
NOVEMBER 2019     VOLUME 43 • NUMBER 4

IN THIS ISSUE:

Get Involved in DSBA Leadership  P. 2

2019 Awards Luncheon Announcement 
and Registration  P.19

Dr. Martin Luther King, Jr. Annual Breakfast 
and Statewide Day of Service   P. 24



The Delaware State Bar Association is looking 
for a number of talented members to join the 
2020-2021 Executive Committee and lead the 
DSBA to continued success.

The following positions on the Executive Committee of the 
Association must be filled for the year 2020-2021:
Vice President-at-Large; Vice President, New Castle County; 
Secretary; Assistant Secretary; Treasurer; Assistant Treasurer; 
Six Members-at-Large
Note: The Vice President, Kent County and the Vice President, Sussex County will 
be those persons selected by, respectively, the Kent County Bar Association and 
the Sussex County Bar Association.

The following position must be filled for the term as noted:

One (1) DSBA Representative to the Delaware Bar Foundation Board: 
Four-year term
One (1) DSBA Delegate to the ABA House of Delegates:  
Two-year term 

The Nominating Committee wants to consider all interested candidates. If 
you are interested in serving on the Executive Committee or would like to 
recommend a candidate, please send your name or the candidate’s name 
along with a CV and at least one letter of nomination to Mark S. Vavala, 
Executive Director, by email at: mvavala@dsba.org or by mail at: Delaware 
State Bar Association, 405 North King Street, Suite 100, Wilmington, DE 
19801 by February 11, 2020.

WE NEED YOUR HELP TO FIND  
STRONG LEADERS FOR THE FUTURE!

GET INVOLVED IN 
DSBA LEADERSHIP!

Delaware State Bar Association
405 N. King Street, Suite 100
Wilmington, Delaware 19801 
(302) 658-5279

The Nominating Committee  
consists of:

Michael Houghton, Chair 
David J. Ferry, Jr., Vice-Chair

New Castle County
Tarik J. Haskins (2020)

Norman M. Powell (2020)
Geoffrey A. Sawyer III (2020)

Patricia R. Urban (2020)
Bryan Townsend (2020)

Patricia A. Winston (2020)
Jessica Zeldin (2020)

Timothy S. Ferry (2021)
Peter S. Kirsh (2021)

N. Christopher Griffiths (2021)
Donald L. Gouge, Jr. (2021)
Kathleen M. Vavala (2021)
Shakuntla L. Bhaya (2021)
Patricia L. Enerio (2021)

P. Clarkson Collins, Jr. (2022)
Kyle Evans Gay (2022)

Jeffrey S. Goddess (2022)
Loren Holland (2022)

Shannon D. Humiston (2022)
Julia B. Klein (2022)

Antoinette D. Hubbard (2022)

Kent County
Mark J. Cutrona (2020)

Alexander W. Funk (2021)
Laura A. Yiengst (2022)

Sussex County
Hon. Patricia W. Griffin (2020)

Christophe Clark Emmert (2021)
Chase T. Brockstedt (2022)



3DSBA Bar Journal | November 2019

2 Call for Executive Committee Nominations

18 Photographs from The Christopher W. White Distinguished  
 Access to Justice Awards 

19 2019 Awards Luncheon Announcement and Registration

22 Breakfast with Santa Information and Registration 

24 Dr. Martin Luther King, Jr. Annual Breakfast and Statewide 
 Day of Service Registration and Sponsorship Information

FEATURES

Cover Photo: © istockphoto.com/ aimintang 
The Old State House in Dover, Delaware, built in 1791, served as the state capitol until 1933.

DSBA BAR JOURNAL
NOVEMBER 2019 |  VOLUME 43 • NUMBER 4

PRESIDENT
William Patrick Brady

EXECUTIVE DIRECTOR
Mark S. Vavala

EDITORIAL BOARD 
Laina M. Herbert 
Jason C. Powell 
Benjamin A. Schwartz 
Seth L. Thompson

EXECUTIVE COMMITTEE LIAISON
Kathleen M. Miller

PUBLICATIONS EDITOR
Rebecca Baird

PUBLICATION ASSISTANT
Susan Simmons

The Bar Journal is published and distributed  
by the Delaware State Bar Association

405 North King Street, Suite 100
Wilmington, DE 19801
P: 302-658-5279
F: 302-658-5212
www.dsba.org

© Copyright 2019 by the Delaware State 
Bar Association. All Rights Reserved.

The Bar Journal is the independent journal 
of the Delaware State Bar Association. It 
is a forum for the free expression of ideas 
on the law, the legal profession and the 
administration of justice. It may publish 
articles representing unpopular and 
controversial points of view. Publishing and 
editorial decisions are based on the quality 
of writing, the timeliness of the article, 
and the potential interest to readers, and 
all articles are subject to limitations of 
good taste. In every instance, the views 
expressed are those of the authors, and 
no endorsement of those views should 
be inferred, unless specifically identified 
as the policy of the Delaware State Bar 
Association. 

The Bar Journal is published monthly with a 
combined July/August issue.

All correspondence regarding circulation, 
subscriptions, or editorial matters should be 
mailed to:

Editor, DSBA Bar Journal
Delaware State Bar Association 
405 North King Street, Suite 100
Wilmington, DE 19801
or emailed to: rbaird@dsba.org

Letters to the Editor should pertain to 
recent articles, columns, or other letters. 
Unsigned letters are not published. All 
letters are subject to editing. Send letters 
to the address above, Attention: Editor, Bar 
Journal.

For Advertising Opportunities
Call (302) 658-5279, ext. 102

Email: rbaird@dsba.org
Read The Bar Journal online at

www.dsba.org

COLUMNS
4 President’s Corner

6 Editor’s Perspective

12 Tips on Technology

14 Ethically Speaking

16 DE-LAP Zone

20 Book Review

34 The Judicial Palate

38 The Last Word

DEPARTMENTS
8 Side Bar

9 Of Note

9 DSBA Happenings

10 Calendar of Events

11 Section & Committee Meetings

26 In Memoriam

35 Disciplinary Actions

36 Bulletin Board



4 DSBA Bar Journal | www.dsba.org

Mentor – “a trusted counselor 
or guide.” 1 

The month of Novem-
ber inevitably brings the 

Thanksgiving holiday and an opportunity 
for us to reflect on all the things for which 
we give thanks. As I have mentioned 
before in these pages, one of the things 
for which I give the most thanks in my 
professional life is to have had my Dad, 
Jack Brady, a now 60-year member of the 
Delaware Bar, as my mentor throughout 
my legal career. However, I know that 
not all attorneys have been as fortunate as 
myself to have a mentor. For that reason, 
one of my main goals during my term as 
President is to increase awareness of, and 
participation in, the DSBA Mentoring 
Program.2 

When my Dad was admitted to 
practice in 1959, the legal community 
in Wilmington revolved around Rodney 
Square and the adjacent “Lawyers’ Row” 
on King Street. As he has told me many 
times over the years, practically every at-
torney knew each other and, among other 
things, settlements were often made walk-
ing with opposing counsel across Rodney 
Square where your word, and perhaps 
more importantly, your handshake, was 
all that was necessary to resolve a matter. 
For better or worse, the practice of law has 
changed significantly since that time, but 
one thing that has not is the tremendous 
benefit of obtaining advice and guidance 
from more experienced members of the 
Bar. That is where the DSBA Mentoring 
Program fits in.3 

Every year, over 100 new attorneys 
are admitted to the Delaware Bar and 
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PRESIDENT’S CORNER |  BY WILLIAM PATRICK BRADY, ESQUIRE

DSBA’s Mentoring Program

become members of the DSBA. The Mentoring Program is designed to match these 
recently admitted attorneys with more experienced practitioners in order to elevate 
their competence and professionalism and increase the likelihood of their long-term 
success. Specific goals of the Program include the following:

 ▪ Assist in the development and improvement of legal skills
 ▪ Encourage the use of best practices and the highest ideals of professionalism 

and civility in the practice of law
 ▪ Pass on knowledge of and adherence to recognized traditions and customs 

unique to the practice of law in Delaware
 ▪ Cultivate collegial relationships among members of the Bar and involvement 

in the DSBA
Signing up to be a Mentor or Mentee takes only a few minutes on the DSBA website. 

Once you opt in to the Program, you will be matched according to the selections for 
geographic availability, areas of practice, and professional and personal skills. Men-
tors and Mentees are recommended, but not required, to commit to a term of at least 
one year, have at least six in-person meetings and attend at least two DSBA organized 
events together. Participants are also encouraged to provide candid and constructive 
feedback to the DSBA during and after their term about their experiences and ways 
in which they believe the Program can be improved moving forward. 

If you are thinking that you are not sure whether you can commit to meeting with 
the mentor/mentee six times over the course of a year, think about this — that is only 
once every other month and could consist merely of having lunch or coffee together 
or meeting up after work one day. Likewise, the DSBA organized events could be 
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a monthly Section meeting, CLE, or 
even the Bench and Bar Conference. In 
other words, things you may be attending 
anyway. 

I am aware that there may be some 
reluctance to participate by attorneys 
at firms that have in-house mentoring 
programs. However, the DSBA Program 
is not intended to take the place of those 
efforts. Instead, it would help comple-
ment the firms’ work by providing an 
additional avenue to obtain knowledge 
and skills for the Mentees and for Men-
tors to provide guidance to those outside 
their own organization. In addition, while 
Mentors will not have all the answers, in 
some instances, the DSBA Program may 
provide the only outlet for a new attorney 
to discuss certain personal or practice area 

William Patrick (“Bill”) Brady is the 
current President of the Delaware State 
Bar Association.  He is a member of the 
Small Firms and Solo Practitioners Sec-
tion, Real and Personal Property Section, 
Litigation Section and ADR Section of 
the DSBA.  He has been a member of the 
Delaware Bar since 1995 and has served 
on the Executive Committee of the Dela-
ware State Bar Association since 2009.  
He is the founder and managing attorney 
of The Brady Law Firm, P.A. and can be 
reached at wbrady@bradylawde.com. 

concerns, as they may feel as though they 
cannot broach the topic with an attorney 
with whom they work. Sometimes, they 
may just want a second opinion. Person-
ally, I am of the belief that there cannot 
be enough mentoring for attorneys early 
in their careers, particularly if we are to 
see the Delaware Way continue to flourish 
and set us apart from other jurisdictions. 
Regardless, the Program will not be suc-
cessful without participation throughout 
the Bar. For that reason, I strongly encour-
age new attorneys to take advantage of the 
Mentoring Program and for experienced 
attorneys to serve as Mentors.4 

For more information on the Program 
or to sign up to be a Mentor or Mentee, 
please visit the DSBA website at dsba.org/
members-area/mentoring.  

Notes: 
1. “Mentor.” Merriam-Webster. Merriam-Webster. Ac-

cessed October 29, 2019. https://www.merriam-web-
ster.com/dictionary/mentor.

2. At the Bench and Bar Conference and in a prior 
“President’s Corner,” I incorrectly credited Dave 
Ferry for having implemented the Program. While it 
was revived and went online during Dave’s term, it 
had originally been created by Greg Williams when 
he was President in 2013.  Greg, I apologize for the 
oversight and poor memory.

3. Plagiarism alert – much of the next two paragraphs 
is lifted verbatim, or substantially borrowed, from the 
DSBA website. 

4. I recently put my money where my mouth is and 
signed up on the DSBA website to be a Mentor.  I am 
looking forward to being paired with a Mentee and 
hope I can provide to them a fraction of the guidance 
I have received from my Dad over the years. I will 
certainly have no shortage of things to advise him or 
her on what not to do.

Signing up to be a Mentor or Mentee takes only a 
few minutes on the DSBA website. Once you opt 
in to the Program, you will be matched according 
to the selections for geographic availability, areas 
of practice, and professional and personal skills. 
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M y grandmother, Elizabeth Wampler Custer, lived to see her 
106th birthday. Mama Libby, as her family and everyone 
in Rockingham County, Virginia, called her, surprised us 
all when she died on August 10, 2019. We were pretty sure 

she was invincible, even after her hip replacement operation at age 101.
Mama Libby lived in her home until her passing, and her mental 

acuity remained sharp until shortly before she died. Her life was not only 
long, it was storied. But do not take my word for it —  a documentary 
film project is in the works about her. Call me biased, but I think it is 
impossible to convey all the lessons we can learn from my grandmother 
in a documentary, much less in this short article. But, let me try.

Here are the top five things that we, as attorneys, can learn from 
my grandmother.

 1 Do not be afraid to try something new. At the age of fifty or 
so, my grandmother began oil painting, which she had never 

tried before. Mama Libby created dozens of paintings that are now 
hanging in homes across Virginia and beyond. She painted what she 
knew, whether it was Mole Hill behind her house, or the farmhouse 
she called home as a young child. But, she also expanded her vision 
beyond the conventional, painting not only on canvas, but also on 
reclaimed wood siding, a shingle, a window, and a door. A local mu-
seum held an exhibit of her work in 2007, entitled “Paints For Hobby: 
Libby Custer, a Rockingham County Artist.” In her late 90s, when 
her vision limited her ability to continue painting, Mama Libby took 
up motivational speaking. She gave presentations about the chal-
lenges and rewards of growing older, captivating every single audience 
lucky enough to attend. My grandmother spoke to church groups, 
associations, at national conferences, and even came to Delaware to 
speak to Senior Olympians at one of their banquets. She did not lecture 
or brag about her hard-earned wisdom; instead, she relied on humor 
and self-deprecation. I remember seeing her speak and being moved 
by her words, and at the same time laughing hysterically at her anec-
dotes. No one really recalls how her speaking career started, but one 
appearance led to the next, and the next. Word quickly spread. And 
so, learn from Mama Libby: whether it is a new area of the law or a 
new hobby, move beyond your comfort zone. Untapped talent exists 
inside us all, sometimes we just have to discover or uncover it, no 
matter how advanced our stage of life.

