire, 
on behalf of Skadden Arps Slate Meagher & Flom LLP.

Service to Children Award: Leslie B. Spoltore, Esquire of 
Obermayer Rebmann Maxwell & Hippel LLP.

Legal Professional Pro Bono Service Award: Claudine 
B. Smith, DCP Pro Bono Director, Delaware Paralegal 
Association of Exelon BSC Legal.

Commitment Award: Derek C. Abbott, Esquire of Morris 
Nichols Arsht & Tunnell LLP.

Bryan Townsend, Esquire, presented the Pro Bono 
Celebration Week Tribute to Thomas V. McDonough, 
Esquire, who accepted the award on behalf on DVLS.

The Small Firm Participation award 
was presented to Ross Aronstam & 
Moritz LLP.

The Large Firm Participation Award and 
The Emerald Award for Most Tocqueville 
Society members were presented to 
Potter Anderson & Corroon, LLP.

The Christopher J. Battaglia Memorial Awards

Wednesday, October 24, 2018 
Chase Center on the Riverfront, Wilmington, DE

DELAWARE STATE BAR ASSOCIATION

2018 Christopher W. White Distinguished 
Access to Justice Awards Breakfast

MANY THANKS 
TO OUR 

SPONSORS:

Bronze Sponsor Bronze Sponsor Bronze SponsorGold Sponsor Gold Sponsor Silver Sponsor
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Breakfast
Santa

THE DELAWARE STATE BAR ASSOCIATION PRESENTS

SATURDAY, DECEMBER 8, 2018 
9 AM - 11 AM | @ THE DSBA

$15 DSBA MEMBERS  |  $25 NONMEMBERS
$10 FOR EACH ADDITIONAL GUEST  |  CHILDREN UNDER 2 ARE FREE
Tickets Include: Photo with Santa, Full Buffet Breakfast, Craft Stations

DSBA  |  405 N. King Street, Suite 100  |  Wilmington, DE
Donations for Emmanuel Dining Room West will be collected at the Event:  Cereal, Oatmeal, Pancake Mix, Coffee, Syrup,  

and items for their holiday dinners such as canned vegetables, boxed mashed potatoes, stuffing, etc.

with

Breakfast with Santa • Saturday, December 8, 2018 • 9 a.m. to 11 a.m. 
Reservations are required. Please RSVP by November 30, 2018. 

Name:  __________________________________________   DE Bar ID No.: ____________     No. of Guests (over the age of 2):  ________

E-mail  (required):  __________________________________________________________   Phone:______________________________________

Check/Charge in the amount of $ ___________________  enclosed.  Please make checks payable to DSBA.

o MasterCard  o Visa  o Amex  o Discover   Exp. date: _______ Card No.: ______________________________

Signature: ____________________________  (Required if card purchase)  CVV: _____   Billing Zip Code: _____________
Please return completed RSVP to DSBA: By fax to (302) 658-5212 or mail to 405 North King Street, Suite 100, 
Wilmington, DE 19801. Refunds issued if cancellation is received no later than one week prior to an event. All 
refund requests must be in writing. Unpaid registrants who fail to attend the event are responsible for the full 
registration fee. Call DSBA at (302) 658-5279 for more information.

For Office Use Only

Thank you to  
our Sponsors:
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Get Noticed!
Take advantage of the target audience of the DSBA Bar 
Journal and initiate new business through referrals 
and building your brand. Placing an ad is easy! 

For more information, contact Rebecca Baird at (302) 
658-5279 or rbaird@dsba.org.

`

STAY ON TOP 
of your CLE Credits 

w i th  DSBA!

A complete list of 
DSBA CLE seminars 

is available on
 our website at 
www.dsba.org.

Delaware State Bar Association 
405 N. King Street, Suite 100 

Wilmington, DE 19801
(302) 658-5279

D SBA drove down the road of 
mobile CLEs on October 12 
when 18 members and staff 
joined speaker Adam Balick 

for “CLE on Tap.” All boarded the coach 
bus at the Chase Center around 9 a.m. and 
began the hour and a half drive to Milton 
to tour the Dogfish Head Brewery. While 
riding to and from their destination, they 
enjoyed Adam’s fascinating lessons on al-
cohol beverage licensing and commercial 
litigation for taprooms, bars, restaurants, 
and brew pubs. He stepped attendees 
through the process of gaining a liquor 
license and appealing a board decision. 