The Top Five Things Lawyers  
Can Learn From My Grandmother

EDITOR’S PERSPECTIVE |  BY JASON C. POWELL, ESQUIRE

 2 B e re sou rc e f u l .  My 
grandmother was a prob-

lem solver, though her methods 
may have been unorthodox. If 
her shoes were the wrong color, 
or clashed with her outfit, she 
would get a can of spray paint 
and “fix” them. The answers to 
the legal challenges facing our 
clients are out there. More often 
than not, their cases are not new 
and novel, and we have the ben-
efit of learning what attorneys 
(and Courts) before us have done. 

Mama Libby with 
the author’s two 
children, Matteo 
Powell and Lucia 
Elizabeth Powell, 
in April 2019 with 
o n e  o f  M a m a 
Libby’s paintings 
hang ing i n  t he 
b a c kg r o u n d  o f 
her home. Mama 
Libby and Lucia 
are separated by 
99 years.
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Bar Journal Editor Jason C. Powell is the 
managing director of The Powell Firm, 
LLC, in Wilmington, Delaware. He may 
be reached at jpowell@delawarefirm.
com and more information is available 
at delawarefirm.com.

If you do not have a canvas on which to 
paint, look for some wood siding — law 
review articles, forms, blogs, and other 
resources which can provide answers and 
guidance. The Delaware State Bar As-
sociation is also now offering FastCase 
to attorneys. With all these resources 
available, there is no excuse to wear the 
wrong color shoes.

 3 Do not panic. When my grand-
mother was in her late nineties, 

and still living alone in her home, she 
began wearing a medical alert device. In 
case of an emergency, my grandmother 
could press a button on the device, and 
a communications center would contact 
nearby relatives, and emergency profes-
sionals if necessary. One day, the alarm 
sounded. My cousin got the call, and 
rushed over to her home, expecting the 
worst. There in the kitchen, up on the 
counter, crouched my grandmother, who 
exclaimed, “It’s about x%@* time you 
got here!” She had been trying to get a 
pot from the top of the refrigerator, and 
got stuck while attempting to get down 
from the counter. Rather than panic, she 
used her available resources to get help. 
Learn from Mama Libby. If trouble finds 
you, do not be embarrassed to ask for 
help. Ask early, and ask again if neces-
sary. Do not hesitate. The Delaware State 
Bar Association has resources, but they 
are probably underutilized. Most attor-
neys feel confident they can handle any 
problem. But sometimes that limits us, 
and we do not use the resources available 
to us. When you get stuck, do not panic, 
and ask for help.

 4 Play a game of solitaire every 
morning. Every morning when 

she woke up, my grandmother would sit 
at her sun-soaked dining room table, and 
deal a round of solitaire. In her mind, 
the better she did at solitaire, the better 
her day would be. If she won, the day 
would be stellar. If she lost, the outlook 
for the day looked grim. But this is key: 
she controlled the deck, so she controlled 
how she played the game. If her initial 
try did not yield positive results, Mama 
Libby would reshuffle the cards. This is 

And so, learn from Mama Libby: whether it is a  
new area of the law or a new hobby, move  

beyond your comfort zone.

not to say you should cheat to get better 
results. Rather, by reshuffling the deck, 
she re-framed how her day would turn 
out. Take charge of the deck, start each 
day with a positive and reaffirming out-
look, and see what results follow.

5 Take care of yourself and get 
yourself f ixed if necessary. 

Mama Libby used to say that it is not easy 
getting to be an old lady. When she was 
99 years old, she was headed downstairs 
to the basement to do her laundry. She 
fell down the steps, broke through the 
railing and landed upon a concrete floor. 
She cracked her hip, and for the first time 
in my life she looked frail. Mama Libby 
could no longer move easily, and she 
seemed to be in constant pain, though 
she never mentioned it. At the age of 101, 
she received a hip replacement. Usually 

this type of procedure is not recom-
mended at such an advanced age, but the 
physician recognized that she was an 
unusual case. She endured the surgery 
and rehabilitation, and regained her mo-
bility for the remaining years of her life.

Mobility that allowed her to resume 
her gardening and bridge clubs, among 
other activities while residing in her 
home until she died. It is never too late 
to remedy a problem or to take care of 
yourself. I am grateful for my extended 
time with my grandmother and proud 
to share these examples of how she lived 
her life. 

JACOBS & CRUMPLAR, P.A.  
IS PLEASED TO ANNOUNCE 
that e�ective October 1, 2019, it is joining forces 
with The Law O�ce of Andrea G. Green, LLC in 
Millsboro. Andrea Green and Nicole Evans are 
joining Jacobs & Crumplar and will continue to 
practice in the areas of personal injury and 
workers' compensation. Jacobs & Crumplar will 
also be seeing Kent and Sussex residents for other 
practice areas, including employment law, in the 
Millsboro o�ce. The o�ce will continue to be 
located at 28412 Dupont Boulevard, Suite 104, 
Millsboro, Delaware.
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DSBA’s newest member benefit is 
Clio! Clio’s industry-leading, cloud-
based legal practice management, 
client intake + legal CRM software 
streamlines law firm operations, im-
proves productivity, and enables legal professionals to increase their rev-
enues from one central location. With powerful tools for client intake, case 
management, document management, time tracking, invoicing, and online 
payments, Clio simplifies firm management so you can spend more time do-
ing what you do best — practicing law.

Approved by more than 66 bar associations and legal societies, Clio provides 
industry-leading security, 24/5 customer support, and 125+ integrations with 
legal professionals’ favorite apps and platforms, including Fastcase, Drop-
box, Quickbooks, and Google Apps. Delaware State Bar Association mem-
bers are eligible to receive a 10 percent discount on Clio products. For more 
information, visit the Member Benefits page of www.dsba.org.

YOUR WORDS

Illustrations by Mark S. Vavala

OUR NEXT QUESTION...
What is the best (or worst!)  
gift you have ever received?

Email Rebecca Baird at rbaird@dsba.org and your 
response could be in the next Bar Journal. 

WHAT ARE YOU MOST 
THANKFUL FOR IN 

YOUR CAREER?

SIDE BAR

MEMBER BENEFIT OF THE MONTH

WILLIAM D. JOHNSTON, ESQUIRE
Young Conaway Stargatt & Taylor, LLP 

CHAIR OF THE ALTERNATIVE  
DISPUTE RESOLUTION SECTION

PAST PRESIDENT, 2001-2002

“I have so much to be thankful for in 
my career.  Most of all , I have been 
blessed with the opportunity to be a 
member of the unmatched Delaware 
legal community — lawyers, judges, 
and staf f professionals dedicated to 
providing access to justice for all .” 

MERYEM DEDE,  ESQUIRE
Office of Defense Services 

DSBA MEMBER

“I am thankful to have great mentors 
that believe in me and have encour-
aged me to take risks and follow my 
passions. I am al so thankful for my 
clients, who never fail to remind me 
why I do this .”

CLIO
Legal Practice Management Software 

WAYS LAWYERS CAN IMPROVE PRODUCTIVITY

TOP 5

3 Get Part-time Help
If you are swamped but cannot afford 
a new employee, you can hire a part-
time or contract employee to help 
ease things. A number of services offer 
“virtual paralegals” who offer legal 
support via the Internet. Google it!

Work While You Move
Keep yourself invigorated and engage 
in simple office exercises to get out of 
your sedentary lifestyle.  Try stretches, 
walking, standing, lifting office ob-
jects, etc. 

42 Split the To-Do List in Two
Harvard Business Review recom-
mends a daily “focus list” and “out-
source” list. Get someone to pick up 
the slack on things you do not have to 
do personally.

Do Not Fret About Cash
Set realistic goals, create a business 
development plan to meet the goals, 
act on the plan. Do not get bogged 
down with how much you are bring-
ing in; the money follows the sound 
business plan.

5

1 Make a To-Do List Every Day
Create a list of tasks to be done 
today; ignore things that do not 
require prep time or that your staff 
can help with. This takes only a little 
time, but can be a big time-saver.

Source: Casey S. Sullivan, Esquire /  Findlaw.com

There are only so many hours in a day — and with Daylight Saving Time 
ending on November 3, the days will feel even shorter. Here are a few 
ways to maximize your time so you can leave at the end of the day feeling 
accomplished.
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Judge Rob Young and his troupe of un-
likely thespians is back with another musi-
cal. This time it is very loosely based on 
the plays of Tennessee Williams. The mu-
sical, The Tennessee Waltz (or Suddenly, a 
Tattooed Cat on a Glass Streetcar) is the 
culmination of a passion for musical the-
atre mixed with a desire to help others. All 
proceeds from the play are donated to the Combined Campaign for Justice 
which raises funds to provide operating support for Delaware’s three agen-
cies dedicated to providing legal assistance to indigent clients.

There will be three performances this year, two in New Castle County and 
one in Kent County:  November 15 and 16 at the Tatnall School, 1501 Bar-
ley Mill Road, Wilmington, starting at 7:30 p.m. and November 17 at The 
Schwartz Center for the Arts, 226 South State Street, Dover starting at 2:00 
p.m. The group has performed a different play every two years, usually based 
on subject matters which are unusual for the musical genre. In past years, 
there have been shows based on the works of Herman Melville, Theodore 
Dreiser, and Arthur Miller. The most recent production is under their new 
incorporated name of “Pro Fundo Bono” and more information as well as 
tickets for purchase can be found at www.profundobono.org.

Condolences to Shakuntla L. Bhaya, 
Esquire, on the death of her mother, Asha 
Bhaya, who died on September 29, 2019. 

Condolences to the family of Douglas 
M. Hershman, Esquire, who died on 
October 9, 2019. 
Condolences to Larry J. Tarabicos, Es-
quire, on the death of his father, James 
(Jimmy) Tarabicos, who died on October 
12, 2019. 
Condolences to the family of William 
T. Allen, Esquire, who died on October 
13, 2019.
Condolences to the family of Charles 
M. Allmond III, Esquire, who died on 
October 16, 2019.

If you have an item you would like to sub-
mit for the Of Note section, please contact  
Rebecca Baird at rbaird@dsba.org.  

OF NOTE

Call for Bar Journal Editorial Advisory 
Committee Members

Profundo Bono’s Biannual Musical  
The Tennessee Waltz 

The DSBA is looking for avid readers of the Bar Journal to serve as members 
of the newly formed Editorial Advisory Committee. Serving on the EAC is 
an opportunity to contribute to the content and direction of the DSBA’s 
monthly publication. 

EAC members will work with the Editorial Board and DSBA staff overseeing 
publication of the Bar Journal. This may include:

 ▪ Establishing and maintaining an editorial calendar

 ▪ Advising on issues related to content

 ▪ Identifying authors

 ▪ Writing articles and/or securing content

 ▪ Identifying topics and issues relevant to members

 ▪ Reviewing articles

 ▪ Assisting in gaining advertising revenue

The maximum committee size is 10 members. Appointment is for a two-year term. 
The EAC is composed of Delaware-licensed lawyers who are members of the 
DSBA with varied practice, geographic, and publishing backgrounds. Potential 
EAC members should possess skills in writing and/or editing. EAC’s recom-
mendations are advisory only; final editorial decisions are made by the Editors.

If you are interested in serving on the EAC, please submit a current curricu-
lum vitae and letter of interest to Rebecca Baird at rbaird@dsba.org no later 
than November 13, 2019.  DSBA HAPPENINGS

Congratulations to 
DSBA Member Rich-
ard “Shark” Forsten, 
E squ i re ,  on being 
named a 2019 Gover-
nor’s Outstanding Vol-
unteer Award Recipient 
by the Delaware State 
Office of Volunteerism and Governor 
John Carney. Richard was recognized 
for his significant contribution, engage-
ment and impact in multiple areas, 
including his service as President of the 
Appoquinimink School Board, service 
as President of the Everett Theatre in 
Middletown, Delaware, and service on 
numerous charitable boards, includ-
ing Goodwill of Delaware, the Ronald 
McDonald House of Delaware, and 
certain Ministry of Caring boards. He 
has also been recognized by the Delaware 
Supreme Court for exemplary pro bono 
publico service.

We want to know when something big hap-
pens in your life! Tell us about your achieve-
ments and milestones by emailing Rebecca 
Baird at rbaird@dsba.org.  
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Professional 
Guidance Committee

This committee provides peer counseling 
and support to lawyers overburdened by 
personal or practice-related problems. It 
offers help to lawyers who, during difficult 
times, may need assistance in meeting law 
practice demands. The members of this 
committee, individually or as a team, will 
help with the time and energy needed to 
keep a law practice operating smoothly and 
to protect clients. Call a member if you or 
someone you know needs assistance.

New Castle County

Karen Ann Jacobs, Esquire, Co-Chair*

Victor F. Battaglia, Sr., Esquire

Dawn L. Becker, Esquire

David J.J. Facciolo, Esquire

David J. Ferry, Jr., Esquire

Robert D. Goldberg, Esquire

Bayard Marin, Esquire

James K. Maron, Esquire

Wayne A. Marvel, Esquire

Michael F. McTaggart, Esquire

Denise D. Nordheimer, Esquire

Elizabeth Y. Olsen, Esquire*

Kenneth M. Roseman, Esquire*

Hon. Janine M. Salomone

Yvonne Takvorian Saville, Esquire  

R. Judson Scaggs, Esquire*

David A. White, Esquire

Gregory Brian Williams, Esquire

Hon. William L. Witham, Jr.