Once at Dogfish Head, everyone was 
treated to a tour of Delaware’s premier 
brewery with “Drunkle Ken,” the ebul-
lient and informative tour guide who 
walked them through the brewing process 
and, more importantly, gave them a taste 
of many of the products. 

Adam’s discussion on Prohibition and 
its effects on liquor laws showed just how 
many of our current regulations date back 
to the characterization of alcohol as an 
evil drink. Everything from regulations 
on proximity of taprooms (they can-
not be closer than .9 miles outside city 
limits), to requirements that brew pubs 
be restaurants, to the rules on how beer 
is manufactured can be traced back to 

CLE ON TAP
CAUTION: THIS CLE MAY CONTAIN  
ALCOHOL

the Prohibition era. Adam spoke about 4 
Del. C. 512(b) and how brew pubs must 
demonstrate that they receive at least 60 
percent of their revenue from the sale of 
complete meals. This too goes back to the 
days when restaurants were considered 
“good” but saloons were “evil.”

The reaction to the seminar by at-
tendees was universally positive. Many 
enjoyed just getting away from the usual 
classroom setting and certainly most 
enjoyed the Dogfish tour. One person 
responded, “This was the best CLE I’ve 
ever attended.” If you missed this CLE, 
you missed a good one. DSBA, however, 
has taken notice of how much it was ap-
preciated and hopes to do something else 
like it soon.  

Our very entertaining and informative tour guide, Ken.
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LOOKING TO 

GROW 
AND 

BUILD 
YOUR 

CLIENT 
BASE?

Join the online DSBA
Lawyer Referral panel

at www.dsba.org.

Opting in is simple and  
free to all DSBA members. 

 
 

 

is pleased to announce that 
Loren R. Barron 

has become a Director of the Firm 
 

July 2018 

Elzufon Austin & Mondell, P.A. 

300 Delaware Ave, Suite 1700 
Wilmington, DE 19801 

(302) 428-3181 
www.elzufon.com 

PRICKETT, JONES & ELLIOTT 
A Professional Association 

IS PLEASED TO ANNOUNCE THAT 

JASON W. RIGBY 
HAS BECOME AN ASSOCIATE OF THE FIRM 

SEPTEMBER 2018 

1310 KING STREET  
WILMINGTON, DELAWARE 19801 

(302) 888-6500

Fax (302) 658-8111 

www.prickett.com  
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LawPay is a registered ISO of Citizens Bank, N.A.

877-861-7363 or visit lawpay.com/dsba

Special offer for
bar members.
Call for details

LawPay is easy, accurate, and so 
efficient - it has increased our cash 
flow tremendously. The recurring 
pay option for clients is the best! 
Can’t beat the rates and the website 
is easy to use! We love LawPay–it 
has really enhanced our firm!

–Welts, White & Fontaine, P.C., Nashua, NH

LAWPAY IS
FIVE STAR! 

Getting paid should be the easiest part of your job, and with 
LawPay, it is! However you run your firm, LawPay's flexible, 
easy-to-use system can work for you. Designed specifically for 
the legal industry, your earned/unearned fees are properly 
separated and your IOLTA is always protected against 
third-party debiting. Give your firm, and your clients, the 
benefit of easy online payments with LawPay.

THE #1 PAYMENT SOLUTION
FOR LAW FIRMS

LawPay is proud to be a vetted and 
approved Member Benefit of the 
Delaware State Bar Association.

Trusted by more than 35,000 firms and
verified ‘5-Star’ rating on

Invoice Payment
Payment Detail

Amount

Card Information

Roy Smith

Name on Card

5555 5555 5555 5555 111

Card Number CVV

500.00$

Reference

Case 1234

Welts, White & Fontaine, P.C.
29 Factory Street
Nashua, New Hampshire
03060

Thank you
for your prompt
payment.

PAY ATTORNEY
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Pro  Bono  Celebration  5K  Run/Walk  	  
RESCHEDULED TO 

SATURDAY, NOVEMBER 17, 2018 
	  	  
                                        Time:  9:00AM  -  Registration  opens  at  8:15AM	  

	  	  	  
                                        Course:    Rockford  Park,  Wilmington,  DE  	  

	  	  
                    Delaware  Pro  Bono  Celebration  5K  Long  Sleeve  

T-Shirts  to  all  participants  	  
	  	  	  

Entry  Fee:  $20  after  October  15,  2018	  
	  	  

Mail  entry  form  and  check  to:  	  
DVLS  at  PO  Box  7306  	  
Wilmington,  DE  19803  or  	  