Kent County

Crystal L. Carey, Esquire

Edward Curley, Esquire

Elizabeth O. Groller, Esquire

Clay T. Jester, Esquire

Mary E. Sherlock, Esquire, Co-Chair*

Sussex County

Larry W. Fifer, Esquire

Eleanor M. Kiesel, Esquire

Dennis L. Schrader, Esquire, Co-Chair*

Carol P. Waldhauser, Executive Director
DSBA/DE-LAP Liaison

*Certified Practice Monitor 

November 2019
Thursday, November 14, 2019 
Office & Trial Practice: The Racketeer Influenced and  
Corrupt Organizations Act 
3.5 hours CLE credit including 0.3 credits in Enhanced Ethics 
Delaware State Bar Association, Wilmington, DE 
Webcast to Morris James, LLP, Dover, DE 
Webcast to Tunnell & Raysor, Georgetown, DE

Friday, November 15, 2019 
Social Media Marketing for Small Firms 
2.0 hours CLE credit 
Delaware State Bar Association, Wilmington, DE 
Webcast to Morris James, LLP, Dover, DE 
Webcast to Tunnell & Raysor, Georgetown, DE

Tuesday, November 19, 2019 
Another Dimension to Diversity: 
Learning from the Experience of Lawyers with Disabilities   
2.5 hours CLE credit in Enhanced Ethics 
Delaware State Bar Association, Wilmington, DE 
Webcast to Morris James, LLP, Dover, DE 
Webcast to Tunnell & Raysor, Georgetown, DE

Wednesday, November 20, 2019 
Mediation in Delaware Courts  
3.0 hours CLE credit including 0.5 credits in Enhanced Ethics 
Delaware State Bar Association, Wilmington, DE 
Webcast to Morris James, LLP, Dover, DE

December 2019
Tuesday, December 10, 2019 
Awards Luncheon 
Hotel du Pont, Wilmington, DE

Thursday, December 12, 2019 
Global Sustainability and the Law  
1.5 hours CLE credit in Enhanced Ethics 
Delaware State Bar Association, Wilmington, DE 
Webcast to Morris James, LLP, Dover, DE 
Webcast to Tunnell & Raysor, Georgetown, DE

Friday, December 13, 2019 
Family Law Update 
6.0 hours CLE credit 
Hilton Wilmington/Christiana, Newark, DE 19713

Saturday, December 14, 2019 
Breakfast with Santa  
Delaware State Bar Association, Wilmington, DE

Tuesday, December 17, 2019 
Segregation and Inclusion   
3.0 hours CLE credit 
Delaware State Bar Association, Wilmington, DE 
Webcast to Morris James, LLP, Dover, DE 
Webcast to Tunnell & Raysor, Georgetown, DE

Dates, times, and locations of Events and CLEs may occasionally change after time  
of press, please consult the DSBA website for the most up-to-date information at  
www.dsba.org.

CALENDAR OF EVENTS
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Please contact LaTonya Tucker at ltucker@dsba.org or (302) 658-5279 to have your  
Section or Committee meetings listed each month in the Bar Journal.

November 2019
Wednesday, November 13, 2019 • 4:00 p.m. 
Real and Personal Property Section Meeting 
Brian Frederick Funk, P.A., 24 Polly Drummond Hill Road, Newark, DE

Friday, November 15, 2019 • 12:00 p.m. 
Workers’ Compensation Section Meeting 
Elzufon Austin & Mondell, P.A., 300 Delaware Avenue, Suite 1700, Wilmington, DE 

Tuesday, November 19, 2019 • 12:30 p.m. 
Labor and Employment Section Meeting 
Connolly Gallagher LLP, 1201 North Market Street, 20th Floor, Wilmington, DE 

Thursday, November 21, 2019 • 12:00 p.m. 
Executive Committee Meeting 
Delaware State Bar Association, 405 North King Street, Suite 100, Wilmington, DE

Thursday, November 21, 2019  • 12:30 p.m. 
Torts and Insurance Section Meeting 
Tybout, Redfearn & Pell, 750 Shipyard Drive, Suite 400, Wilmington, DE 

Thursday, November 21, 2019  • 4:00 p.m. 
Elder Law Section Meeting 
The Levinson Firm, 1326 North King Street, Wilmington, DE 

Thursday, November 21, 2019  • 4:00 p.m. 
Family Law Section Meeting 
Bayard, P.A., 600 North King Street, Wilmington, DE

Monday, November 25, 2019  • 4:00 p.m. 
Taxation Section Meeting 
PNC Hawthorn, 222 Delaware Avenue, Suite East 1800, Wilmington, DE

December 2019
Tuesday, December 3, 2019 • 3:30 p.m. 
Estates and Trusts Section Meeting 
Morris James LLP,  500 Delaware Avenue, Suite 1500, Wilmington DE

Wednesday, December 4, 2019 • 12:30 p.m. 
Women and the Law Section Meeting 
Delaware State Bar Association, 405 North King Street, Suite 100, Wilmington, DE

Thursday, December 5, 2019 • 6:00 p.m. 
Young Lawyers Section Happy Hour and Toys for Tots Drive 
Cafe Mezzanotte, 1007 North Orange Street, Wilmington, DE

Wednesday, December 11, 2019 • 4:00 p.m. 
Real and Personal Property Section Meeting 
Brian Frederick Funk, P.A., 24 Polly Drummond Hill Road, Newark, DE

Wednesday, December 18, 2019 • 9:00 a.m. 
ADR Section Meeting 
Young Conaway Stargatt & Taylor, LLP, Rodney Square, 1000 North King Street, 
Wilmington, DE 

Thursday, December 19, 2019 • 12:00 p.m. 
Executive Committee Meeting 
Delaware State Bar Association, 405 North King Street, Suite 100, Wilmington, DE

Thursday,  December 19, 2019  • 4:00 p.m. 
Elder Law Section Meeting 
The Levinson Firm, 1326 North King Street, Wilmington, DE 

Thursday,  December 19, 2019  • 4:00 p.m. 
Family Law Section Meeting 
Bayard, P.A., 600 North King Street, Wilmington, DE

Thursday,  December 19, 2019  • 5:30 p.m. 
Torts and Insurance Section Meeting 
TBD

SECTION & COMMITTEE MEETINGS
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L ess than a year ago, I wrote 
about redaction missteps lead-
ing to a major and embarrassing 
revelation in a high-profile case. 

Unfortunately, this seems to be a recur-
ring issue, with the most recent reported 
incident involving an AmLaw 10 firm.

At the beginning of 2019, the head-
lines were about lawyers for former Trump 
campaign manager, Paul Manafort, 
botching a redaction of information for 
a court filing. In 2018, in the Parkland 
Florida school shootings case, the school 
district unsuccessfully attempted to 
redact a document that contained confi-
dential information about the shooter. In 
2017, attorneys at the U.S. Department 
of Justice failed to redact information 
properly in a LIBOR-rigging case against 
a former Deutsche Bank trader. In the 
latest episode, a reporter was able to 
retrieve information protected by grand 
jury secrecy rules from a court filing, 
which a team from the Jones Day firm 
had reviewed to confirm the grand jury 
testimony had been redacted.  

In addition to the embarrassment of 
having exposed protected information, 
in some cases disciplinary consequences 
are possible, as attorneys in Illinois and 
Kentucky learned for failing to redact 
personal information in court filings 
properly.

Redaction of information is a process 
that occurs hundreds of times each day 

Redaction Misstep Leads to Yet 
Another Major Disclosure in a 
High-Profile Case 

TIPS ON TECHNOLOGY |  BY KEVIN F. BRADY, ESQUIRE

in law firms and at vendors across the 
country. That fact, however, does not 
mean that performing the task is simple, 
or that errors will not occur. For example, 
in the case where Jones Day represented 
a pharmaceutical company accused of 
fraudulently marketing a prescription 
opioid and the attorneys handling the 
matter blacked out the protected text, 
then created a document using print-to-
pdf (using Word and Adobe Acrobat). A 
reporter copied the boxes of blacked-out 
text from the court filing, and pasted to 
a new document on which the underlying 
text appeared. (The same technique had 

been used in the Paul Manafort case.)  
The faulty redactions described grand 
jury testimony and said four grand juries 
had heard testimony from 79 witnesses 
before returning an indictment against 
the pharmaceutical client.

Jones Day did not seek to excuse 
the error, but explained in a letter to 
the Court that a “technical weakness in 
the redaction process was caused by the 
method of redaction [using Microsoft 
Word and “printing” to Adobe PDF], 
rather than the redaction software our 
law firm has in place that is specifically 
designed to avoid such issues,” and that 
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Employee Benefits | Property & Casualty 
Personal Risk | Retirement Consulting

©2017 USI Insurance Services. All Rights Reserved.  

302-658-8000  |  www.dsbis.com

Insurance Services for 
Delaware Attorneys

The Delaware State Bar Insurance Services (DSBIS) offers 
comprehensive, highly customized insurance solutions 
and risk control services to protect lawyers from 
professional exposures and provide enhanced member 
services.
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Powered by USI, DSBIS brings decades of risk 
management experience, a proprietary risk analysis 
process and a local team supported by the expertise of 
more than 4,400 USI professionals nationwide to reduce 
cost and lower risk for your firm.

Since 1940, our Wilmington office has provided the 
insurance solutions and services that lawyers count on 
to protect their families, their firms and their employees.  
At DSBIS, we’ve got you covered.

Kevin F. Brady is Of Counsel at Red-
grave LLP in Washington D.C. and can 
be reached at kbrady@redgravellp.com.

“Tips on Technology” is a service of the 
E-Discovery and Technology Law Section 
of the Delaware State Bar Association.

“[t]he failure to use this software was 
inadvertent oversight.” 

Under Rule 1 of the Delaware Rules 
of Professional Conduct, lawyers are 
required to understand and manage the 
risks associated with the use of technol-
ogy. In addition, Rules 1.6 and 1.15 
require attorneys to preserve the client’s 
confidential information. Perfection in 
handling digital information may not 
be attainable, but repeated mistakes like 
those described in this article highlight 
the increasing technological complexity 
attorneys face, and the need for vigilance 
to avoid mistakes that might be charac-
terized as demonstrating a lack of com-
petence and result in claims for attorney 
malpractice or discipline.

While it is easy to be a Monday morn-
ing quarterback, the reality is that there 
are many lawyers and law firms who do 
not have an IT or litigation support team 
on staff to explain the not-so-obvious 
risks associated with technology. Many 
lawyers have small institutional clients 
that may not have a General Counsel, an 

IT staff, or individuals with the expertise 
to understand the risks.

What these cases teach is that, to 
minimize the risk of embarrassment, 
disclosure of information entitled to 
protection, or even ethical ramifications, 
it is critically important to understand 
what options exist for doing redactions 
correctly, executing the chosen option 
carefully, and double-checking the result. 

The Rules establish that it is counsel’s 
responsibility to understand legal and 
technical issues associated with managing 
even simple tasks involving digital infor-
mation. In this connection, it is impera-
tive that you or a competent consultant 
understands how the software — even 
software as ubiquitous as Word or Adobe 
Acrobat — functions and, more impor-
tantly, its limitations. At the very least, 
for redacted documents, follow the “trust 
but verify” approach — take a sample of 
your redactions, copy them, and paste the 
redacted (blacked-out) information into 
a new document to see if you can see the 
redacted text.

With the increase in state privacy 
laws and federal regulations regarding 
the management and disclosure of con-
fidential personal information, the chal-
lenges to manage information properly, 
and redact where necessary, will con-
tinue. Understanding and assessing the 
risks associated with any technology you 
use, especially technologies that others 
have struggled to use properly, is one of 
the keys to successfully managing your 
data and complying with your ethical 
obligations.  

Notes: 
1.  See Letter from James R. Wooley, Esq. (Jones Day) 

to Magistrate Judge Pamela Meade Sargent, (Sept. 
13, 2019), Case No.: 1:19-cr-00016, Dkt.No. 144, 
(W.D Va). 
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The Year in Review: 2019

ETHICALLY SPEAKING |  BY CHARLES SLANINA, ESQUIRE

“Ethically Speaking” continues with an ongoing 
digest of recent American Bar Association 
formal opinions issued by the Standing Com-
mittee on Ethics and Professional Responsi-

bility that you might have missed from the last compendium 
in March 2019. 

Formal Opinion 486 (May 9, 2019):  
Obligations of Prosecutors in Negotiating Plea 
Bargains for Misdemeanor Offenses

This Opinion addresses a prosecutor’s obligations under 
the Model Rules when negotiating with unrepresented indi-
viduals during the plea bargaining process for a misdemeanor 
charge. The Opinion begins by stating that the prosecutor’s 
ethical obligations in this situation exist independently of any 
constitutional or statutory obligations that prosecutors may 
owe to an accused. 

Model Rule 3.8(b) and (c) (also found in the Delaware 
Professional Conduct Rules) outlines the special professional 
responsibilities of a prosecutor. Comment [1] to the Rule states, 
“A prosecutor has the responsibility of a minister of justice and 
not simply that of an advocate.”  

Duty to Ascertain the Existence of Probable  
Cause to Charge

Rule 3.8(a) prohibits the prosecution of “a charge that 
the prosecutor knows is not supported by probable cause.” 
The Committee noted that “if a prosecutor’s workload is too 
heavy to permit the independent assessment of each charge 
as required by Rule 3.8(a) and the supervision of other State 
actors and their work product relevant to each case as required 
by Rule 5.1(b) and (c) and Rule 5.3(b) and (c), the prosecu-
tor may not be able to provide the competent representation 
required by Rule 1.1, nor act with the diligence required by 
Rule 1.3. The Committee noted that it had previously ad-
dressed the ethical obligation of lawyers representing indigent 
criminal defendants whose caseloads interfere with competent 
and diligent representation in Formal Opinion 441. The 
Committee concluded that the same analysis applies to pros-
ecutors. If workloads interfere with competent and diligent 
representation, appropriate remedial steps must be taken by 

the prosecutor and/or the supervising attorneys to whom the 
prosecutors reports, for example, reassigning cases or limiting 
other duties. 

Right to Counsel
Rule 3.8(b) requires the prosecutor to “make reasonable 

efforts to assure that the accused has been advised of the right 
to, and the procedure for obtaining, counsel and has been given 
reasonable opportunity to obtain counsel.” The Committee 
concluded that while Rule 3.8 does not require a prosecutor 
to suffer undue delay or otherwise compromise legitimate 
law enforcement objectives in order to meet this obligation 
under the Rule, prosecutors still have specific responsibilities 
to ensure that those who are or may be entitled to counsel are 
afforded the information and reasonable time necessary to 
retain a lawyer. 

Duty Not to Seek Waivers of Important  
Pre-Trial Rights

Rule 3.8(c) provides that “a prosecutor shall not seek to 
obtain from an unrepresented accused a waiver of important 
pre-trial rights, such as the right to a preliminary hearing.”  
The Committee notes that the Rule prohibits seeking a waiver 
from an unrepresented “accused” and is not limited to someone 
who is formally a “defendant.” The Committee also noted 
that “inducement” includes efforts to persuade and, therefore, 
reaches a bare request to waive important pre-trial rights. 
Finally, the use of the term “procedural rights” which replace 
the earlier “pre-trial rights” broadens the scope of the Rule by 
extending its application to all important rights including at 
the pre-trial stage. 

Plea Bargaining with an Unrepresented Accused
The Committee noted that whether or not an unrepre-

sented accused has invoked the right to counsel, Rules 4.1, 4.3 
and 8.4(c) constrain a prosecutor’s conduct when negotiating 
a plea bargain. 

Rule 4.1 prohibits a lawyer from knowingly making “a 
false statement of material fact or law to a third person.” The 
Committee opines that this Rule was intended to preclude 
misrepresentations by counsel and as noted by Comment [1] 
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Formal Opinion 488 (September 5, 2019):  
Judges’ Social or Close Personal Relationships  
with Lawyers or Parties as Grounds for 
Disqualification or Disclosure

The Committee was asked to address a situation where a 
judge’s relationship to others who are not his spouse, domestic 
partner, or close family serve as a basis for disqualification. The 
Committee opined that public confidence in the administration 
of justice demands that judges be impartial, free from bias and 
prejudice. In addition to actual impartiality, the Committee 
noted that the public must also perceive judges to be impartial. 
As a result, the Model Code requires judges to avoid even the 
appearance of impropriety in performing their duties. However, 
judges must also avoid disqualifying themselves too quickly or 
too often to avoid encouraging litigants to use disqualification 
motions as a means of judge-shopping. 

In analyzing rule 2.11(A) of the Model Code of Judicial 
Conduct, the Committee distinguished between acquaintances, 
friendships, close personal relationships and romantic relation-
ships. The Committee also discussed the use of waivers by the 
parties after full disclosure by the judge of the relationships. 

The Committee recommended that, in deciding whether 
to disqualify themselves, judges should initially take the lesser 
step of disclosing the relationship to the others lawyers and par-
ties before reaching a decision as to whether or not the judge’s 
relationship with the parties will affect or call into question 
the judge’s impartiality.

Thanks to the ABA for their guidance. Happy Thanksgiv-
ing to all of you! 

“Ethically Speaking” is intended to stimulate awareness of ethical issues. 
It is not intended as legal advice nor does it necessarily represent the opinion of 
the Delaware State Bar Association. 

“Ethically Speaking” is available online. Columns from the past five years 
are available on www.dsba.org.  

Charles Slanina is a partner in the firm of Finger & Slani-
na, LLC. His practice areas include disciplinary defense 
and consultations on professional responsibility issues. 
Additional information about the author is available at  
www.delawgroup.com.

to this Rule, misrepresentations can occur by partially true 
and misleading statements or omissions that are the equivalent 
of false statements. 

Rule 4.3 prohibits a lawyer from giving legal advice to an 
unrepresented person other than the advice to secure counsel. 
Finally, Rule 8.4(c) prohibits a lawyer from engaging in con-
duct involving dishonesty, fraud, deceit or misrepresentation. 
The Committee concluded that each of these Rules apply to 
prosecutors in the context of plea negotiations.  The Commit-
tee went on to note that the prosecutor’s duties under these 
Rules do not end once a plea has been accepted. While or 
after the plea is being entered before the court, the Committee 
found that a prosecutor cannot knowingly permit an uncon-
stitutional plea to be entered by an unrepresented accused. 

Formal Opinion 487 (June 19, 2019):  
Fee Division with Client’s Prior Counsel

The Committee begins by noting that a client has the 
right to terminate a lawyer’s services at any time, but when 
the client terminates counsel without cause in a contingency 
fee case, counsel may be entitled to a quantum meruit fee 
(sometimes provided for in the contingency fee agreement as 
a “conversion clause” or “termination clause”). The Opinion 
concludes that successor counsel must advice predecessor 
counsel of a recovery. Successor counsel must also advise the 
client in writing that predecessor counsel may have a claim 
to a portion of the legal fee upon recovery. The Committee 
opines that the provision of Rule 1.5(e) regarding fee sharing 
between lawyers of different firms does not apply since that 
Rule only deals with different attorneys in the same firm 
handling a case simultaneously. 

Formal Opinion 487 concludes that a client must agree on 
the eventual fee allocation between prior and successor counsel. 
Where the client does not agree as to the amount of the fee to be 
remitted to prior counsel, the Committee finds that successor 
counsel may offer the client an assessment of the legitimacy of 
the prior counsel’s fee claim, but where a disagreement persists 
between prior counsel and the client as to the amount of the 
fee, successor counsel must hold the disputed portion of the 
funds in a client trust account pursuant to Rule 1.15(e). 

Visit www.dsba.org and go to the ONLINE tab under CLE to access DSBA CLE Online content.

DSBA CLE ONLINE
View an online CLE seminar ANYTIME, ANYWHERE.
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Recharge Your Operating System 
this Holiday Season

DE-LAP ZONE |  CAROL P. WALDHAUSER, EXECUTIVE DIRECTOR

T ired and a little burned out, Jane decided that 
she would review her calendar before leaving the 
law office for the day. Jane could not believe her 
eyes — and sudden feeling of disbelief — the 

holiday season is upon us yet again! How will she recharge 
her operating system to include more events and tasks as a 
result of the holidays?

Rather than feeling overwhelmed, DE-LAP is collecting 
tips to help you re-charge your operating system and maybe 
even enjoy the holiday season from the holiday office party 
to the holiday family gatherings. Therefore, aside from 
using your go-to food for fast fuel, here are some simple 
suggestions for holiday crunch time.

The Holiday Office Party 101
The holiday office party can be a complex situation. 

You are supposed to hang out with your coworkers, have 
fun, and let loose. On the other hand, you cannot have 
too much fun, drink too much in the way of spirits, or get 
too loose. Why? Because unlike Vegas, what happens at 
the office holiday party may not stay at the party. More 
specifically, you need to keep balance so you do not become 
the next day’s gossip. But, there are ways that you can plan, 
prepare, and implement strategies that will keep you safe 
and can even help you shine — rather than crash — at the 
holiday office party.

Why is “Know Your Drinking Limit” Number 
One?

Caron Treatment Centers, which treats drug and alcohol 
addictions, found that 85 percent of 2,018 adults surveyed 
last year said they believed that it was appropriate to 
drink at a holiday party at work. According to a company 
statement, of those who attended such parties, 11 percent 
reported experiencing negative physical and social effects 
from drinking, including passing out, needing to apologize 
to colleagues, and having their behavior hurt their standing 
at work. “Drinking too much at a workplace party is one 

TEN TIPS  
FOR THE HOLIDAY OFFICE PARTY

10.  Do not dance romantically with another co-worker.

9.  Be sensitive to different religious affiliations.

8.  Use the party as an opportunity to meet people you  
 do not already know. Pay people compliments, ask  
 about holiday plans, brush up on faces and names, and  
 arm yourself with conversation starters.

7.  Don’t explicitly conduct business and look like you are  
 having fun.

6.  Don’t go on an empty stomach, but at the party – eat.

5.  Ask about the dress code ahead of time and dress for  
 the occasion.

4.  Remember to say “thank you.” Be sure to thank your  
 boss and the organization before you leave. The next 
 day send separate notes or emails thanking them again. 

3.  Bad behavior can be documented and shared in real  
 time on social media. It can and will damage your  
 reputation. Be vigilant.

2.  If party is on a weeknight, show up for work the next day.  
 Have an exit strategy.

1.  Know your drinking limit. If you are not driving, you need  
 to prepare yourself ahead of time by setting guidelines,  
 whether that is one or two drinks maximum. Have a desig- 
 nated driver or Uber and/or Lyft apps ready. If you are  
 driving, just say no. Do not drink and drive.

of the quickest ways to derail your career,” Doug Tieman, 
Caron’s President and Chief Executive Officer said. “Party 
organizers should try to strike a balance between treating 
workers as adults and curbing potentially bad behavior.”1

The Family Gatherings 101
Let’s face it, many of us fantasize that our holiday cel-

ebrations will be a photocopy of a Norman Rockwell print. 
Fortunately, some individuals succeed. Unfortunately, some 
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DE-LAP’S HOLIDAY SURVIVAL GUIDE 
A COLLECTION OF DO’S AND DON’TS FROM HARVARD STRESS  
EXPERT, ALICE DOMAR

 ▪ Do consider “Getting Pumped” by playing your favorite “get started 
song.” Rather than slow, soft holiday songs, it may be your favorite rock 
song from the 80s such as White Snake or Foreigner that will get you moving.

 ▪ Don’t cling to visions of a Norman Rockwell family moment. That hap-
pens only in paintings. (In other words – ditch the perfectionism.)

 ▪ Do consider family problems when planning celebratory gatherings. If 
your brother drinks too much, avoid a dinner party and throw a dry holiday 
brunch instead.

 ▪ Don’t travel out of guilt. Have an honest conversation with your family 
about how difficult it is for you to make a trip during the holidays. Sug-
gest visiting say, in February, when you’ll have more time to really see one 
another.

 ▪ Do be flexible with you partner. Some traditions are definitely worth 
fighting for while others you may be able to let go. 

 ▪ Don’t force yourself to revel. If office parties or family gatherings are 
painful, honor your need to celebrate in your own private way.

 ▪ Don’t isolate yourself. Seek out kindred souls and spend time with them. 
If you’re newly divorced, join a support group, volunteer at a homeless 
shelter, or shop for elderly neighbors so you have some human contact.

 ▪ Don’t spend randomly. Set a limit for gifts and stick to it.

 ▪ Do talk with your children. Have a conversation before the season begins 
about realistic expectations. 

 ▪ Don’t hesitate to buy the same gift for several people on your list. As 
long as they don’t know one another, who cares?

 ▪ Do take one vacation day early in the holiday season to get all your 
shopping finished. You can avoid the crowds and 11th hour pressure.

 ▪ Do remind yourself that the holidays may have been so wonderful in 
childhood because you had no responsibility for making the magic. If 
you have grown-up expectations, you won’t be so disappointed.

 ▪ Do make a list of all your traditions, from decorating to caroling. Keep 
the ones you love, and cross off the ones you don’t.

 ▪ Don’t feel sorry for yourself if you have no parties to go to. Throw your 
own, and feel good inviting others who may not have invitations themselves.

 ▪ Do have compassion for yourself during the holidays. If you are not in 
a celebratory mood, you are not the only one.

 ▪ Do try returning to your old church, synagogue or mosque if you are 
feeling spiritually disconnected. If that does not work, go with friends to 
their place of worship.

 ▪ Don’t feel pressured to make a spiritual connection during this holiday. 
Set it as a goal to work on next year. Knowing you have a plan will help you 
feel better immediately.

do not. Moreover, for many, the Holi-
days are an emotional trap from family 
issues such as: relationships (many love 
their brothers, sisters, and extended fam-
ily, but do not necessarily like spending 
the day with them); weight gain (from 
Thanksgiving to New Year’s Day, the 
average American gains six pounds); 
and contemplating for hours about that 
perfect gift.

In the real world,  you cannot totally 
relieve yourself of all the stress in your 
preparations for the holiday season, but 
you can keep your stress under control.

To recharge your operating system 
remember to have compassion for your-
self during the holidays. If you are not 
in a celebratory mood, you are not the 
only one. This holiday season, remem-
ber self-accountability and self-love.  
Recognize that you are responsible for 
your health and wellbeing. Take charge 
of your own life and health. Bottom-
line, take hold of your holiday stress 
and the emotional traps before it takes 
hold of you. 

Should you or anyone you know want 
more information or help regarding this 
subject and other issues that may be af-
fecting either your work productivity or 
personal life, call The Delaware Lawyers 
Assistance Program (DE-LAP) at (302) 
777-0124 or visit our confidential web 
site at www.de-lap.org and email me at 
cwaldhauser@de-lap.org.

From the DE-LAP family: Wishing 
you a happy, healthy, and stress-free 
holiday season!   

Notes:
1. Mele, Christopher. “How to Keep Your Office Holi-

day Party From Going Off the Rails.” The New York 
Times. January 20, 2018. Accessed October 26, 
2018. https://www.nytimes.com/2016/12/14/busi-
ness/holiday-party-tips.html.

Carol P. Waldhauser is the Executive 
Director of the Delaware Lawyers As-
sistance Program and can be reached at  
cwaldhauser@de-lap.org.
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The Access to Justice awards are given 
in the name of Christopher W. White, a 
long-time attorney with the Community 
Legal Aid Society of Delaware, and 
member of the Delaware State Bar 
Association, who died in April 2010 at 
the age of 48. Chris was widely known 
and respected for his advocacy work on 
behalf of the poor, homeless, disabled, 
elderly, troubled and down-trodden 
people of Delaware.