        Register  Online  with  a  credit/debit  card  at  	  
www.dvls.org  	  

	  	  	  
Entry  Fee  $20    Make  Check  payable  to  DVLS         	  
T-Shirt Size (please circle)    s      M        L                XL	  

	  	  
Name:_____________________________________    Sex:____________       Age:________  
  
Address:______________________________________________________________________  
  
Phone  and  E-Mail:______________________________________________________________  
  
Waiver  of  Release  of  Liability:    In  consideration  of  this  entry  being  accepted,  I,  intending  to  be  legally  bound  
hereby  for  myself,  my  heirs,  executors,  administrators,  waive  and  release  any  and  all  rights  I  may  have  against  
DVLS,  organizers  and  sponsors,  or  any  personnel  for  any  injury  that  I  might  suffer  in  this  event.      
I  attest  that  I  am  physically  fit  and  prepared  for  this  event.    I  grant  full  permission  for  organizers  to  use  
photographs  of  me  and  quotations  from  me  in  legitimate  accounts  and  promotions  of  this  event.    
  
  
Signature:_________________________________________________  
        (Parent/Guardian  must  sign  if  under  18)	  	  
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BULLETIN BOARD

POSITIONS AVAILABLE

BERGER HARRIS LLP seeks two 
Delaware-licensed attorneys to join 
our growing commercial real estate 
and business litigation practice 
groups.   Successful candidates will 
each have 2-5 years of experience in 
the relevant practice area.  The real 
estate candidate will have experience 
handling commercial real estate 
transactions, including acquisitions, 
financings and leasing transactions.  
Experience handling other business 
transactions in addition to real estate 
matters a plus. The business litiga-
tion candidate will have first-hand 
experience practicing in the Dela-
ware Court of Chancery. All candi-
dates must have superior academic 
credentials, a strong work ethic plus 
a commitment to professional devel-
opment, and strong oral and written 
communication skills. Candidates 
should e-mail a resume and cover let-
ter, which will be held in confidence, 
to abrennan@bergerharris.com.

SEEKING ATTORNEYS wishing to 
work part-time in the New Castle County 
Office of Law. Delaware bar and at least 
three years’ of litigation experience re-
quired. Prior workers’ compensation or 
insurance defense experience preferred.  
Flexible work week up to 25 hours.  
Starting rate $37.68 to $53.02 an hour 
depending upon directly-relevant experi-
ence, with an opportunity for annual step 
increases. Email resume by November 
30 to Office Manager April Turner at 
acturner@nccde.org. 

ELDER LAW FIRM seeking legal 
assistant to draft estate planning 
documents and to manage the process 
for executing the documents by cli-
ents.  The position is part-time with 
the potential to become full time. 
Unsuccessful candidates on the 2018 
DE and PA bar exams are welcome 
to apply. Send resumes to kharvey@ 
delawareelderlawcenter.com. 

ARE YOU LOOKING for a change of 
scenery that will recognize and reward 
your knowledge and practice as a Real 
Estate and/or Estate Planning Attor-
ney? If you possess 3+ years of experi-
ence in either of these practice areas, are 
licensed to practice law in Delaware, 
are looking for a career path towards 
partnership, and desirous of working 
at the beach, the Law Office of Susan 
Pittard Weidman, P.A. is looking for 
you! With offices in Rehoboth Beach, 
Ocean View, and Millsboro, we are 
offering the right candidate a competi-
tive salary, benefits, a retirement plan 
and a bonus program. If interested 
in pursuing this opportunity with 
a growing Sussex County law firm, 
please send your resume in confidence 
to susan@spwdelaw.com.

ASSOCIATE ATTORNEY: The Law 
Offices of Doroshow, Pasquale, Krawitz 
& Bhaya seeks an associate to handle 
plaintiff personal injury, workers’ com-
pensation, and bankruptcy law out of 
our downstate Delaware offices. An  
excellent opportunity to build a practice 
while living at the beach. Email resume 
to: DebraAldrich@dplaw.com or call at 
(302) 934-9400. 
REAL ESTATE ATTORNEY: Wilm-
ington DE based mortgage company 
looking for an in-house settlement 
attorney. Shared space with fully fur-
nished offices, shared conference room, 
lobby, kitchen. Attorney will not be 
associated with mortgage company and 
is free to conduct all other business at 
location. Contact Michael Rappucci 
(302) 252-0100.

ASSOCIATE ATTORNEY: Pinck-
ney, Weidinger, Urban & Joyce LLC 
is seeking a corporate and commercial 
litigation associate with 2-5 years of 
experience. Must be admitted to the 
Delaware bar. Excellent research, writ-
ing and oral communication skills are 
required. Please email a cover letter, 
resume and writing sample to Julia 
Dean at jdean@pwujlaw.com.