1. Delaware State Senators Stephanie L. Hansen, 
Esquire, and Bryan Townsend, Esquire, presented the 
Access to Justice Tribute to DSBA President William 
Patrick Brady, Esquire, who accepted it on behalf of 
the Delaware State Bar Association.
2. Delaware Representative Krista M. Z. Griffith, 
Esquire, presented the Pro Bono Celebration Week 
Tribute to Janine Howard O’Rangers, Esquire, who 
accepted the award on behalf on DVLS.
3. Achievement Award: Jane C. Trueper, Esquire, of 
Richards, Layton & Finger, P. A.
4. Commitment Award: Mark L. Desgrosseilliers, 
Esquire, of Chipman Brown Cicero & Cole, LLP.
5. Leadership Award: Accepted by Doneene Keemer 
Damon, Esquire, and Mark V. Purpura, Esquire, on 
behalf of Richards, Layton & Finger, P.A.
6. Service to Children Award: Wali W. Rushdan II, 
Esquire, of Fox Rothschild LLP.
The United Way of Delaware Presented the  
Christopher J. Battaglia Memorial Awards:
7. The Small Firm Participation Award was presented 
to Ross Aronstam & Moritz LLP and accepted by 
Bradley Ross Aronstam, Esquire.
8. The Large Firm Participation Award was presented 
to Potter Anderson & Corroon, LLP and accepted by 
Carol A. Travia.  
9. The Emerald Award for Most Tocqueville Society 
members was presented to Morris, Nichols, Arsht 
& Tunnell and accepted by Donald F. Parsons, Jr., 
Esquire, and Jennifer Ying, Esquire. 

DSBA EVENTS

2019 Christopher W. White Distinguished 
Access to Justice Awards Breakfast
Thursday, October 24, 2019  |  Chase Center on the Riverfront
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DELAWARE STATE BAR ASSOCIATION
  

2019 AWARDS LUNCHEON

Awards Luncheon • Tuesday, December 10, 2019 • 12:00 Noon 
Please RSVP by Tuesday, December 3, 2019

Please include names and DE ID numbers of all attendees with response.  DSBA Members may register online at www.dsba.org.

Name:  _____________________________________________________________________ DE Bar ID No.: ______________________

E-mail  (required):  ______________________________________________________________________________________________

Employer/Firm: _____________________________________________________________  Phone: ____________________________

Address: ________________________________________________________________________________________________________

Check/Charge in the amount of $ _______________  enclosed. ($48 per person)   Please make checks payable to DSBA.

o MasterCard  o Visa  o Amex  o Discover   Exp. date: ___  Card No.: ___________________________

Signature: ________________________  (Required if card purchase)  CVV: _____  Billing Zip Code:  __________

Please return completed RSVP to DSBA: By fax to (302) 658-5212 or mail to 405 North King Street, Suite 100, Wilmington, 
DE 19801. Refunds issued if cancellation is received no later than one week prior to an event. All refund requests 
must be in writing. Unpaid registrants who fail to attend the event are responsible for the full registration fee. 
Call DSBA at (302) 658-5279 for more information.

Tuesday, December 10, 2019 | 12:00 Noon
The du Barry Room, Hotel du Pont 

Wilmington, Delaware

DANIEL L. HERRMANN 
PROFESSIONAL CONDUCT AWARD

Matthew F. Boyer, Esquire
Connolly Gallagher LLP

GOVERNMENT SERVICE AWARD

Michelle Hoffman
Family Court of the State of Delaware

DISTINGUISHED MENTORING AWARD

R. Judson Scaggs, Jr., Esquire
Morris Nichols Arsht & Tunnell LLP

OUTSTANDING SERVICE TO THE  
COURTS AND BAR AWARD 

The Honorable Patricia W. Griffin
Court of Chancery of the State of Delaware

WOMEN’S LEADERSHIP AWARD

Patricia L. Enerio, Esquire
Heyman Enerio Gattuso & Hirzel LLP

YOUNG LAWYERS DISTINGUISHED  
SERVICE AWARD

Mary I. Akhimien, Esquire 
Bank of America Corporation

For Office Use Only
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If the Glove Doesn’t Fit

A s a young child, I always thought the ditty about Lizzie Borden was just 
another made up nursery rhyme, but it was not. Lizzie Borden was a real 
person, whose parents really were murdered with an ax (although not with 
40 and 41 blows, but only 19 and 11 blows respectively). Lizzie was tried 

for their murder and the case attracted enormous attention in the press. It was the O.J. 
Simpson trial of its day. In The Trial of Lizzie Borden, attorney Cara Robertson tells 
the story of Lizzie Borden and the trial that made her a household name.

Thirty-two-year-old Lizzie Borden lived in Fall River, Massachusetts with her father 
(Andrew Borden), step-mother (Abby), older sister (Emma) and the family servant 
(Bridget Sullivan). By all accounts it was not a happy household. Her father and step-
mother’s marriage was not particularly warm, and the two sisters were never close to 
their step-mother.

On the morning of August 4, 1892, the Borden family, together with John Morse, 
Lizzie’s maternal uncle, who had arrived the day before, all had breakfast together 
before John Morse left to visit another niece in the town and Andrew Borden left for 
a morning walk. The group intended to have lunch at noon.

Exactly what transpired at the Borden home after breakfast that morning remains 
unknown to this day. Bridget Sullivan would testify that Mr. Borden arrived back home 
at 10:30 a.m., that his key would not open the front door (for reasons unknown) and 
that she had to open the door to let him in. Later, at approximately 11:10 a.m., Sullivan 
said she was up on the third floor of the house when she heard Lizzie calling up to her  
to come quick because her (Lizzie’s) father was dead. She came down the stairs to find 
Mr. Borden lying on the couch with his wounds still bleeding. His position suggested 
he had been asleep when struck. After the police arrived, Mrs. Borden was discovered 
in the second floor guest room, also the victim of a hatchet or ax attack, and she had 
apparently been killed before her husband.

The police did not cover themselves in glory in the ensuing investigation. They 
did not check Lizzie for bloodstains. They did only a cursory inspection of Lizzie’s 
room. The police did find two hatchets, two axes, and a hatchet with a broken handle 
(the break appearing quite fresh), but did not confiscate anything. Two days later the 
police returned and took the hatchet with the broken handle which they would claim 
at trial was the murder weapon (no traces of blood were found on it). The police 
also inspected the sisters’ clothes, but found nothing incriminating. The next day a 
neighbor saw Lizzie tearing up a dress which Lizzie said she burned because she had 

BOOK REVIEW |  REVIEW BY RICHARD A. FORSTEN, ESQUIRE

The Trial of Lizzie 
Borden 
By Cara Robertson    
Simon & Schuster, 2019

Lizzie Borden took an axe
and gave her mother forty whacks.
And when she saw what she had done,
she gave her father forty-one.
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gotten paint on the dress. No one ever 
determined whether that dress was the 
one Lizzie had been wearing the day of 
the murders or not.

A coroner’s inquest was held on Au-
gust 8 at which Lizzie testified (although 
she was not permitted to have an attorney 
present). She was arrested on August 11, 
and indicted on December 2. The trial 
was held in June of 1893.

The trial was held in New Bedford, 
fifteen miles east of Fall River. So many 
press and wire services descended on the 
town that a horse shed at the rear of the 
courthouse was converted into a telegraph 
office with some ten different wire services 
running lines to the shed. The courtroom 
itself was modified with the addition of a 
number of large tables to provide space 
to as many reporters as possible. Upset 
with the paucity of spaces provided for 
New York papers (as compared to Mas-
sachusetts papers), Joseph Pulitzer’s New 
York World petitioned for more space for 
out-of-state papers and, as a result, another 
long table was wedged into the already-
crowded courtroom.

The lawyers involved were all promi-
nent and capable, including future U.S. 
Supreme Court Justice William Moody for 
the prosecution, and former Massachusetts 
Governor George D. Robinson for the 
defense. The trial itself, though, did not 
go particularly well for the prosecution, 
and the case was based entirely on cir-
cumstantial evidence. At one point during 
the trial, the skulls of Lizzie’s parents were 
introduced into evidence and she fainted. 
The charge by the presiding judge was gen-
erally considered favorable to the defense.

Did Lizzie Borden kill her parents?  
Did she give them 19 and 11 whacks? We 
may never know for sure. The trial lasted 
15 days, and the jury deliberated for only 
an hour and a half before returning a 
verdict of not guilty. No one else was ever 
charged, and no clear motive (whether 
on the part of Lizzie or otherwise) was 
ever established. Lizzie Borden (going by 
Lizbeth rather than Lizzie) died 44 years 
later, in 1927, at age 76, never having mar-
ried and leaving a sizable estate. Her older 
sister Emma died 9 days later, although 
the two sisters had become estranged and 

Richard “Shark” Forsten is a Partner with 
Saul Ewing Arnstein & Lehr LLP, where he 
practices in the areas of commercial real 
estate, land use, business transactions, 
and related litigation. He can be reached 
at Richard.Forsten@saul.com.

never saw each other after their falling 
out in 1905.

So, did Lizzie Borden kill her parents?  
We may never know for sure, although 
perhaps one day we might. It turns out that 
Governor Robinson’s defense files from 
the case are still in the possession of his 
law firm (which itself survives to this day). 
Exactly what is in those files is unknown, 
and the law firm takes the position that it 
cannot release the files despite the former 
client’s death. And so, they sit, locked in a 
five-drawer filing cabinet.

Attorney and author Cara Robertson, 
in her first book, has done a remarkable 
job of bringing the Lizzie Borden trial to 
life utilizing trial transcripts, lawyers notes, 
contemporary newspaper accounts, and 
a host of other materials. Every trial has 
something to teach lawyers, and Lizzie 
Borden’s is no exception.  

Little Falls Centre One 
2711 Centerville Road, Suite 100 

Wilmington, DE 19808 

/CoverRossiter @CoverRossiter

Great advice. Great people. (302) 656-6632
 www.CoverRossiter.com

2018 & 2012 
Superstars in Business Winner

2017 & 2011
Award of Excellence Winner

Directors Peter Kennedy, Marie Holliday, Loretta Manning,
Jennifer Pacilli, and Eric Williams

Proud to be 
Recognized Again!

Celebrating 80 years of Providing 
Tax, Audit, Trust, and Accounting 

Services in Delaware.
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THE DELAWARE STATE BAR ASSOCIATION PRESENTS

SATURDAY, DECEMBER 14, 2019 
9 AM - 11 AM | @ THE DSBA

$15 DSBA MEMBERS  |  $25 NONMEMBERS
$10 FOR EACH ADDITIONAL GUEST  |  CHILDREN 2 AND UNDER ARE FREE

Tickets Include: Photo with Santa, Full Buffet Breakfast, Craft Stations

DSBA  |  405 N. King Street, Suite 100  |  Wilmington, DE
Donations for Emmanuel Dining Room West will be collected at the Event:  Cereal, Oatmeal, Pancake Mix, Coffee, Syrup,  

and items for their holiday dinners such as canned vegetables, boxed mashed potatoes, stuffing, etc.

Breakfast
Santawith

Breakfast with Santa • Saturday, December 14, 2019 • 9 a.m. to 11 a.m. 
Reservations are required. Please RSVP by December 2, 2019. 

Name:  __________________________________________   DE Bar ID No.: ____________     No. of Guests (over the age of 2):  ________

E-mail  (required):  __________________________________________________________   Phone:______________________________________

Check/Charge in the amount of $ ___________________  enclosed.  Please make checks payable to DSBA.

o MasterCard  o Visa  o Amex  o Discover   Exp. date: _______ Card No.: ______________________________

Signature: ____________________________  (Required if card purchase)  CVV: _____   Billing Zip Code: _____________
Please return completed RSVP to DSBA: By fax to (302) 658-5212 or mail to 405 North King Street, Suite 100, 
Wilmington, DE 19801. Refunds issued if cancellation is received no later than one week prior to an event. All 
refund requests must be in writing. Unpaid registrants who fail to attend the event are responsible for the full 
registration fee. Call DSBA at (302) 658-5279 for more information.

For Office Use Only

Thank you to  
our Sponsors:
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“The time is always right 
to do what is right.”

- Dr. Martin Luther King, Jr. 

THE DELAWARE STATE BAR ASSOCIATION PRESENTS

DR. MARTIN LUTHER KING, JR.
Annual Breakfast &  
Statewide Day of Service

SAVE THE DATE 
DATE/TIME

Monday, January 20, 2020 
Breakfast: 8:00 a.m.

LOCATION
Chase Center on the Riverfront 

815 Justison Street 
Wilmington, DE 19801

More information about Breakfast 
Tickets and Service Projects will be 
forthcoming. Sponsorships, ads, and 
tables will also be available.

SAVE THE DATE 

KEYNOTE SPEAKER

WIL HAYGOOD
Acclaimed Biographer,  Pul itzer Final ist ,  Reporter, 
and Award-Winning Author of New York Times  
bestsel lers The Butler  and Showdown 
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2020 SPONSORSHIP RESERVATION FORM

CONTACT INFORMATION 

Name of Sponsor (As you’d like it to appear in Event Materials):   ________________________________ Sponsor Contact:  _____________________________________

Address:  ______________________________________________________________________________________________________________________________

City/State/Zip:  _________________________________________________________________________________________________________________________

Phone:  __________________________________ Fax:  ________________________________________E-mail: __________________________________________

PAYMENT METHOD PAYMENT IN FULL MUST ACCOMPANY RESERVATION FORM.

q Enclosed is a check for $  ____________________________________ made payable to DSBA.

q Charge in the amount of $ _________  to:  q MasterCard   q Visa   q AMEX    q Discover             Card Number:  ____________________________________________________

Signature: _______________________________________________  Expiration Date:  ____________  CVV:  ____________ Billing Zip Code:  _________________________________

Thank you for supporting the Dr. Martin Luther King, Jr.  
Annual Breakfast & Statewide Day of Service on January 20, 2020.

Refunds issued if cancellation is received no later than one week prior to an event. All refund requests must be in writing. Call 
DSBA at (302) 658-5279 for more information. Please make a copy of the sponsorship form for your records! 

COMPLETED SPONSORSHIP FORMS AND PAYMENT ARE DUE BY DECEMBER 20, 2019.
Return to: Delaware State Bar Association, 405 North King Street, Suite 100, Wilmington, Delaware 19801 or Fax: (302) 658-5212 

Individual tickets are available for purchase for $35 per person. Visit www.dsba.org for online registration.

1. Please email firm/organization logo for inclusion in event material to Rebecca Baird at rbaird@dsba.org.
2. Ad Sizes (Platinum/Gold/Silver Sponsors Only). Ads must be 4-color and 300 dpi or higher: 

Full Page Ad: 7.5” wide x 10”high 
Half Page Ad: 7.5” wide x 4.75” high
Quarter Page Ad: 3.5” wide x 4.75” high 

3. The Sponsor Contact will be sent a unique code to register attendees online once the registration form and payment are received. All sponsor          
    seats must be registered by January 6, 2020. Any sponsor seats not registered by January 6, 2020 will be donated back to the event.   

For Office Use Only

PLEASE INDICATE PARTICIPATION LEVEL:    

q Platinum ($6,000)          q Gold  ($4,000)            q Silver  ($3,000)             q Bronze  ($1,750)             q Friend  ($650)   

DR. MARTIN LUTHER KING, JR.
Annual Breakfast & Statewide Day of Service

SPONSORSHIP LEVELS
PLATINUM

$6,000
• One Designated 

Table of Eight (8)  
at the Breakfast 

• Onsite Signage 

• Full Page Ad in 
Breakfast Program

• Recognition of 
Sponsorship in 
DSBA Journal

GOLD
$4,000

• One Designated 
Table of Eight (8)  
at the Breakfast 

• Onsite Signage 

• Half Page Ad in 
Breakfast Program

• Recognition of 
Sponsorship in 
DSBA Journal

SILVER
$3,000

• Half Table of Four 
(4) at the Breakfast 

• Onsite Signage 

• Quarter Page Ad in 
Breakfast Program

• Recognition of 
Sponsorship in 
DSBA Journal

BRONZE
$1,750

• Two (2) Tickets to 
the Breakfast 

• Onsite Signage 

• Recognition of 
Sponsorship in 
Breakfast Program

• Recognition of 
Sponsorship in 
DSBA Journal

FRIEND
$650

• Recognition of  
Sponsorship in the 
Breakfast Program

• Recognition of 
Sponsorship in 
DSBA Journal
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The Honorable John A. Parkins, Jr.
1946 - 2019
BY STEVEN J. FINEMAN, ESQUIRE 
WITH CONTRIBUTOR THE HONORABLE JAN R. JURDEN

T o some, he was a judge, an at-
torney or the man next door. To 
others, he was a father, a friend, 
a mentor, or a teacher. Judge 

Parkins’ ability to relate to people from 
all walks of life was emblematic of a man 
who was universally loved and respected. 
Put simply, John Parkins was a man of and 
for the people.

On the bench, he was The Honor-
able John A. Parkins. As a friend, he was 
John. And, when he answered the phone, 
he was simply “Parkins.” After a long and 
successful career, Judge Parkins would 
readily answer his own phone and engage 
with the person trying to reach him. 
Perhaps talking on the phone has been 
unceremoniously replaced by email and text messaging, but 
for him, it was an invitation to listen and learn about others. 
This gift — his ability to care for and understand how another 
person felt or reacted to his words — afforded Judge Parkins a 
significant advantage in arguing a case to a jury, and instilled 
within him the compassion to serve appropriate justice from 
the bench. Whether he was addressing his colleagues on the 
bench, making an argument to a jury, teaching law students 
at then-Widener Law School, or making conversation with the 
person tasked with cleaning the offices, Judge Parkins related 
to everyone. 

A visit to his home or office or a discussion lasting longer 
than a minute would unearth Judge Parkins’ affinity for base-
ball. While he enjoyed playing golf and watching the Eagles, 
it was his beloved Phillies and the sport of baseball that often 
sparked interesting debate and conversation. He would read-
ily put aside the complexities of the practice of law to ask a 
random trivia question about baseball, or in another moment 
debate whether as a child a boy or girl would be “having a 
catch” or “playing catch.” Whether he was playing it, watch-
ing it, or talking about it, baseball permeated Judge Parkins’ 
life. Baseball also ably provides an analogy for working with 
him as an attorney.

After a successful career at the Depart-
ment of Justice, Judge Parkins became a 
preeminent jury trial attorney at Richards, 
Layton & Finger. Working on a case with 
Judge Parkins was much like a baseball 
story that he liked to tell. The story cen-
tered on a pitcher who entered the game 
at a critical time and threw a pitch that 
was hit deep into the outfield. The cen-
terfielder leapt over the fence to catch the 
ball and save the game, and the pitcher 
walked off the field and stated that “I got 
my man.”1 Working with Judge Parkins 
on a case was much the same — a junior 
attorney could handle certain examina-
tions at trial and proclaim victory at the 
end. But, with Judge Parkins delivering the 

opening, closing and the crucial examinations in between, the 
verdict was rarely in doubt.

As he was nearing the end of a distinguished career as a trial 
lawyer, Judge Parkins was not convinced that he had satisfied his 
service to the community. He had more to give. As a result, he left 
his position as a director at Richards, Layton & Finger to accept 
an appointment to serve as a Delaware Superior Court Judge. 
In doing so, he decided to forego the comfortable trappings of a 
well-deserved retirement for the challenges of a trial court judge. 
As a Superior Court judge, Judge Parkins meted out justice after 
thoughtful consideration and application of years of experience 
as a litigator. He loved the law, and he loved being a judge. He 
relished legal research and writing, and liked to do it the old 
fashioned way — reading cases in the Atlantic Reporters and 
drafting opinions on yellow legal pads. One could often find him 
scrivening away on the ubiquitous yellow legal pad, surrounded 
by piles of open Reporters and mounds of paper. He was in his 
element. As a judicial colleague, one could not ask for better.

He was (and you will have to indulge us in the baseball refer-
ences) a team player who always pitched in when someone needed 
help. He dispensed advice with his signature wit, and always took 
whatever time was needed to address the issue — regardless of 
how busy he was. His colleagues adored him.

IN MEMORIAM
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William A. Santora, CPA 

Stephen M. Conyers, CPA 

Robert S. Smith, CPA 

Keith A. Delaney,  CPA, MBA, CMA, CVA 

Visit www.santoracpagroup.com/consul�ng for more  
informa�on or call our office at 302.737.6200 

302 . 884 . 6746 stat.international

Sole practitioners and boutique firms have found an ideal environment at
12th and Orange for over 35 years.

Expertly staffed. Recently refreshed. Always professional.
Service-enhanced and traditional office arrangements.

BUILD YOUR LAW PRACTICE HERE

1201 NORTH ORANGE STREET SUITE 700   WILMINGTON, DE 19801

Business Office Solutions, from real people who care !

. .

For those who were close to Judge Par-
kins, his premature passing left a void that 
will never be filled. To those never having 
had the good fortune to meet Judge Par-
kins, these words will never fully describe 
the man who spent a lifetime dedicated to 
others. To wit, notwithstanding the many 
trials Judge Parkins successfully litigated, 
the appeals he argued, or the cases he ad-
judicated as a judge, Judge Parkins’ lasting 
legacy is the myriad lives that he touched 
during the course of his lifetime. And, 
although Judge Parkins made the practice 
of law look easy and took great pride in 
his service as a Superior Court judge, his 
true love was his family. Whether it be 
the time he dedicated to researching his 
family tree, or the smile that appeared 
whenever he discussed his daughters or 
his grandchildren, Judge Parkins’ dedica-
tion to and love of his family was the real 
story of his life.

Judge Parkins also enjoyed the fine 
arts, culinary arts, sports, history, and 
everything in between. The Renaissance 
may have ended centuries ago, but some-
one forgot to tell Judge Parkins, because 
he epitomized the Renaissance man. 
Although Judge Parkins had many and 
varied interests, it was his unique ability to 
shift from the complexities of the practice 
of law to the ordinary occurrences in life 
that made him truly remarkable. Judge 
Parkins could be contemplating a novel 
legal issue and, at the same time, convers-
ing about the best manner to keep birds 
from preying on his koi pond. That was 
Judge Parkins. 

If a person’s life is judged by the way a 
person affects the world and improves the 
lives of others, Judge Parkins passed with 
honors. If one is to argue that a life is to 
be measured by any other metric, Judge 
Parkins would have finished at the top of 
his class in that category as well. And, if 
Judge Parkins could have one final order, 
it would likely be: “Take the rest of the 
day off.”  

Notes:
1. The story referred to Willie Mays’s memorable 

catch in the 1954 World Series. Richard Goldstein, 
Don Liddle, 75, Pitcher in Mays’s Catch, Dies, N.Y. 
TIMES, June 7, 2000, at C23, available at https://
www.nytimes.com/2000/06/07/sports/don-liddle-
75-pitcher-in-mays-s-catch-dies.html.
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The Honorable Peter J. Walsh
1934 - 2019
BY  NEIL B. GLASSMAN, ESQUIRE

M y impression of Judge Pe-
ter Walsh has remained 
constant since my first en-
counter with him. It has 

never wavered because he never wavered. 
I started practicing law with Peter in 1986 
at what was then Bayard Handelman & 
Murdoch, newly formed by the merger of 
Bayard, Brill & Handelman and Murdoch 
& Walsh. Peter was already a lion at law. 
He had started his career in public service 
at the SEC and had already been trained 
in business litigation at Connolly Bove 
Lodge & Hutz (having learned under an-
other great one — Arthur Connolly, Sr., 
a force of nature in his own right). When 
I joined Bayard Handelman & Murdoch, 
Connie Murdoch had just passed away unexpectedly and Peter 
(with Howard Handelman) was (quietly) leading the firm. By 
then, Peter was more than an accomplished insolvency lawyer. 
He was the premier debtor’s lawyer in Delaware, with only a 
few contemporaries who could play on the same field. Ted von 
Wettberg of Morris James was one; very young Stephen Spence 
and Bill Suddell were others. Dick Elliott at Richards Layton 
was a regular as well. To put it in context, this was before the 
bankruptcy practice currently enjoyed by the bankruptcy bar in 
Delaware was born. Other than local business bankruptcies like 
Allyson’s (a local restaurant operation) or federal receiverships 
like Farmers Bank, there were not many insolvencies. What was 
amazing about Peter Walsh was that he had no one to teach 
him insolvency law. He was self-taught. The self confidence that 
came from his on the job, anecdotal training probably served 
him well when he took the bench years later. He knew he could 
rely on himself to find the most sensible path, as we all watched 
him do for decades as a judge. 

Peter always preferred representing the debtor instead of the 
creditor. Ironically, while a very reserved man in thought and 
deed, he took pleasure in frustrating the expectations of large 
financial institutions (a/k/a banks and insurance companies). 
But what he really most enjoyed was reorganizing a business, 

even if it could not be done (as Judge Helen 
Balick had to explain to him from time to 
time). He certainly was not likely to listen to 
my cautionary counsel or that of our newly 
hired colleague Charlene Davis fresh out of 
the US Attorney’s office. 

Peter was smart and he was stubborn, a 
conservative man of habit, who was at his 
desk early (usually with a donut and cup of 
coffee in his old mug) and who worked to 
the end of the day, both as a lawyer and as 
a judge. We all know what a clear thinker 
he was juridically, using no more words in 
his writings than were needed to effectively 
communicate. He would listen and let all 
say what was on their mind, but when he 
stopped talking to you, you knew you were 

done and it made no sense to keep talking. It was so both at the 
bar and on the bench.

What some might not know is that Peter Walsh also had a 
big heart. We always used to joke that first and foremost to Peter 
came the interests of widows and orphans, while everyone else 
was left to playground rules. Fight hard, but honest. And he did, 
but always within the rules. Peter was a tough litigator but also 
a generous and compassionate partner. On multiple occasions I 
witnessed him counseling and guiding partners to be tolerant of 
another partner, even one who had made more than a mistake 
in judgment and had acted improperly. Peter would favor impos-
ing “punishment” commensurate with the infraction. He was a 
temperate judge even before he took the bench. On top of all 
that, Peter was a hoot, witty and full of one-line zingers. That 
was because he was so smart and observant.  

On the bench, Judge Walsh was to bankruptcy law what a 
lighthouse is to a busy port on a rocky coastline — a constant 
beacon. Once again, I use the word “constant.” He continued and 
nurtured the practice of predictable judging. He did the same 
thing every time on the same facts, while carefully developing the 
jurisprudence of a developing Chapter 11 industry. His contribu-
tions will be missed, as will his wit and heart. But, not to worry. 
We are blessed with the legacy Judge Walsh left all of us.  

IN MEMORIAM
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INNOVATION
STANDARDCOMES

www.dsba.org/fastcase

Fastcase is one of the planet’s most 
innovative legal research services, 

and it’s available free to members of 
the Delaware State Bar Association.

LEARN MORE AT
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IN MEMORIAM

Lawrence M. Sullivan, Esquire 
1937 - 2019
BY  ROBERT M. GOFF, JR., ESQUIRE

O n September 9, 2019, Dela-
ware lost a giant of the legal 
community when Larry 
Sullivan passed away peace-

fully in his sleep just a few days after his 
82nd birthday. Larry was a nationally 
recognized innovator who for 39 years 
lead the Office of the Public Defender. He 
devoted his energy, insight, and genius to 
the defense of indigent people charged with 
criminal offenses. Although Larry was a 
lifelong Republican, he was appointed and 
reappointed to the post by six Delaware 
Governors from both parties. In the end, 
he served under no less than eight. Larry 
left public service in 2009 only when his 
health forced him. When he took the job in 
1970, the Office of the Public Defender had only 10 employees. 
When he left, he had built a full-service criminal defense law 
firm with more than 150 employees and 70 lawyers. 

Larry Sullivan was a Wilmingtonian growing up. He gradu-
ated from Salesianum when that school resided at 8th and West 
Streets and has since been inducted into Sallies’ Hall of Fame. 
After college and serving two years in the Delaware National 
Guard, he attended law school at the Catholic University of 
America where he earned his juris doctorate in 1964.

While Larry developed a thriving private law practice and 
taught real estate law at Wilmington college, authoring a text-
book on the subject, Larry heard his life’s calling when Governor 
Russell Peterson tapped him to be Delaware’s Public Defender.

In this lifetime roll, Larry was driven by his unwavering goal 
to advance the case of equal justice for indigent defendants by 
ensuring that his lawyers and staff provided conflict-free and 
effective legal service to its many thousands of clients. 