DEL AWAR E L AW FIR M seeks a 
Delaware licensed attorney to join its 
growing commercial and residential 
real estate practice. The attorney would 
work primarily at the firm’s Dover office. 
Looking for a candidate with strong ties 
to the Kent real estate market. The candi-
date must be able to originate settlements 
from local realtors and lenders. This is  
a great opportunity to grow with the 
firm and manage an office. Candidate 
must be willing to focus in real estate 
and still practice in other areas. Pay 
will be commensurate with experience 
and performance bonuses are available. 
Please send resume with cover letter and 
salary requirements to realepbizlaw@
gmail.com.
ELZUFON AUSTIN & MONDELL, 
P.A. is seeking two F/T Attorneys to 
join its expanding and team oriented 
Workers’ Compensation Defense Dept.  
(1) seeking individual with 2 -5 yrs 
experience in Delaware workers’ com-
pensation defense or claimant matters.  
(2) seeking individual with 2 years 
or less experience. Prior exposure to 
workers’ compensation preferred. Will 
consider newly admitted, soon to be 
admitted, or candidates who plan to sit 
for the Delaware Bar at the next oppor-
tunity. Email cover letter and resume to 
recruiting@elzufon.com.

WILMINGTON, DE - FINANCIAL 
RESTRUCTURING AND BANK-
RUPTCY ASSOCIATE: Fox Roths-
child LLP has a Financial Restructuring 
& Bankruptcy associate opening in the 
Wilmington office. The ideal candidate 
will have experience in all aspects of 
financial restructuring & bankruptcy. 
Representation of chapter 11 debtor and 
creditor committee experience is a plus. 
Candidates must be licensed to practice 
in the State of Delaware. Strong academic 
record and excellent writing skills are 
required. EOE. We are not accepting re-
sumes from search firms for this position 
at this time. Link to apply: https://www.
foxrothschild.com/careers-for-attorneys/
open-positions/.
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BANKRUPTCY ASSOCIATE- DELAWARE OFFICE:

Regional law firm with multiple office locations seeks a Bankruptcy Associate with 1-5 
years of experience to join our Wilmington, Delaware office and be part of a team 
working on matters in Delaware, New York, New Jersey, Maryland, Texas and 
Florida.   We seek a motivated individual devoted to meeting the highest standards of 
excellence and serving clients, and who wants to be part of an established and dynamic 
office and firm Litigation experience is a plus; interest in litigation is required.  Delaware 
bar is required, additional Bar(s) New York, New Jersey, Pennsylvania, Maryland, Texas, 
District of Columbia and/or Virginia a plus.  Strong academic credentials and excellent 
oral and written communication skills are required.  We offer a competitive starting 
salary and a comprehensive benefits program.  Please e-mail resume for consideration to: 

Gayle P. Englert 
Chief Human Resources Officer 

Cole Schotz P.C. 
Court Plaza North 

25 Main Street, P.O. Box 800 
Hackensack, NJ 07602-0800 

genglert@coleschotz.com

Please visit us at our website.  www.coleschotz.com
NEW JERSEY/ NEW YORK/ DELAWARE/ MARYLAND/ TEXAS/ FLORIDA 

Cole Schotz is an Equal Opportunity Employer 

YOUNG CONAWAY is seeking 
motivated attorneys to join its ex-
panding bankruptcy and business 
planning and tax practices.  All can-
didates should demonstrate academic 
excellence and strong legal writing 
skills. Delaware bar admission not 
required, but any candidate not ad-
mitted in Delaware will be required 
to take the Delaware Bar Exam.  
More detailed job descriptions and 
instructions on how to apply are 
available at www.youngconaway.
com/careers.

FULL-TIME ATTORNEY wanted 
for Delaware Real Estate Title Com-
pany in the Shore/Ocean side area 
of Sussex County. We will consider 
a newly admitted attorney, or some-
one looking to re-enter the full time 
work force. This is a career oppor-
tunity to affiliate with a multi-state 
organization committed to high 
quality client service. Experience 
in Real Estate Law is helpful, how-
ever, we will provide professional 
training and support. Respond to:  
resorttitleservices@gmail.com.