Larry led the Office of the Public Defender into the modern 
age of criminal defense by implementing a state of the art system 
for the representation of persons charged with capital offenses. 
He viewed it as critical that the clients against whom the State 
sought to impose the ultimate penalty of death receive the best 

possible legal service. He instituted a pro-
gram of Comprehensive Multi-disciplinary 
Capital Defense Teams consisting of a lead 
and associate counsel, a fact investigator, a 
mitigation investigator, and outside experts 
employed to screen clients for psychological 
disorders in search of mental health de-
fenses and mitigating information. These 
innovations resulted in a large portion of 
negotiated resolutions without a death pen-
alty as well as many positive results when 
cases went to trial. 

Larry’s leadership style inspired loyalty 
in his staff. It was key to his ability to 
maintain many experienced, dedicated, 
bright — sometimes brilliant — staff and 
trial attorneys. Larry’s wife Kate tells why:  

“He never wanted the credit. He was the delegator extraordi-
naire. He let his attorneys, his staff, be independent. It was to 
give the confidence and the experience to develop their careers.”  

In 2000, Larry created Delaware’s Innocence Project to 
provide representation of defendants in post-conviction DNA 
testing cases, requiring his lawyers and staff to get mandatory 
and comprehensive DNA training that provided them with valu-
able expertise for the courtroom in this technical area. Related 
to that effort, the International Association of Forensic Nurses 
awarded him the Vision Award in 2005 for his substantial 
contributions to the field of Forensic Nursing. 

Larry received countless awards for his service to the field 
of indigent criminal defense.

In 2006, the American Bar Association presented Larry with 
the Charles H. Dorsey Award as a champion of the poor and 
underprivileged. That same year the National Legal Aid and 
Defender Association presented Larry with the Reginal Heber 
Award for his distinguished service in the field of indigent de-
fense, noting that Larry’s “valuable mixture of pragmatism and 
forward-looking vision has resulted in several ‘firsts’ including 
the nation’s first Psycho-Forensic Unit and the nation’s first 
statewide criminal justice videophone system.”
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Brendan O’Neill, the current Chief 
Defender of Delaware and Larry’s succes-
sor, said that “Larry built a first-rate law 
firm from scratch. Larry was a genius in 
embracing technology. He was an early 
advocate of acquiring PC’s for the at-
torneys and staff to manage information 
about their cases. He developed the use of 
the videophone for communicating with 
clients in custody.”

Since Larry’s retirement in 2009, the 
office Larry was instrumental in build-
ing has achieved the judicial abolition 
of judge-imposed death sentences and 
the death penalty generally. The office 
also took over the conf lict attorneys’ 
program. Without Larry’s earlier efforts, 
these achievements would likely not have 
been possible.

Then-Congressman Mike Castle told 
Congress that “Larry’s vision and im-
mense belief in providing superb legal ser-
vices to defendants who could otherwise 
not afford representation helped develop 
a Office of the Public Defender that is 
the envy of states throughout our coun-
try. I thank him for being the individual 
introduced me to the Republican Party 
and got me involved in public service.”

As a result of his lifetime service, Gov-
ernor Markell awarded Larry the highest 
honor he could bestow in 2009 — the 
Order of the First State.

Having had the distinct privilege 
to work for Larry in the field of public 
defense for over a decade, I can attest 
that he was the rare combination of a 
generous boss, a legendary public servant 
and a dedicated and tireless innovator. 
Delaware is not likely to see such a lawyer 
again, but our State and the law is im-
measurably better because of his work. 
He is already missed. 

DELAWARE STATE BAR ASSOCIATION

BENEFITS
AT-A-GLANCE

GET THE MOST OUT OF YOUR DSBA MEMBERSHIP 
WITH THESE EXCLUSIVE MEMBER OFFERINGS!

TO LEARN MORE ABOUT THESE VALUABLE
 MEMBER BENEFITS, VISIT WWW. DSBA.ORG.

NETWORKING
The lifeline of a lawyer is the 
network and every event, CLE, 
committee, or meeting helps you 
build that network.

DISCOUNTED CLES
DSBA strives to find the best 
instructors and best topics 
to meet your mandatory CLE 
requirements.  And, conveniently, 
we offer almost all of our seminars 
online so you can watch from work 
or home. 

PUBLICATIONS
The Bar Journal and the Delaware 
Law Review have provided 
important articles on the law 
and ethics to our members for 
decades.  

LEGAL DIRECTORY APP
Need a way to find an attorney? 
Want a quick way to call or 
email? Download the app to your 
smartphone and get the registration 
link from our website.

ACCESS TO SECTIONS
DSBA’s sections are some of 
the most active and prestigious 
groups in the legal profession. 

MENTORING
Whether you are an experienced 
attorney or one just starting out, 
having access to another in your 
field is priceless. 

HAVE A VOICE
Being a part of DSBA gets you 
a powerful voice for passing or 
opposing laws that affect your 
business.
CAREER SUPPORT
Get help through the Law 
Office Management Assistance 
Program and committees like the 
Professional Guidance Committee, 
the Lawyer’s Assistance 
Committee and The Lawyers’ 
Assistance Program (DE-LAP).

PRODUCTS AND SERVICES

IT PAYS TO BE A 
DSBA MEMBER!
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TO LEARN MORE, PLEASE CONTACT:  Joan Hoge-North · jhoge-north@delcf.org or 302.504.5224

“ I want to contribute to making Wilmington a better place to live. The folks at the DCF 

know Delaware, so they’re able to help me make the impact I want to have.”

TOM SAGER, retired DuPont general counsel and founder of the DCF’s First State 
Fund, supporter of the Community Education Building and other nonprofits

Advisor to philanthropists.  
Trusted partner and resource  
to professional advisors.
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LEGAL DIRECTORY 
OPTIONS WITH VISION
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Never deal with an outdated Legal Directory again! The new 
Online Legal Directory, available in January 2020 on the DSBA 
website, will allow DSBA members to quickly access up-to-date 
information for all Delaware judges and attorneys through an 
easy-to-use online portal with robust search options.

Easily connect with your colleagues right from your mobile 
device. Always up-to-date, the Legal Directory App for DSBA 
members is a simple solution to search for Delaware judges  
and attorneys, and then email, call, or text right from the app.

Still want a Printed Legal Directory? DSBA Members, staff,  
and non-members may easily order a Printed Directory online 
through the DSBA website (for a fee) with multiple delivery 
options. Stay tuned for more information about pre-ordering 
and print on-demand options!
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Pass t he Biscuits This Thanksgiving
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THE JUDICIAL PALATE |  BY SUSAN E. POPPITI, ESQUIRE

W i th Thanksgiving 
ju s t  a round the 
corner, your menu 
is likely set. Every 

guest has an assignment — Aunt 
Rose is bringing her famous cranberry 
sauce, and Uncle Joe his pecan pie. 
Because some family members are 
traditionalists when it comes to holi-
day meals, I offer some minor addi-
tions. These suggestions on how to 
spice up your breadbasket should not 
ruffle anyone’s feathers…

The recipe options are variations 
on a basic biscuit recipe. The sweet 
and savory ingredients produce a 
light, fluffy biscuit. The quantities 
yield a baker’s dozen, give or take, 
depending on the size of your biscuit 
cutter. Also, I recommend using Kerry-
gold Irish Butter as its smooth texture 
make it easier to blend into the dry 
ingredients. Kerrygold also makes an 
excellent base for an herbed butter 
— thyme or chives, for example — to 
accompany the warm biscuits. For a 
sweeter topping, blend honey into 
softened butter. Happy Thanksgiving 
to you and yours!  

BASE INGREDIENTS 
FOR ALL BISCUITS

• 2 1/4 cups all-purpose flour  

• 2 1/2 teaspoons baking powder 

• 1/2 teaspoon baking soda 

• 1/2 teaspoon sea salt 

• 1 stick unsalted butter, just 
out of the refrigerator

• 1 cup cold half and half

See variations below.

INSTRUCTIONS
Line a baking sheet with parchment paper. In a large bowl, mix the flour, baking powder, 
baking soda, and salt. Cut the butter into small cubes and add to the dry ingredients. Rub 
the pieces of butter and the dry ingredients together with your fingers until the butter is 
broken into tiny pieces. The butter pieces should be no larger than peas. Blend in the half 
and half and the “Special Ingredients” of choice to create a well-mixed, cohesive ball. The 
dough will not be smooth like a bread or pizza dough.

Place the dough on a well-floured work surface and, using the palms of your hands, flatten 
it into a rectangle. Fold into thirds and then rotate 90 degrees. Then flatten and fold again. 
Work quickly so that you avoid overworking the dough. Pat the dough so that it is about 
3/4 inch thick. Then, using a 2-1/2 inch biscuit cutter or a serrated knife, form about one 
dozen biscuits. Transfer the biscuits to the baking sheet and freeze for 15 minutes. While 
freezing, preheat the oven to 375°.

Bake the biscuits until golden brown, about 15 minutes. Transfer to your breadbasket, 
and serve warm.

The French Countryside 
• 1 cup shredded Comté 

cheese 

• 1 tablespoon Espe-
lette pepper 

The Sweet and Spicy 
• 2 tablespoons sugar

• 1/4 cup crystalized 
ginger, chopped

• 1/2 teaspoon turmeric

• 1/2 teaspoon ancho 
chili powder

The Don Quixote
• 1 cup shredded Man-

chego cheese

• 1 tablespoon Aleppo 
pepper

Susan E. Poppit i  i s  a 
mathematics teacher at 
Wilmington Friends Upper 
School and provides cook-

ing instruction through La Cucina di 
Poppiti, LLC. Susan can be reached at 
spoppiti@hotmail.com.
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BANKRUPTCY ASSOCIATE- DELAWARE OFFICE: 

Regional law firm with multiple office locations seeks an associate to join our 
Wilmington, Delaware office and be part of a team working on sophisticated Chapter 11 
matters in Delaware, New York, New Jersey, Maryland and Texas.  We seek a motivated 
individual devoted to meeting the highest standards of excellence and serving clients, and 
who wants to be part of a dynamic office with sophisticated Chapter 11 practice.  
Delaware bar is required.  We offer a competitive starting salary and a comprehensive 
benefits program.  Strong academic credentials and excellent oral and written 
communication skills are required.  Please e-mail resume for consideration to: 

Gayle P. Englert 
Chief Human Resources Officer 

Cole Schotz P.C. 
Court Plaza North 

25 Main Street, P.O. Box 800 
Hackensack, NJ 07602-0800 

genglert@coleschotz.com

Please visit us at our website.  www.coleschotz.com
NEW JERSEY/ NEW YORK/ DELAWARE/ MARYLAND/ TEXAS/ FLORIDA 

Cole Schotz is an Equal Opportunity Employer 

Looking for
legal help?
A legal aid agency 

may be able to help!

BANKRUPTCY

HOUSING

DOMESTIC VIOLENCE

ISSUES WITH AGING

FAMILY LAW ISSUES

PUBLIC BENEFITS

DISABILITY LAW

IMMIGRATION

DELegalHelpLink.org

DISCIPLINARY ACTIONS

REINSTATEMENT FOLLOWING 
SUSPENSION
In the Matter of Christopher D. Tease  
Supreme Court No. 420, 2019 & 
237, 2019  
Effective Date: July 17, 2019 and 
October 15, 2019 October 15, 2019

By Order dated October 15, 2019, 
the Delaware Supreme Court reinstated 
Christopher D. Tease to the practice 
of law in the state of Delaware, having 
found he satisfied all the requirements 
for reinstatement following his suspen-
sion for professional misconduct.

By Order dated July 17, 2019, the 
Court suspended Christopher D. Tease 
from the practice of law for eighteen 
months and imposed a one-year period 
of probation for violating the Delaware 
Lawyers’ Rules of Professional Conduct 
(“Rules”). The suspension was based 
on misconduct that occurred between 
2010 and 2014. Specifically, the Court 

found Mr. Tease: (1) failed to com-
petently and/or diligently represent 
clients (Rules 1.1 and 1.3); (2) failed to 
adequately communicate with a client 
(Rule 1.4); (3) failed to comply with a 
court rule (Rule 3.4(c)); (4) failed to 
provide clients with fee agreements, 
safeguard client funds, and properly 
maintain his law practice’s books and 
records (Rules 1.5(f ) and 1.15); (5) 
misrepresented the status of his books 
and records to the Court (Rule 8.4(c)); 
and (6) engaged in conduct prejudicial 
to the administration of justice (Rule 
8.4(d)).

Five years prior to his suspension and 
reinstatement, Mr. Tease voluntarily 
agreed withdraw from law practice of 
law by transferring to disability inac-
tive status on November 20, 2014.  The 
period of suspension imposed by July 
17, 2019 Order was, therefore, made 
retroactive to the date of his transfer 
to disability inactive status, and stayed 

pending the Court’s consideration of a 
separate petition regarding reinstate-
ment.  

The one-year period of probation 
commences on October 15, 2019.  Con-
ditions include that Mr. Tease will con-
tinue to cooperate with DE-LAP and 
meet monthly with a practice monitor, 
and that he will not operate a solo prac-
tice or manage a law firm’s books and 
records until the one-year probationary 
period has elapsed.  
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POSITIONS AVAILABLE

THE DELAWARE STATE SENATE 
MAJORITY CAUCUS is seeking a 
Senate attorney for part-time work while 
the Senate is in session. Candidates must 
be admitted to the Delaware Bar, and 
be skilled at oral argument and debate.   
Candidates who served a clerkship with 
a Delaware Court, have at least 5 years’ 
experience, and have experience in 
drafting and interpreting legislation are 
preferred.  Candidates must have flexible 
schedules and be able to deal with short 
deadlines. Email resume and questions to:  
fmurphy@msllaw.com.   
LEW ES LAW FIRM SEEKING 
ATTORNEY to assist in the real 
estate and estate planning areas 
of the practice. Excellent working 
atmosphere. Competitive salary 
and benefits.  Members of the Dela-
ware bar with 1-2  years’ experience  
preferred but will consider newly 
admitted applicants. Send resume to 
bbenson@bonniebenson.com. 