OFFICE SPACE

OFFICE SPACE off Kirkwood High-
way: My personal injury practice is tak-
ing up only about half of the 5,000 sq ft 
building that it has. Immediately available 
to non-PI attorney(s) or any small profes-
sional practice: Exclusive use of top floor 
which is completely empty, plus shared 
use of reception, waiting room, 2 confer-
ence rooms, storage, kitchen, break room. 
The top floor is 33’ by 46’ and divided 
into 3-4 rooms (about 1250 sq ft after 
subtracting bathroom, walls, closets).  
Easily fit 2 attorneys and 4 staff.  Price 
to be low, negotiable, with tenant paying 
no utilities except for their separate phone 
line(s).  A great inexpensive space to start 
up a new firm or relocate your existing 
practice. Call (302) 444-8085 or email 
andres@gutierrezdecos.com.
OFFICE FOR R ENT: 600 sq. f t. 
plus use of conference room, reception. 
Kirkwood Highway & Limestone area. 
Contact Leo Boyle (302) 994-1300 or 
ljboyle@verizon.net.  

BULLETIN BOARD

Bulletin board rates are $50 for the 
first 25 words, $1 each additional 
word. Additional features may be 
added to any Bulletin Board ad for 
$10 per feature.

The deadline to place a Bulletin 
Board ad is the 15th of the month 
prior to the month of publication. 

All Bulletin Board ads must 
be received electronically and 
prepayment is required. 

Submit the text of the Bulletin 
Board ad and payment  to  
rbaird@dsba.org.  For more 
information, contact Rebecca 
Baird at (302) 658-5279.

ADVERTISING INFORMATION

Looking for 
referrals?

Make sure  
your colleagues 

know about you!
Advertise in the  

DSBA Bar Journal.

For current advertising rates,  
contact Rebecca Baird  

at (302) 658-5279 or rbaird@dsba.org.
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THE Palate

By Susan E. Poppiti, Esquire

On the Way to Cape May

Susan E. Poppiti is Director of Advancement, Direc-
tor of the Legal Shadowing Program, and a mathemat-
ics teacher at Padua Academy. She is also the “head 
chef” of the school’s culinary club “The Hungry Pandas”.  
Susan can be reached at spoppiti@hotmail.com.

N othing puts me in the holiday mood more than an overnight 
in Cape May, the country’s oldest seaside resort. Below is 
an itinerary Vincent and I developed over the years. 

Where to Stay: Congress Hall
Congress Hall, voted New Jersey’s Best Hotel by Travel & Leisure, 

celebrated its 200th anniversary in 2016. During its long history, Con-
gress Hall has hosted five presidents as well as concerts by renowned 
composer John Philip Sousa. From the rocking chairs overlooking the 
Grand Lawn and the Atlantic to the bunting on the balconies, Con-
gress Hall is an American original. While I never stayed at Congress 
Hall during my childhood, my parents always seemed to find weekly 
summer rentals within blocks of the grand hotel. Not a week went by 
that we didn’t explore the charming lobby filled with black and white 
photographs of vacationers in modest Victorian era bathing costumes. 
From walking along the Promenade (not a boardwalk) to spotting a 
family pedal by in a surrey, a stay in Cape May makes me wax nostalgic.

1:00 p.m. Saturday:  
Lunch at Beach Plum Farm

After checking in to Congress Hall, drive to West Cape May where 
Beach Plum Farm serves casual lunches until 3:00 p.m. The vegetables, 
herbs and even the eggs for all of the restaurants I mention below are 
grown on this 60 acre plus farm. Enjoy a pulled pork sandwich from 
the farm’s own Berkshire pigs, then browse the market for produce 
and other foodie items. For future reference, if you go on a Saturday 
earlier in the fall, you will encounter a festive pig roast and hay rides.

After Lunch…
While on the western side of Cape May, drive to the lighthouse 

and walk off your sandwich by climbing the 199 steps to its top. 
On a clear day you can see up to Wildwood in the north and Cape 
Henlopen, Delaware, in the west. Hop back in the car and drive just 
a bit farther to Sunset Beach on Cape May Point. There you will find 
Cape May diamonds — don’t get too excited, they are just quartz 
pebbles — as well as the wreck of the S.S. Atlantus. This concrete ship 
that carried cargo and troops across the Atlantic during World War 
I was docked in Cape May in 1926 when a storm ran her aground. If 
you stay until sunset, you will experience a dramatic one.

6:30 p.m. Saturday: 
Drinks at The Brown Room

After a rest and freshening up, head to Congress Hall’s lounge 
for a cocktail. Find a spot in front of the fireplace or at the wood 
and marble bar to enjoy the live jazz music. While I am a fan of the 
zebra skin carpet and palm tree decor, my favorite accessory in this 
historic meeting place is a classic Negroni.

8:00 p.m. Saturday: 
Dinner at The Ebbitt Room

Just a short stroll from Congress Hall is the Ebbitt Room, a consis-
tently excellent farm to table experience. In the elegant dining room, 
you can hear the sounds of the live piano music drifting in from the bar 
area. Some of our recommended dishes include: starter — Beach Plum 
Farm Deviled Eggs (preparations change daily); appetizer — Charred 
Octopus with Smoked Yogurt, Chorizo, Corn, Cucumber and Salsa 
Verde; main course — 14 Oz. Creekstone Ribeye with Caramelized 
Shallots and Hand-Cut Herb Parmesan Fries. The drink menu takes 
you back in time by featuring Prohibition era cocktails from The Bee’s 
Knees to a Blood and Sand.

10:30 a.m. Sunday: 
Breakfast/Brunch at Blue Pig Tavern

Choose among many comfort food options to begin your day of 
strolling. Whether you are seated on the bright porch or near the 
dining room’s fireplace, you will feel cozy and warm. It is no surprise 
that all egg dishes feature the vivid yolks from Beach Plum Farm. Our 
favorite is the Eggs Blackstone of two poached eggs, freshly made 
cheddar scallion biscuit (delicious!), crispy bacon, tomato, wilted 
greens, black pepper hollandaise and home fried potatoes. Also fuel 
up on lots of coffee.

Before heading out for your day of exploring, make sure to 
visit the “Winter Wonderland” on Congress Hall’s lawn, open late 
November to December. There you will find a mini shopping village 
and Cape May’s largest Christmas tree.

Begin your stroll on Washington Street Mall where The Whale’s 
Tale — a great spot for greeting cards, shells and unique gifts — has 
stood for over 40 years. Just off the mall is Louisa’s, a little nook 
filled with interesting chocolate bars from around the country and 
beyond. For footwear, visit Casales, a family owned business offer-
ing an extensive selection for men and women along with attentive 
service. Continue to wander the blocks beyond the outdoor mall 
to see the many, many Victorian homes decorated for the season. 
Other not-to-miss gems in Cape May are the antique stores — many 
within walking distance and others on nearly every road out of town.

Enjoy your time Walkin’ in the Winter Wonderland of Cape May, 
a national treasure. 
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INNOVATION
STANDARDCOMES

www.dsba.org/fastcase

Fastcase is one of the planet’s most 
innovative legal research services, 

and it’s available free to members of 
the Delaware State Bar Association.

LEARN MORE AT



Morris James LLP    l    500 Delaware Avenue    l    Wilmington    l    Delaware 19801    l    www.morrisjames.com    l    302.888.6800

is pleased to announce

P. Clarkson Collins, Jr.
has become a Fellow of the

American College  
of Trial Lawyers 

Morris James LLP is pleased to announce that partner P. Clarkson Collins, Jr, has become a Fellow of the American College of Trial 
Lawyers, one of the premier legal associations in North America. The induction ceremony at which Mr. Collins became a Fellow 
took place recently before an audience of 850 persons during the Induction Ceremony at the 2018 Annual Meeting of the College. 

Mr. Collins chairs the Morris James Litigation Practice Group and has more than 38 years of litigation experience in  
complex corporate, commercial, and fiduciary matters in both jury and non-jury trials. He is the current Chair of the Executive  
Council of the DSBA Corporation Law Section.  He has served on the DSBA Judicial Appointments Committee since 2004, 
the DSBA Professional Ethics Committee (Co-Chair, 4 years), the Delaware Supreme Court Committee to Revise Principles of  
Professionalism for Delaware Lawyers and to Develop a Code of Professionalism for Judges (Co-Chair by Appointment in 2003), 
the Delaware Board of Bar Examiners (Secretary, 4 years; Board Member, 6 years), and the Delaware Judicial Nominating  
Commission (6 years). In 1995, Mr. Collins was appointed Guardian ad litem for Kelly Stevens by the Delaware Supreme Court,  
In re Stevens, Del. Supr. 669 A.2d 33, 1995. He received the DSBA Daniel L. Herrmann Professional Conduct Award in 2016.

Founded in 1950, the College is composed of the best of the trial bar from the United States and Canada. Fellowship in the  
College is extended by invitation only to those experienced trial lawyers of diverse backgrounds, who have mastered the art of 
advocacy and whose professional careers have been marked by the highest standards of ethical conduct, professionalism, civility 
and collegiality. 
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