BANKRUPTCY ASSOCIATE:  The 
Morris James LLP Wilmington, Dela-
ware office seeks an associate attorney 
for its Bankruptcy practice.  The ideal 
candidate would have 1-4 years of ex-
perience as a bankruptcy associate, 
strong academic credentials, strong 
writing and advocacy skills, and a 
knowledge and understanding of bank-
ruptcy law commensurate with level of 
experience.  Prior admission to the 
Delaware Bar is a plus. Associates with 
different sophisticated commercial 
experience inside or outside of Dela-
ware with demonstrated superior ana-
lytical, research, writing, litigation or 
transactional skills with an interest in 
bankruptcy practice will also be con-
sidered.  This position offers a com-
petitive salary, health benefits, and the 
possibility of bonuses and raises based 
on performance. Please submit a resu-
mé, writing sample, and transcripts to 
Brett D. Fallon, Esquire at bfallon@
morrisjames.com.

MANNING GROSS + MASSEN-
BURG LLP (MG+M) is recruiting a 
junior to mid-level Associate for our 
Wilmington, Delaware office. This As-
sociate will be working primarily on 
Delaware litigation.  Delaware bar license 
or pending admission is required.  This 
is an excellent opportunity for the right 
candidate to join a nationally recognized 
and growing defense firm.  Candidates 
should have strong work ethic, writing 
ability, and organizational skills.  MG+M 
offers an excellent benefit package. Please 
email resumes to wlarson@mgmlaw.com.

BA N K RU P TC Y A SSOCI AT E:  
Chipman Brown Cicero & Cole, LLP 
is seeking a junior to mid-level associate 
for its Wilmington office.  Delaware bar 
admission required.  Competitive sal-
ary and benefits offered.  Please email 
confidential resume to Stacy Outten at 
outten@chipmanbrown.com.  

WEBER GALLAGHER has an opening 
for an attorney in the litigation group of 
our New Castle, DE office. Successful 
candidate will have four to six years of 
general defense litigation experience. 
Qualified candidate must possess excep-
tional analytical, research and written 
communication skills. Must be admitted 
to practice in Delaware. Weber Gallagher 
offers a friendly office environment, excel-
lent benefits package, including 401(k) 
and medical. Please visit our website:  
www.wglaw.com. Please submit a cover 
letter, resume and short writing sample 
for consideration to: jobs@wglaw.com.  
Please make sure that the date of admis-
sion for each state you are licensed is 
included with your application materials.
I M M E DI AT E OPE N I NG for  a 
motivated attorney in a Wilmington 
personal injury firm with exceptional 
opportunities for income sharing. Fax 
confidential resume to (302) 656-9344.
FR IEDL A NDER & GOR R IS  i s 
seeking a junior to mid-level litiga-
tion associate. Email resume and cover 
letter to: Angela Smyth, asmyth@ 
friedlandergorris.com.

L A NDIS R ATH & COBB LLP 
is seeking a corporate/commercial 
litigation associate with 3 to 5 years of 
experience interested in being a part 
of a growing litigation practice, col-
laborative work environment and the 
opportunity for professional growth. 
Delaware bar admission required. 
Competitive salary and benefits offered. 
Please email confidential resume and 
writing sample to Rebecca Butcher at 
butcher@lrclaw.com.

BU S I N E S S  T R A N S AC T I O N S  
ASSOCIATE — WILMINGTON: 
Morris James is expanding its business 
transactions practice and seeks an attor-
ney with zero to three years of experience 
in commercial business transactions. We 
will consider a wide range of transactional 
experience that could include negotiating 
and documenting mergers, asset sales, 
spin-offs, stock issuances, joint ventures, 
and other transactions. Candidates 
should have strong academic credentials 
and be admitted to Delaware or registered 
to sit for the July 2019 Delaware Bar 
Exam. This position offers a competitive 
starting salary, plus health benefits and 
the possibility of bonus and raises based 
on performance. Email resume and writ-
ing sample to Brett Fallon at bfallon@
morrisjames.com.

DELAWARE MANUFACTURED 
HOME RELOCATION AUTHOR-
ITY: The Board of Directors of the 
Delaware Manufactured Home 
Relocation Authority is seeking 
legal counsel to provide legal rep-
resentation to the Authority on an 
ongoing basis and relating to the 
Authority’s role in the administra-
tion of the Delaware Manufactured 
Home Relocation Trust Fund. The 
successful candidate will have ex-
pertise in administrative law. Some 
general experience in litigation will 
also be helpful. If interested, please 
submit a cover letter and resume to 
the Authority’s Executive Director, 
Mr. Gregory Sutton at demhra@
gmail.com.

BULLETIN BOARD
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BULLETIN BOARD

Bulletin board rates are $50 for the 
first 25 words, $1 each additional 
word. Additional features may be 
added to any Bulletin Board ad 
for $10 per feature.

The deadline to place a Bulletin 
Board ad is the 15th of the month 
prior to the month of publication. 

All  Bulletin Board ads must 
be received electronically and 
prepayment is required. 

Submit the text of the Bulletin 
Board ad and payment  to  
rbaird@dsba.org.  For more 
information, contact Rebecca 
Baird at (302) 658-5279.

ADVERTISING INFORMATION

LITIGATION ASSOCIATE: The 
Morris James LLP Corporate/Commer-
cial Litigation Group seeks an associate 
attorney to join its corporate and com-
mercial litigation practice. The ideal 
candidate would have two to four years of 
demonstrated experience and aptitude for 
Delaware Court of Chancery corporate 
practice and be licensed in the State of 
Delaware. However, associates with dif-
ferent sophisticated commercial litigation 
experience inside or outside of Delaware 
with demonstrated superior analytical, 
research, writing and litigation skills with 
an interest in Court of Chancery practice 
will also be considered. Email resume 
and writing sample to Brett Fallon at 
bfallon@morrisjames.com.

GORDON, FOURNARIS & MAM-
MARELLA is seeking associates with 
two-four years of experience to work 
in our National Trusts & Estates 
and our Business Advisory/Taxation 
practice areas.  We offer very compet-
itive benefits and compensation and 
an outstanding office environment.  
We are located adjacent to parkland 
in a beautiful historic building in 
the Rockford Park vicinity of Wilm-
ington Delaware. Please email your 
cover letter and resume to hiring@
gfmlaw.com, or mail to Gordon, 
Fournaris & Mammarella, P.A., 1925 
Lovering Avenue, Wilmington, DE  
19806.  ATTN: Hiring.

THE CITY OF WILMINGTON LAW 
DEPT. seeks an attorney. Two to three 
years experience preferred. Environmental/
public works experience a plus.  Must have 
current Delaware Bar. Salary negotiable. 
Excellent benefits package (including 
family medical and dental coverage, pen-
sion plan, CLE allowance, professional 
membership dues, with thirteen paid 
holidays in addition to 18 days of vacation). 
Please forward resume with cover letter 
to: City of Wilmington Law Dept., Attn: 
City Solicitor, 800 French St., 9th Fl., 
Wilmington, DE  19801-3537, or email to 
Javette Lane at jlane@wilmingtonde.gov.  
Full job descriptions available at www.
wilmingtonde.gov.

TYBOUT REDFEARN AND PELL 
seeks an Associate Attorney in civil litiga-
tion and/or worker’s compensation.  We 
offer the opportunity to handle your own 
case load, while working in a fast-paced 
environment.  Develop your career in a 
firm that has been around for more than 
40 years and is  dedicated to helping you 
succeed.  Salary commensurate with 
experience. Send resume to:  Susan L. 
Hauske, Esquire at shauske@trplaw.com
CONNOLLY GALLAGHER LLP is 
seeking an attorney to join our firm to 
work primarily, but not exclusively, in 
our corporate and commercial litigation 
group.  Not only has Connolly Gallagher 
has been ranked as a Top Workplace in 
Delaware for six consecutive years, but 
its corporate and commercial litigation 
group has been ranked among the best 
in the state by Chambers USA who de-
scribes the group as “a growing presence 
in the market with significant experience 
in a range of corporate and commercial 
disputes.” Desired Skills and Experience: 
Litigation experience or judicial clerkship; 
Ideally 3-7 years of experience; Licensed 
to practice in Delaware Substantive writ-
ing experience (e.g., briefs, memoranda, 
complaints/answers, discovery); Willing-
ness and ability to play substantial role in 
litigations; Entrepreneurial personality 
looking to join a growing practice group. 
Please send resumes to mpetrucci@ 
connollygallagher.com. 

THE W ILLIFORD FIR M LLC 
seeks entry- to mid-level associate for 
business litigation practice in Wilm-
ington. Send cover letter and resume to  
evanwilliford@thewillifordfirm.com.

OFFICE SPACE

FURNISHED WINDOW OFFICE: 
Wilmington’s Legal Arts Bldg; 8th Floor; 
16’x9’; Desk, Telephone, Lateral File, 
Credenza; Shared Conference Room 
viewing Memorial Bridge, Wi-Fi, Fax; 
$500; (302) 888-1275. 

ATTRACTIVE OFFICES FOR RENT 
IN GEORGETOWN:  Two adjacent 
buildings (1700 sf and 3500 sf). Close 
to courthouse. Some furniture available.  
Reasonable rent. Onsite parking. Call 
Jim Griffin (302) 381-0527. jgriffin@
pgslegal.com.
OFFICE FOR RENT in a beautiful 
historic building. Shared services and 
facilities include conference and large 
reception area. Some furniture available. 
Reasonable rent. Excellent opportunity to 
open a new practice or continue a small 
practice in a collegial atmosphere Call 
Bayard Marin (302) 658-4200.  
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THE LAST WORD

Denise D. Nordheimer practices estate administration, estate planning, adult 
guardianships, and fiduciary litigation at Nordheimer Law. In addition to her law 
practice, Denise has also enjoyed being an Adjunct Faculty Member at Wilmington 
University where she has taught Estate Planning and Probate to students in the 
Paralegal certification program and Business Law to Accounting and Finance Majors. 
She loves small dogs, baking, knitting, and walking  and can be reached at denise@
nordheimerlaw.com.
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BY DENISE DEL GIORNO NORDHEIMER, ESQUIRE
THE LAW OFFICES OF DENISE D.  
NORDHEIMER, ESQUIRE, LLC

10 JOYS
of Being a  
Small Firm 
Owner

1 Free coffee and free refills. You 
will now be needing a lot. You may 

find that you can no longer give blood 
because your type is now officially 
“French Roast.”

2 Flexible hours. Oh, how you dream 
of rolling in around 9:30 a.m. after a 

workout and looking like Jane Fonda/
Steve McQueen in the early 70s. In real-
ity, everyone thinks that you are free to 
drive every car pool and be on-call for 
all home repairs because you work for 
yourself. Expect to work every hour that 
God sends, either in the service of your 
clients or the service of your family. The 
“Women in the Law” annual retreat is 
what you will live for (men are welcome 
and the smart ones come!).

3 You will never have to wear a lan-
yard again. Unless you like lanyards 

and in that case, you probably do belong 
in a more structured environment and 
maybe need an intervention from the 
gang at Queer Eye.

4 If there is money in the operating 
account after the bills are paid —  

it is yours! That is a big “if” sometimes…

5 You now only answer to the Su-
preme Court and your pets. If you 

have cats, expect to answer a great deal.

6 Some bills from your old life are 
now magically transformed into 

expenses. This sounds a lot better than 
it actually is, turns out there is no way 
to expense a boat unless you work on 
Deadliest Catch.

7 No in-person appointments? 
Pajama Day! As I write this, I am 

mentally inventorying my pajamas and 
realizing that “Pajama Day” is more like 
“random pieces of clothing that are com-
fortable, but on some level a disgrace 
or have a questionable provenance.” 
Note: If there is money in the operating 
account (see #6), maybe invest in some 
non-disgraceful pajamas.

8 Your birthday can now be elevated 
to the “Official Office Holiday” 

you richly deserve. Except everyone 
else will be at work, so you will just have 
to rock this one all by yourself or make 
new friends at the sad, day drinking bar.

9 You get the last word on the 
thermostat — winter and sum-

mer. Unless your office is within a much 
larger office building; then some gremlin 
still controls it and you cannot believe 
that you are paying all of that money to 
alternatively freeze or bake.

10  You get to choose all of the 
people you work with. Some-

times again and again.

I wouldn’t trade it for the world!   
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Morris James LLP    l    500 Delaware Avenue    l    Wilmington    l    Delaware 19801    l    www.morrisjames.com    l    302.888.6800

Morris James LLP is pleased to announce that Matthew R. Fogg has joined the firm as a Partner in its Personal Injury 
Group. His practice will focus on the representation of individuals injured due to the negligence of other individuals 
or companies, and those injured at work. Mr. Fogg regularly handles matters through all stages of litigation before the 
Delaware State Courts as well as the Industrial Accident Board. Prior to joining Morris James, he represented individuals 
in personal injury and worker’s compensation matters for 17 years in New Castle County. 

“We are excited to welcome Matt Fogg to the firm,” said Keith Donovan, Managing Partner of Morris James. “He is an 
experienced and exceptional attorney who shares our values and strives to put client service first.”

Mr. Fogg is a Member and Past President of the Randy J. Holland Delaware Workers’ Compensation American Inn of 
Court.  He is a Member and Past Chair of the DSBA’s Workers’ Compensation Section, and a Member of the DSBA’s 
Torts’ Section. Mr. Fogg is also a long-time Member of the Delaware Trial Lawyers Association.  He received his Bachelor 
of Science cum laude from Mansfield University of Pennsylvania in 1999 and his Juris Doctorate from Widener University 
School of Law cum laude in 2002.

Mr. Fogg can be reached at mfogg@morrisjames.com or 302.655.8808.

IS PLEASED TO ANNOUNCE  

MATTHEW FOGG 
HAS JOINED THE FIRM’S  

PERSONAL INJURY PRACTICE
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